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TO: The Honorable Board of Police Commissicners
FROM: Chief of Police

SUBJECT: TRANSMITTAL OF THE GRANT APPLICATION AND AWARD FOR

THE 2012 COMMUNITY ORIENTED POLICING SERVICES (COPS)
HIRING PROGRAM GRANT

RECOMMENDED ACTIONS

1.

2.

()

That the Board of Police Commissioners {Board) REVIEW and APPROVE this report.

That the Board TRANSMIT the attached grant application, pursuant to Administrative Code
Section 14.6(a), to the Mayor, Office of the City Administrative Officer {CAQ), Office of the
Chief Legislative Analyst and to the City Clerk for Council committee and City Council
conslderation.

That the Board REQUEST the Mayor and City Council to:

A. AUTHORIZE the Chief of Police to ACCEPT the 2012 COPS Hiring Program grant
award in the amount of $6,428,350 from the Office of Community Oriented Policing
Services, United States Departiment of Justice, for the period of June 1, 2012, through
May 31, 2015;

B. AUTHORIZE the Los Angeles Police Department (LLAPD) to spend up to the grant
amount in accordance with the grant award agreement;

C. AUTHORIZE the LAPD to submit grant reimbursement requests to the grantor and
deposit grant receipts in Fund No. 339, Department No. 70;

D, AUTHORIZE the Controller to set up a grant receivable and establish an appropriation
account, account number to be detlermined, within Fund 339, Department 70, for
disbursement of the 2012 COPS Hiring Program grant in accordance with the grant
award agreement;

E. AUTHORIZE the Controller to increase appropriations for the 2012 COPS Hiring
Program grant as needed from appropriation account number io be determined in Fund
No. 339, Department No. 70, to Fund No. 100, Department No. 70, account number and
amount as follows:

Account No, 001012, Sworn Salaries, $3,223,575
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F. AUTHORIZE the Controller to transfer appropriation within Fund No. 339, Department
™No. 70, for the related costs:

From:

Account Number Amount
Appropriation account $762,550
number to be determined

To:

Account Number Amount
Related Costs $762,550

G. AUTHORIZE the City Clerk to place on the City Council agenda on July 1, 2013, or the
first meeting day thereafter the following instructions:

a. AUTHORIZE the Controller to transfer appropriation within Fund No. 339,
Department No. 70, for the related costs:

From:

Account Number Amount
Appropriation account $816,225
number {0 be determined

To:

Account Number Amount
Related Costs $816,225

b. AUTHORIZE the Controller to increase appropriations for the 2012 COPS Hiring
Program grant as needed from appropriation account number to be determined in
Fund Ne. 339, Department No. 70, to Fund NO 100, Depaﬂmem No. 70, account
number and amount as follows:

Account No. 001012, Sworn Salaries, $1,309,700

H. AUTHORIZE the City Clerk to place on the City Council agenda on July 1, 2014, or the
first meeting day thereafter the following instructions:

a. AUTHORIZE the Controller to transfer appropriation within Fund No. 339,
Department No. 70, for the related costs:

From:

Account Number Amount
Appropriation account $892,800
number to be determined

To:

Account Number Amount

Related Costs $892,800
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b, AUTHORIZE the Controtler to increase appropriations for the 2012 COPS Hiring
Program grant as needed from appropriation account number to be determined in
Fund No. 339, Department No. 70, to Fund No. 100, Department No, 70, account
number and amount as follows:

Account No. 001012, Sworn Salaries, $1,423,500

I. AUTHORIZE the LAPD to prepare Controller instructions for any technical adjustments,
subject to the approval of the CAQ, and AUTHORIZE and INSTRUCT the Controtler to
implement the instructions.

DISCUSSION

The Community Safety Partnership (CSP) program, formed by the partnership between the
Housing Authority of the City of Los Angeles (HACLA) and the LAPD, has expanded and
strengthened the partnerships and goodwill established in the public housing communities of
Ramona Gardens, Nickerson Gardens, Jordan Downs, and Imperial Courts in South LA, The
CSP aims to increase and enhance the safety, security, and welfare of HACLA residents through
the presence and relationships of LAPD police officers who are primarily deployed in the four
communities, Officers assigned to this detail will be the primary LAPD ambassadors to the
residents and will be intimately involved in all community activities and concerns, as well ag
monitor and control criminal activities. The grant has enhanced the effectiveness of the program
by allowing the Department to replace the 25 reassigned officers. The $6,428,350 three year
award will fund 75 percent of the salaries and fringe benefits of 25 new sworn hires who will
replace the officers assigned to the CSP. These new hires will have met the COPS required
minimum of 180 consecutive days of active military duty since September 11, 2001,

If you have any questions, please contact Chief Information Officer Maggie Goodrich,
Commanding Officer, Information Technology Bureau, at (213) 486-0370.

Respectfully,
— . Lo OF
/ N L WiCE COMMISSIONERS !
> approved [ olom et //“ )7
//\4 </ \\ Secrelaly W{’W" \ﬁ,@f/‘?’w
CHARLIE BECK
Chief of Police

Attachments
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TO: Chief of Police
FROM: Commanding Officer, Information Technology Bureau

SUBJECT: TRANSMITTAL OF THE GRANT APPLICATION AND AWARD FOR
THE 2012 COMMUNITY ORIENTED POLICING SERVICES HIRING
PROGRAM GRANT

Attached for your approval and signature is an Intradepartmentat Correspondence to the Board of
Police Commissioners, requesting refroactive approval to transmit the attached grant application
for the 2012 COPS Hiring Program grant, pursuant to Adminisirative Code Section 14.6(a), to
the Mayor, Office of the City Administrative Officer, Office of the Chief Legistative Analyst and
to the City Clerk for Council Committee and City Council consideration. The Los Angeles
Police Department (I.APD} is requesting authorization to accept the 56,428,350 of requested
funding for the peried of June 1, 2012, through May 31, 2015,

The $6,428,350 three year award will fund the salaries and fringe benefits of 25 new sworn hires
who have had at least 180 consecutive days of active military duty since September 11, 2001,
These new hires will backfill 25 of the officers who have been reassigned to the Community
Safety Partnership (CSP) program. The Community Safety Partnership (CSP) program, formed
between the Housing Authority of the City of Los Angeles (HACLA) and the LAPD, has
expanded and strengthened the parinerships and goodwill established in the public housing
communities of Ramona Gardens, Nickerson Gardens, Jordan Downs, and Imperial Courts in
South LLA. The CS5P aims to increase and enhance the safety, security, and welfare of HACLA
residents through the presence and relationships of LAPD police officers who are primarily
deployed in the four communities.

[f you have any questions regarding this matter, please contact me at (213) 486-0352 or
Sr. Management Analyst Stella Larracas, Officer in Charge, Grants Section, at
(213) 486-0380.

MAGGIE GOODRICH, Chief Information Officer
Commanding Officer
Information Technology Bureau

Attachments



U.5. Department of Justice
Office of Community Oriented Policing Services

145 N Street NE, Washington, D.C. 20530

Grants Administration Divisien
COPS Hiring Program
Treasury Account Symbsl (TAS) 15X8406

Grant #:
ORI #:
Applicant Organizaiion's Legal Name:

OJP Vendor #:

DUNS #:

2012ULWX0004
CA01942

Los Angeles, City of
956000735
(0378480120000

Law Exnfercement Fxecutive:
Address:

City, Stare, Zip Code:

Telephone:

Fax:

Government Executive:
Address:

City, State, Zip Code:
Telephone:
Fax:

Award Start Date: 6/1/2012

Full Time Officers Funded: 25
New Hires (Miltary Veterans): 25
Rehires - Previously Laid Off: {3
Rehires - Scheduled for Lay OfF; 0

Award Amount: 86,428,350

Chief of Police Charlie Beck

100 West First Street, Suite 1072
Los Angeles, CA 90012

(213) 486-0380

(213) 486-5727

Mayor Antonio R. Villaraigosa
200 North Spring Street

Roem 303

Los Angeles, CA 90012

{213) 978-0600

{213) 978-0750

Award Eund Date: 5/31/2015

%M = W%/w

JUL 18 2012

Bernard K. Melekian
Director ‘

Date

By signing this Award Document, the grantee agrees te abide by atl 21 Grant Terms and Conditions on the reverse side of this

d cu]%_gt@ﬁﬁ\eﬁttachcd pages:

AN ‘*‘}/A\

Charlie Becl
Chief of Police

Antonic R. Villaraigosa
Mayor

Date

False slatements or claims made in connection with COPS granis may result in fines, impriscnment, debarment from
participaling in federal grants or contracts, snd/or any remedy available by law {o the Federal Government.

Py
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U. 5. Department of Justice
Office of Community Orienled Policing Services
2912 COPS Hiring Program Grant Terms and Conditions

By stgning the Award Docurnent to accept this COPS Hiring Program (CHP) grant, the grantee agrees Lo abide by the following grant torms and
conditions;

|, Grant Qwner’s Masual, The grantee agrees to comply with the terms and conditions in the 2012 COPS Hiring Program Grant Qwner's
Manual; COPS statute (42 US.C. §. 3796dd, et seq.); 28 C.F.R, Part 66 or 28 C.F.R. Part 70 as applicable {goveming administrative
requirements for grants and cooperative agreements); 2 C.F.R. Part 225 (OMB Circular A-87), 2 CF.R. Part 220 (OMB Circular A-21), 2 C.F.R.
Part 230 (OMB Circular A-122), and 48 C.F.R. Pait 31.000 et seq. (FAR 31.2) as applicable (governing cost principles}; OMB Circular A-133
governing audits); representations made in the original grant application and/or the COPS Hiring Program application update; and al! other
appticable program requiremnents, laws, orderss, regulations, or circulass.

2. Assurances and Certifications, The grantee acknowiedges its agreement to comply with the Assurances and Certifications forms that were
signed as part of its CHP application.

3. Atlowable Costs The funding under this project is for the payment of approved full-time eniry-level salaries and {ringe benefiis over three
years {for a total of 36 months of funding), up to a maximum federal share of $123,000 per officer position for career Taw enforcement officer
positiens hired and/or rehired on or after the official grant award siart date. Any salary and fringe benefit costs higher than enwy-level that your
agency pays a CHP-funded officer must be paid with local funds.

Your agency is required to use CHP grant funds for the specific hiring categories awarded, Funding under this program may be used for the
following categories:

a. Hiring new officers, which meludes filling exasting officer vacancies that are no longer funded in your agency's budget. All officers hired
under this category must be military veterans, Under this program, a military veteran is defined asan individval who has served on active duty
at any bme in the armed forces for a perdod of more than 180 consecutive days, any part of which cccurred on or after Seplember 11, 2001, and
who has been discharged or released from active duly in the armed forces under honorable conditions;

b. Rehiring officers laid off by any jurisdiction as avesuil of state, local, or Bureau of Indian Affairs (BLA) budget culs; and/or

¢. Rehiring offtcers who were, at the time of grant application, scheduled (o be laid off {by your jwisdiction} on a specific [uture date as a result
of state, local, or BIA budget cuis.

If your agency’s loeal fiscal conditions have changed and your agency needs to charge one or more of the funded hiring categories, your agency
should request a post-award grant medification and receive prior approval before spending CHP funding under the new category.

The Firancial Clearance Memorandum (FCM), included in your award package, specifies the amount of COPS Hiring Program funds awarded to
yout agency for officer salaries and approved fringe benefits. Please note that the salary and fonge berefil costs requested in your original
application may have been updated or corrected from the origimal version submitted to the COPS Office. You should carefully review your Final
Funding Memorandum (FFM), whichis also included in your award packape. The FFM containg the final officer salary and fringe benefit
categories and smounts for which your agency was approved. You will note that some costs may have been adjusted or removed. Your agency
may only be reimbursed for the approved cost categorics that are documnented within the FFM, up to the amounts specified in the FFM. Your
ageney mmay not use CHP funds for any costs that are not identified as allowable in the Financial Clearance Memorandum and Final
Funding Memorandam.

Only actua! allowable costs incurred during the grant award period will be cligible for reismbursement and drawdown. If your agency experiences
any cost savings over the course of the prant (for example, your grant application overestimated the tolal entry-leve! officer salary and fringe
benefits package), your agency may not use that excess funding to extend the length of the grant beyond 36 months. Any funds remaining after
your agency has drawn down for the costs of approved salaries and fringe benefits incurred for each awarded position during the 36-month
funding period will be deobligated during the closcout process, and should not be spent by your agency.

4. Local Match. Grantees are required to contribute a local match of at least 25 percent towards the total cost of the approved grant projeet,
unless waived in writing by the COPS QO ffice. The local match mwust be a cash maich from funds not previously budgeted for law enforcement
purposes and must be paid during the grant award period. The loca! mateh contribution must be made on an mcreasing basis duting cach year of
the (hree-year grant period, with the federal share decreasing accordmgly.

5. Swupplementing, Not Supplanfing. Swate, local, or BIA funds budgeted to pay for sworm officer positions irespective of the receipt of CHP
grant funds may not be reallocated (o other purposes or refimded as a resuli of a CHP grant being awarded. Non-federal funds must remain
available for and devoted to that purpose, with CHP funds supplementing those non-federal funds. Funding awarded cannol be obligated uniil
after the grant award start date. This mears that CHP funds cannot be applied to any agency cost or obligation incurred prior lo the award start
date. In addition, your agency must take active and timely slep s pursuant to its standard procedures to fully find taw enforcement costs already
budgeted as well as fill all locally-funded vacancies resulting from attrition during the life of the grant.

6. Retention, Atthe me of grant application, your agency committed to retaiming all sworn officer positions awarded wnder the CHP grant
with state and/or tocal Nunds for a minimum of 12 months following the conclusion of 36 mouths of federal funding for each position, over and
above the number of locally-funded sworm officer positions that would have existed in the sbsence of the grant, Your agency cannot satisfy the
retention requirement by using CHP-funded positions to {ill locally-funded vacancies resulting from atimition.

7. Extemsions. Your agency may request an extension of the grant award period o receive additional time o implement your grant program.
Such extensions do net provide additional funding. Only those grantees thal can provide a reasonable justification for defays will be grinted no-
cost extensions. Reasonable justifications may include difficuldes in filling COPS-funded positions, officer mmover, or olher cireumstances that
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11, S. Department of fustice
Office of Community Orienied Policing Services
2012 COPS Hiring Program Grant Terms and Conditions

mterrupt the 36-month grant funding period. An extension allows your agency to compensate for such delays by providing additional time
complete the full 36 months of funding (or each position awarded. Extensien requests must be received prior te the end date of the award.

8. Modiftcations. Dwing the CHP grant award period, it may become necessary for an agency o modify its CHP grant award due to changes in
an agency's fiscal or law enforcement situation. Modification requests should be submitted to the COPS Office when an agency determines that
it will peed to shift officer positions awarded in one hiring category inte a different hiring category, reduce the total number of positions
awarded, shifl funds among benefit categories, and/or reduce the enfry-level salary and fringe benefit amounts. For example, an agency may
have been awarded CHP grant funding for ten new, additional full-time sworn officer positions, but due to severe fiscal distress/constraints, the
agency detenmines it is unable Lo sustain all ten positions and must reduce its request to five full-time positions; or an agency may have been
awarded CHP grant funding for two new, additional sworn officer positions, bul due to fiscal distress/constraints the agency needs fo change the
hiring category from the new hire category to the rehire catsgory for officers laid off or scheduled for lay-o T ou a specific future date post-
application, Grant modifications under CHP ave evaluated on a case-by-case basis. The COPS Office will only consider a modification request
after an agency makes final, approved budget and/or personnel decisions. An agency may implement the modified grant award following written
gpproval from the COPS Office. Please be aware that the COPS Office will not approve any modification request that resulis in an increase of
federal funds.

9. Evalnations. The COPS Office may conduct monitoring or sponsor national evaluations of the COPS Hinng Program. The grantec agrees to
cooperate with the monitors and evaluators.

10. Reports, To assist the COPS Office in the monitoting of your award, your agency will be responsible for submitting quanerly
programmatic progress teports and quarterly financial reports.

11. Federal Civil Rights Laws. As a condition of receipt of federal {inancial assistance, you acknowledge and agree that you witl not {and will
require any subgrantees, contractors, successoss, transferees, and assignees not to), on {he ground of race, coloy, religion, national origin {which
includes providing limiied-English proficient persons meaningful access to your programs), sex, disability or age, unlawfully exclude any person
from participation in, ceny the benefits of, or employment to any person, or subject any person (o discrimination iy comnection with any
programs or aclivities funded in whole or in part with federal funds. These civil rights requirements are found 1n the non-discrimination
provigions of Title V1 of the Civil Rights Act of 1964, as amended (42 U.S.C. § 2000d); the Gomibus Crime Control and Safe Streets Act of
1968, as amended {42 U .S.C. § 3786d); Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. § 794), the Age Discrimination
Actof 1975 (42 U.S.C. 86101, et seq.), Title IX of the Education Amendments of 1972, as amended (20 U.S.C. 1681 ef seq.); and the
corresponding DOJ regulations implementing those statutes at 28 C.F.R. Part 42 (subparis C, I3, E, G, and [). You alse agree to comply with
Executive Crder 13279 Equal Treatment for Faith-Based Organizations and its implementing regulations at 28 C.I°.R Part 38, which requires
equal treatment of religious organizations in the funding process and non-discrimination of beneficiaries by Faith-Based Organizations on the
basis of belief or non-behef.

12, Egual Emptoyment Opportupity Plan (ELOF), Al recipients of funding from the COPS Cffice must comply with the federal reguiations
pertaining o the develepment and implementation of an Equal Employment Opportunity Plan (28 CFR. Part 42 subpart E).

13, Grant Monitoring Activities, Federal law requires that faw enforeement agencies receiving federal funding from the COPS Office must be
manitored to ensure comp hance with their grant condilions and other applicable statutory regulations. The COPS Office is also inlerested in
tracking the progress of our programs and the advancement of commumnity policing. Boh aspects of grant implementation—compliance and
programmatic benefits—are part of the monitoring process coordinated by the U.S. Department of Justice, Grant monktoring activities conducted
by the COPS Office include site visits, office-based grant reviews, aileged noncompliance reviews, financial and programmatic reporting, and
audit resolution. Asa CHP grantee, you ag ¢e to cooperate with and respond {o any requests for informalion pertaining to your grant.

14. Employment Eligibility. The grantee agrees to complete and keep on file, as appropniate, & Bureau of Citizenship and Immigration
Services Employment Eligibility Verification Form (1-9), This form is 1o be used by recipients of Federal Furds to verify that persons ere eligible
to work in the United States.

15. Community Policing. Cowmmunity policing activiies to be instiated or enhanced by your agency were identi fied and deseribed in your CHP
grant application. Your agency developed a commuaity policing plan for the CHP grant with speci fic reference to & crime or disorder problem
and the following elements of cormmunity policing: a) problem sclving—your agency’s plan to assess and respond to the problem idestified; b}
community partnerships and support, including related governmental and community initiatives that complement your agency’s proposed use of
CHP funding; and ¢) organizational transformation—how your agency will use the funds to reorient its mission o community policing or
enhance its involvement in and commitment to community policing.

The COTPS Office defines community policing as a philosophy that promotes organizational strategies, which support the systematic use of
partnerships and problem-solving techniques, to proactively address the immediate conditions that give rise to public safety issues such as crime,
social disorder, and fear of crime. CHP grants must be used to initiate or enhance community policing activities. All newly hired, additional or
rehived officers (or an equal number of redeployed veleran officers) funded under CHP must implement your agency’s approved community
policing plan, which you described in your grant application,

16, Community Policing Setf Assessment Tool [CP-8AT), The COPS Office will require your agency to complete the Community Policing
Self Assessment Tool (CP-SAT) twice within the grant period, at the beginning and again towards the end of your grant period.
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U. S. Department of Justice
Office of Commmunity Oriented Policing Services
2012 COPS Hiring Programm Grant Terms and Conditions
17. Contracts With Other Jurisdictions, Grantecs that provide law enforcement services to another jurisdiction through a contract maust
ensurc that officers funded under this grant do not service the other jurisdiction, but will only be involved in activities or perfora services that
exclusively benelit the grantee’s own jurisdiction.

18, False Statements, False statements or claims made in connection with COPS grants may result in fines, impnsonment, or debarment from
participaling i federal grants or contracis, and/or any other remedy availabie by law.

19. Addjtional High-Risk Grantee Requirements. The recipient agrees to comply with any additional requirements that may be imposed
during the grant performance period if the awarding agency deiermines that the recipient is a high-rsk graniee (28 C.F.R. Paris 66 and 70},

20, Central Contractor Repistration and Uaiversal Fdentifier Reguirements.

By the end of July 2012, the Central Contractor Registration (CCR) system, along with the Federal Agency Registration, the Online
Represntations and Certifications Application (ORCA), snd the Exluded Parties List Systern (EPLS), will be migrated into the new
System Tor Award Mansgement, or SAM. For addidonal information about this {ransition, please visit
hitps:#fwww.bpn.govicer/NewsDetail aspax7id=2 01 281 ype=N,

The Office of Management and Budget requires Federal agencies ro include the jollowing standurd award term in all granis and cooperptive
agreements made on or after October 1, 2010

A. Requirement for Central Contractor Registration (CCR}

Unless you are exempted from this requirement ueder 2 C.F.R. 25,310, you as the recipient must maintain the cwrency of your information in
the CCR until you submit (he final financial report required under this award or receive the final paymenl, whichever is later. This requires that
you review and update the infonmation at least annually after the inttal registration, and more frequently if requited by changes in your
mfermation or another award lerm.

B. Requirement for Data Universal Numbering System (DUNS) Numbers
If you are authorized to make subawards under this award, you:

V. Must notify po teniial subrecipients that no entity (see definition in paragraph C of this award term) may receive a subaward from you
unless the entity has provided its DUNS rumber 1o you,
2. May not make a subaward 1o an enlity unless the entity has provided its DUNS number to you.

C. Definitions
For puposces of this award tenm:
1. Central Contractor Registration {CCR) means the federz| repository into which an entity must provide information required for the
conduct of business as a recipicnt. Additional information about registration procedures may be found at the CCR lntemet site at
hlip:/fwww .cor.gov.
2. Data Universal Numbering System {DUNS) number means the nine- or thirteen-digit number established and assigned by Dun and
Bradstreet, lnc. (D&B} o uniquely identify business entities, A DUNS number may be obtained from D&B by telephone {currently
866.705.571 1) or the Intermet at hitp:Mfedgov.dob. comweb foom.
3. Entity, as it is used in this award ferm means all of the folfowing, as defined at 2 C.FR. Part 25, subpart C:

a. A Govemmenta! organizalion, which is a State, local government, or Indian Tribe;

b, A foreign public entity;

¢. A domestic or foreign non-profit organtzation;

d. A domestic or foreign for-profit organization; and

e. A Federal agency, but only as a subrecipient under an award or subaward to a non-Federal entity.

4. Subaward:

a. This rm mears & legal instrument to provide support for the performance of any portion of the substantive project or program
for which you received this award and that you as the recipient award to an eligible subrecipient.

b. The term does not include your procurement of property and services weeded to carry out the project or program (for further
explanation, see See, 11,210 of the aftachment to OMB Circular A-133, "Audits of Stales, Local Governments, and Non-Profit
Organizations"}.

c. A subaward may be provided through any legal agreement, including an agreement that you consider a conlract.

5. Subrecipient means an entity that:
a. Receives a subaward from you under this award; and
b. Is accountable to you for the use ol the federal funds provided by the subaward.

21, Reporting Subaward and Fxecufive Compensation, The Office of Management and Budget reguires Federal agencices fo include the
following standard award term in all grants and cooperative agreocments made on or after October 1, 2010:
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a. Reporfing of first-fier subanards,
|. Applicability. Unless you are exempt as provided in paragraph d. of this award Lenm, you musl report each action that obligates $25,000 or
more i Federal funds that does not include Recovery funds (as defined in section 1512(a)(2) of the American Recovery and Reinvestment
Act of 2009, Pub, L. 111-5} For a subaward Lo an entity {see definitions in paragraph e of (his award term).

2. Where and when o report.
i, You must report each obli gating action described in paragraph a. 1. of this award term to www. I51s.gov.
i1, For subaward information, report no later than the end of the month following the month in which the obligation was made. (For
example, if the obligation was made on November 7, 20190, the obligation must be reported by mo later than December 31, 2010.)

3. What fo report. You must reporf the information about cach obligating action that the submission instructions posted at www (5rs.gov
speei fy,

b. Reporting Total Compensatien of Recipient Executives.
\, Applicabifity and whai to report. You must report total compensation for each of your five most highly compensated executives for the
precedmg completed fiscal year, if—-
1. the toial federal funding antherized to date under this award is $25,000 or more;
if. i the preceding fiscal year, you received—
{A) 80 percent or more of your annuai gross revenues from federal procurement contracts (and subcontracts) and federal financial
assistance subject o the Transparency Act, as definedat 2 CFR 170.320 (and subawards); and
(B)$25000 000 or more in annual gross revesues from federal procurement conwracts (and subcontractsy and federal financial
assistance subject to the Transparency Act, as defined a2 CFR 170.320 (and subawards); and
iti. The public does not have access te information aboui the compensation of the executives through periodic reports filed under section
13{a) or 1 5(d} of the Securitics Exchange Act of 1934 (15 U.S.C. 78m{a), 780(d)) or section 6104 of the Internal Revenue Code of
1986. (Todctermine i f the public has access to the compensation information, see the U.S. Security and Exchange Commission total
compensation filings at www.sec.gov/answersfexecomp.him.)
2. Where and when fo repori. Y ou must report executive tolal compensation described in paragraph b.1 ol this award term:
i, As partol your registration profile al www.cer.gov.
it. By the end of the menth following the month in which this award is made, and annually thereafler.

c. Reporting of Total Compensaiion of Subrecipient Execitives.

V. Applicabilily and what to report. Unless you are exempl as provided in paragraph d. of this award tenm, for each {irst-tier subrecipient under
this award, you shall report the names and total compensation of each of the subrecipient’s five most highly compensated exccutives for the
subreci pient”s preceding completed fiscal year, it—

i. 1w the subrecipient’s preceding fiscal year, the subrecipient received—
{A) 80 percent or more of its annual gross revenues from federal procurement contracts (and subcontracts) and federal financial
assistance subject to the Transparency Act, as defined at 2 CFR 170.320 {and subawards); and
{B) $25,000,000 or more in anaual gross revenues from federal procurcment contracts {and subconkracts), and federal financial
assistance subject to the Transparency Act {and subawards}); and
il. The public does not have access to information about the compensation of the executives through periodic reports filed under section
13{a) or 15(d) of the Securities Exchange Actof 1934 (15 U.S.C. 78m(a), 780(d)} or section 6104 of the Intemnal Revenue Code of
1986. (To determine i f the public has access to the compensation information, sce the U.S. Security and Exchange Commission {otal
compensation filings al www.sec.gov/answers/execomp.him,)

2. Where and when to repori. You must report subrecipient executive lotal compensation described inparagraphe.l. of thisaward term:

i Totherecipient

ii. By theend of Ihe maonth following the month during which you make the subaward,
For example, if a subaward is obligated on any date during the month o [ October of a given year {i.e., between October T and 31}, you must
report any required coimpensation infoomation of the subrecipient by November 30 of that year.

d. Exemptions

If, in the previous tax year, you had gross income, from ail sources, under $300 000, you are exempt from the requiraments to report:
Lo Subawards, and
it The toial compensation of the five most highly compensaied executives of any subrecipient,

e. Definitions, For purposes of this award ferm:
|- Eatity means all of the loliowing, as defined in 2 CFR Part 25:
i AGovernmental organization, which is a state, Jocal government, or Indian tnbe;
it. A foreign public entity,
i, A domestic or foreign non -profit organization,
iv. A domestic or foreign for-profit organization;
v. A Federal agency, but only asa subrecipient under an award or subaward to a non-Federal entity.

2. Execnive means officers, nanaging parmers, or any other employees in managemenl positions.
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U. S. Department of Justice
Office of Community Oriented Policing Services
2012 COPS Hiring Program Grant Terms and Conditions

3. Subaward.
i. This term means a legal instrament to provide support for the perfermance of any portion of the substantive project or program for which
you received this award and that you as the reeipient award fo an eligible subrecipient.
ii. The term does not include your procurement of property and services needed to carmy out the project or program (for further explanation,
see Sec.11.210 of the attachment to OMB Circular A-133, "' Audits of States, Local Governments, and Non-Profit Organizations™).
ili, A subaward may be provided ilrough any legal apreement, including an agreement that you or a subrecipient considers a contract.

4, Subreciplent means an entity thal:
i Receives a subaward from you (the recipient) under this award; and
i, Isaccountable to you for the use of the federal funds provided by the subaward.

5. Tatal compensation means the cash and noncash dollar value eamed by the executive during the recipient’s or subrecipient’s preceding

fiscal year and includes the following (for mare information see 17 CFR 229.402(c)(2)):

i. Salary and bonus.

it. Awards of stock, stock aptions, ard stock appreciation vighis. Use the dollar amount recognized for financial statement reporting
purposes with respect to the fiscal year in accordance with the Statement of Financial Accounting Standards No. 123 (Revised 2004)
{FAS 123R), Shared Basexl Paymenis.

i1, Earnings for services under non-equity incentive plans, This does nol include group life, health, hospitahization or medical
reimbursement plans that do not discriminate in favor of execntives, and are available generally to all salaried employees,

v, Chunge in pension value, This is the change in present value of defined benefit and acmariai pension plans.

v. Above-market earnings on deferred compensation which is not fux-qualified.

vi. Other compengation, if the aggregate vatue of all such other compensation (¢.g scverance, lermination payments, value of life ingurance
paid on behal f of the employee, perquisites or property) for the executive exceeds 10,000,
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CMEB Control Number: 1163-0093
Expiration Date; 01/31/2015

COPS Application Attachment to 5F-424

SECTION 1; COPS PROGRAM REQUEST

Federal assistance is being requested under the following COPS program:

Select the COPS grant program for which you are requesting federal assistance. A separaie application must be completed
for each COPS program for which you are applying. Please ensure that you read, understand, and agree to comply with the
applicable grant terms and conditions as outlined in the COPS

Application Guide before finalizing your selection.

The program you have selected is:

COPS Hiring Program

SECTION 2: Agency Eligibility Information

A. Type of Agency {select one)
@ Law Enforcement l:l Neon-Law Enforcement

From the list below, please select the type of agency which best describes the applicant.

Law Enforcement Entity Municipal Police

2: CHP Eligibility Questions
To be eligible to apply for the 2012 CHP, your agency must commit to at least one of the following

1.Hire new, adgitional officers positions AND the officer(s} hired MUST be post September 11, 2001 military veterans. A depariment
must hire additional positions on or after the official grant award start date, above its current budgeted (funded} level of sworn officer
positions,

and otherwise comply with the non-suppianting requirernent as described in detail in the Grant Owner Manual. in addition, the new
hire :

officer(s) must be a pest September 11, 2001 military veteran.

2.Rehire officers who have been laid off as a results of state, local, or tribal budget cuts.

3.Rehire officers who are (at time of application) currently scheduled to be laid off on a specific fulure date as a results of state, local,
or

tribal budget cuts.

Do you wish to continue your application 7

Yes D No

2A:CHP Eligibility Questions

ORI CA01942 tegal Mame: |05 Angeles, Chty of Application (D 12722



In this section, we will ask you several questions about your law enforcement agency operations and autheority to
determine your eligibility to apply for a COPS Hiring Program (CHP) grant. Please note that CHP applicants must have a
police department which ig operational as of the 03/01/2012 date of this application, or recelve services through a new or
existing coniract for law enforcement services, Applicants must also maintain primary law enforcement autherity for the
population to be served.

Additionally, if funds under this program are to be used as part of a written contracting arrangement for law enforcement
services {e.g., a town which contracts with a neighboring sheriff's department te receive services), the government agency
wishing to receive law enforcement services must be the legal applicant in this application (although we will ask you to
supply some information about the contract service provider later).

Part 1. Law Enforcement Agency OUperations

A law enforcement agency is established and operational if the jurisdiction has passed authorizing legislation and it has o
curvent operating budget.

031) Is vour agency established and currently operational?

Yes

Part 11. Contracting to Receive Law Enforcement Services

A law enforcement agency is established and operational if the jurisdiction has passed authorizing legislation and it has o
current operating budget.

1) If awarded, does your agency plan to use funds awarded under this grant to establish or supplement 2 written
contract for law enforcement services (e.g., a town contracting for services with a nearby sherifl's department)?

[No

An agency may apply for funds under this program to be used as part of a written contracting arrangement for
lawenforcement services (e.g., a fown which contracts with a neighboring sheriff's department to receive services).
However, the agency wishing to receive law enforcement services must be the legal applicant in this application (although
we will ask you to supply some information about the contract service provider later).

Important Note: Twe entities involved in a contraciing relationship may not separately apply for funding to support the
same officer position{s). For more mform'tt;on about contracting arrangements, please chck here

2} Is the legal applicant listed in this COPS Hiving Program (CHP) applicatien and on the 5F-424 the entity that
will be receiving law enforcement services? '

'No

033) What is the legal name of the law enforcement agency that will be providing law enforcement services to your
jurisdiction?

|
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Part 11L. Law Enforcement Agency Aunthority

An agency with primary law enforcement authority is defined as the first vesponder to calls for service for all types of
criminal incidents within its jurisdiction. Agencies are not considered to have primary law enforcement authority if they
only: respond to or investigate specific type(s) of crime(s),; respond o or investigate crimes within a correctional
institution, serve warrants, provide courthouse security, transport prisoners, and/or have cases referred to them for
investigation or investigational support.

(31) Based on the definition above, does your agency have primary Iaw enforcement authority? {Or, if contracting

to receive services, dees the agency that will be providing Iaw enforcement services have primary law enforcement
antherity for the population to be served?}

iYes

DRI: CAG1842 Legal Mame:  Los Angeles, City of Application ID: 12722



SECTION 3: GENERAL AGENCY INFORMATION

A. Applicant ORI Number: CA01942

The ORI number is assigned by the FBI and is your agency's unique identifier. The COPS Office uses the first seven characters
of this number. The first two letters ave your state abbreviation, the next three nmbers are your county's code, and the next two
mumbers identify your jurisdiction within your county. If vou do not currently have an ORI number, the COPS Office will assign
one to your agency jor the purpose of tracking your grani. ORI numbers assigned to agencies by the COPS Office may end in
g v

B.Applicant Data Universal Numbering System (DUNS) Number: 0378480120000

A Data Universal Numbering System (DUNS) number is required prior lo submitting this application. A DUNS number is a
unigue nine or thirteen digit sequence recognized as the universal standard for identifying and keeping track of entities
receiving federal funds, For more information about how to obiain a DUNS number, please refer to the "How to Apply” section
the COPS Application Guide

C.Central Contractor Registration {CCR)

All applicants (other than individuals) must be registered in the Central Contracior Registration (CCR) database prior fo
submitiing this application. Applicants must also maintain an active CCR registration with currenl information ai all times
during the grant application process and, if awarded, the grant award period. The CCR database is the repository for standard
information about federal financial assistance applicants, recipients, and sub-recipients. For more information about how to
register with the CCR, please refer to the "How to Apply” section of the COPS Application Guide. Please note that applicants
must update ov renew their CCR at least once per year to maintain an active staius.
¥our CCR Registration is set to expire on $2/08/2413

Please enter date in MM/DD/YYYY format,
Note: This information was received divectly from the CCR database. If this information is incorrect, please contact the CCR
Service Desk al 866-606-8220 or view/update your registration information at htips:/fwww. bpn.gov/cer/defanlt.aspx. If your
CCOR registration is set to expire prior to 09/30/2012, please renew your CCR Registration prior to completing this application.

D. Geographic Names Information System (GNIS) 1D 1662328

FPlease enter your Geographic Names Information System (GNIS) Identification Number, This is a unique 1D assigned to all
geographic entities by the U.S. Geological Survey. To ook up your GNIS Feature [D, please go to the website:
http:figeonames. usgs. govidomestic/index. hitml . For move information about how to obiain a GNIS number, please reféer to the
“How to Apply’” section of the COPS Application Guide,

E. Cogrizant Federal Agency: Housing and Urban Development

Select the legal applicant’s Cognizant Federal Agency. A Cognizan! Federal

Agency, generally, is the federal agency from which your jurisdiction receives the most federal funding. Your Cognizant
Federal Agency also may have been previously designated by the Office of Management and Budget. Applicants that have never
received federal funding should select the “'Department of Justice” as the Cognizant Federal Agency.

E. Fiscal Year:  7/1/2012 to 6/30/2013
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G. Law Epforcement Agency Sworn Force Information

1. Enter the Fiscal Year Budgeted Sworn Force Strength for each vear below. The budgeied number of sworn officer positions
is the number of sworn positions funded in your agency’s budgel, including funded but frozen positions, as well as state, Bureau
of Indian Affairs, and/or locally funded vacancies. Do not include unfunded vacancies or unpaidireseive officers.

a. Number of officers funded m agency’s cirrent fiscal year budget:

Full Time: 9963 Part Time: o m:!

H. Civilian Staifing
1. Number of civilian positions funded in agency’s current fiscal year budget:

a. Number of civilian positions funded in agency's current fiscal year budget:

Full Time: [ 2856 Part Time:

S
.

SECTION 4: EXECUTIVE INFORMATION

Note: Listing individuals withou! ultimate programmatic and financial authority for the grant could delay the review
of your application, or remove youy application from consideration.

A. Law Enforcement Execntive/Agency Executive Information:

For Law Enforcement Agencies: Enter the law enforcement executive s name and contact information. This is the
highest ranking law enforcement official within your jurisdiction(e.g., Chief of Police, Sheriff, or equivalent).

For Nom-Law Enforcement Agencies: Enter the highest vanking individual in the applicant agency {e.g., CEQ,
President, Chatrperson, Director)who has the authority to apply for this grant on behalf of the applicant agency. If
the grant is awarded, this position would wltimately be responsible for ihe programmatic implementation of the
award,

Your agency previcusly indicated that if awarded, this grant would be used in a writien contracting arrangement to
receive law enforcement services (e.g., a town wlich is contracting with a neighboring shen{f’s department to
receive services). Therefore, for question 4A, please provide the executive information for the agency which will be
providing the law enforcement services under this grant (e.g., Sheriff). For question 4B, please provide executive
information for the government agency which will be receiving the law enforcement services under this grant (i.e.,
Mayor, City Manager, etc.).

Title:  Chief of Police Interim/Acting: D

First Name:  Charlie MT: Last Name: Beck Suffix:
Agency Name: Los Angeles, City of

Street Address]: 100 West First Street, Suite 1072

Street AddressZ:

City: Los Angeles State: CA Zipcode: 90012
Telephone: 2134860380 Fax: 2134865727

Email: grants@lapd.lacity.org

B. Government Executive/Financial Official information:
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For Government Agencies: Enter the government executive s name and contact information. This iz the highest
ranking official within your jurisdiction (e.g., Mavor, City ddminisirator, Tribal Chairman, or equivalent).

For Non-Government Agencies: Enter the name and contact information of the financial official who has the
autharity lo apply for this grani on behalf of the applicant agency (e.g., Treasurer). If the grant is awarded, this
position would ultimately be responsible for the financial management of the award. Please note that information for
non-execulive positions (e.g., clerks, trustees, ele.) is nol accepiable.

Title:  Mayor Interim: D

First Mame:  Antonio MI: R LastName: Villaraigosa Suffic:

Agency Name: City of Los Angeles o 7 )
Street Address]: 500 North Spring Street

Street Address2: g0 103

City:  Los Angeles State: CA Zipcode: 90012

Telephone: 2139780600 Fax: 2139780750

Email: mayor@lacity.org

. Cap Contact
Enter the name and contact information for the person you would like us to contact with arny questions
regarding this application.

Title:  Sr. Mgmt, Analyst Interim: [I

First Name:  Stella MI: Last Name:  Larracas Suffix:

Agency Name:  City of l.os Angeles

Street Addressl: 100 West First Street

Street Address2:  Suite 842

City:  Los Angeles State: CA Zipcode: 90012
Telephone: 2134860380 Fax: 2134865727
Email: stella larracas@lapd. lacity org

Section SA: COPS HIRING PROGRAM OFFICER REQUEST

Enter the Fiscal Year Actual Swom Force Strength as of the date of this application. The actual number of sworn officer
positions is the actual mumber of sworn positions employed by your agency as of the date of this application. Do not
include funded but currently vacant positions or unpaid positions.

MNumber of officers employed by your agency as of the date of this application:

Full- 9963 Part-Time 0

Time:
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For FY 2012, COPS Hiring Program {CHP) applicants are eligible to apply for the number of officers equal to 5% of
their actual sworn force strength up to a maximum of 25 officers with a minimum of one (1) officer per agency.

FY 2012 CHP grant funds cover 75 percent of the approved entry-level salary and fringe benefits of cach newly-hired
and/or rehired, full-time sworn career law enforcement officer for three years (36 months) up to $125,000 per officer

position, CHP grant funding will be based on your agency’ current entry-leve! salaries and fringe benefits for full-time
swom officers,

Based on the information provided in this application:
Your agency is eligible to apply for up to 25 officer position(s).

ORL
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How many entry-level, full-time officer positions is your agency reguesting in this 25
application?

Next, your agency must allocate the mumber of positions requested under each of the three hiring categories described
below based on your agency's current needs at the time of this application. Please be mindful of the mitial three-year
grant period, and your agency's ability to fill and retain the officer positions awarded, while following your agency's
established hiring policies and procedures. CHP grant awards will be made for officer positions requested m each of
the three hiring categories, and graniees are required to use awarded funds for the specific categories awarded.

[t is imperative that vour agency nnderstand that the COPS statutory nonsupplanting requirement mandates that grant
funds may only be used to supplement (increase) a grantee's law enforcement budget for swormn officer positions and may
not supplant {replace) state, local, or tribal funds that a grantee otherwise would have spent on officer positions if it had
not received a grant award. This means that if your agency plans to:

{a) Hire new officer positions {including filling existing vacancies that are no longer funded in your agency's budget).
If awarded under this category, a department must hire a post September 11, 2001 ilitary veteran as defined in the 2012
CHP Application Guide. It must also hire these new additional positions on or after the official grant award start date,
above its current budgeted (funded} lvel of sworn officer positions, and otherwise comply with the nonsupplanting
requirement as described in detail in the Grant Owner's Manual.

(b) Rehire officers laid off as a resuit of state, local, or tribal budget cuts: It must rehire the officers on or alter the
official grant award start date, maintain documentation showing the date(s) that the positions were laid off and rehired,
and otherwise comply with the nonsupplanting requirement as described in detail in the Grant Owner’s Manual.

{(c) Rehire officers who are (at the time of the updated application) currently scheduled to be laid off on a future date ag
a result of state, local, or tribal budget cuts: It mmust continue to fund the officers with its own funds from the grant
award start date until the date of the scheduled lay-off (for example, if the CHP award start date 1s September 1 and the
lay-offs are scheduled for November 1, then the CHP funds may not be used to fund the officers until Novernber 1, the
date of the scheduied lay-ofh); identifying the number and date(s) of the scheduled lay-off{(s) in this application (see
below); maintain documentation showing the date(s) and reason(s) for the lay-off; and otherwise comply with the
nonsupplanting requirement as described in detail in the Grant Owner’s Manual. [Please note that as long as vour
agency can document the date that the lay-off(s) would cccur if CHP funds were not available, it may transfer the
officers to the CHP funding on or immediately after the date of the lay-off without formally completing the
administrative steps associated with a lay-off for each individual officer.]

Documentation that may be used to prove that scheduled lay-offs are occurring for local economic reasons that are
unrelated to the availability of CHP grant funds may include (but are not limited to) council or departmental meeting
minutes, memoranda, notices, or orders discussing the lay-offs; notices provided to the individual officers regarding the
date(s) of the lay-offs; and/or budget documents ordering departmental and/or jurisdiction-wide budgst cuts. These
records must be maintained with your agency’s CHP grant records during the grant period and tor three years following
the official closeout of the CHP grant in the event of an audit, monitoring, or other evaluation of your grant compliance.

If your agency’s request is funded, it will have the opportunity after the award announcement to request a grant
modification to move awarded funding into the category or categories that meet your agency's law enforcement needs at
that time (including updating the dates of future scheduled lay-offs).

If you need additional information regarding requesting a medification, please contact the COPS Office Response Center
at 1-800-421-6770.
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Category A: New, additional officer positions (including filling existing vacancies no longer funded in your agency’s
budget). Piease note that any officer hired under this category must be a post September 11, 2001 military veteran as
defined in the 2012 CHP Application Guide.

Category A 25 !

Request

Category B: Rehire officers laid off as a result of state or local budget reductions.

Category B 0
Request:

Category C: Rehire officers scheduled to be laid off (at the time of the application) on a specific future date as a resull of
state or local budget reductions.

Category C I:::] total

Request:

To request officers within Category C, we need some information about when the layoff of officers in this category is

scheduled to oceur. In the space below, please indicate when the officer(s) specified in this category are scheduled to be
laid off.

Number Of Officers | Date these officers are scheduled to be laid ofi]

As noted previously, the number of officers an applicant can request under the COPS Hiring Program in 2012 is capped.
However, the COPS Office is interested in learning more about the everall need for officer positions within your

department. Therefore, if no officer caps were in place, what is the total number of officers that your agency would be
requesting in this application?

Hire 450 Rehires 0 Layof {:D

f

SECTION 6B: LAW ENFORCEMENT & COMMUNITY POLICING STRATEGY
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Community Policing Strategy

COPS Office grants must be used to reorient the mission and activities of law enforcement agencies through initiating
community policing or enhancing their involvement in community policing. If awarded funds, your responses o sections 1
(&) and (b} that follow will constitute your agency’s community policing plan under this grant. Your organizaiion may be
audited or monitored o ensure that it is initiating or enhancing community policing in accordance with this plan. The COPS
Office may also use this information to understand the needs of the field, and potentially provide for training, technical
assistance, problem solving and community policing implementation tools. Please note that the COPS Office recognizes
that your COPS-funded officer(s) (or an equal number of veteran officers who are redeployed after hiring the entry-level
COPS-funded officers) will engage in a variety of community policing activities and strategies, including participating in
some or all aspects of your identified community policing plan. Your community-pelicing plan may be influenced and
impacted by others within and oulside of your crganization; this is considered beneficial to your community policing efforts

Al any time during vour grani, you should be prepared to demonstrate (1) the community pelicing activities
engaged in prior o the grant award that are detailed in section | of this application and (2) how the grant funds
were specifically used io enhance {increase) or initiate community policing activities according to vour
community policing plan contained in sections H{a) and H(b) of this application.

Finally, we also understand that your community policing needs may change during the life of your grant. Minor changes
to this plan may be made without prior approval of the COPS Office; however, grantees will be required to report an
progress and/or changes to the community policing plan (if any) through required pregress reports. i your agency’s
cemmunity policing plan changes significantly, you must submit those changes to the COPS Office for approval,
Changes are "significant” if they deviate from the specific crime problems(s) originally identified and approved in the
community policing plan submitted with the application. In some cases, changes o the approved community policing
strategies may also be deemed significant and may require approval of a modified community palicing plan by the COPS
Office, depending on the scope and nature of those changes as identified in the quarterly progress reports.
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Community Policing Definition Framework

The following is the COPS Office definition of community policing that emphasizes the primary components of
comimunity parinerships, organizaticnal transformation, and problem solving. Please refer to the COPS Office websile
{www.cops.usdoj.gov) for further information regarding this definition.

Community policing is a philosaphy that promotes organizational strategies, which support the systematic use of
partnerships and problem-solving fechniques, fo proactively address the immediate conditions that give rise fo public
safety issues, such as crirne, social disorder, and fear of crime.

The COPS Office has compleied the development of a comprehensive community policing self-assessment tool for use by
law enforcement agencies. Based on this work, we have developed the following list of primary sub-elements of
community policing. Please refer to the COPS Office website (www.cops.usdel.gev) for further information regarding these
sub-elements.

Orgamizaticnal Transformation:

The alignment of organizational
management, structure, personnel and
agency and the individuals and information systems to support
organizations they serve to both  community partnerships and proactive
develop solutions to problems and  problem-seiving efforts.

increase trust in police.

Community Partoerships:
Collaborative partnerships
hetween the law enforcement

Problem Solving:

The process of engaging in the proactive and
systematic examination of identified problems to
develop effective responses that are rigorously
evaluated.

Agency Management

Chmate and culture
Leadership

Labor relations
Decision-making

Other Govermment Agencies
Community Members/Groups
Non-Profits/Service Providers
Private Businesses

Scanning: Tdentifying and priotitizing
Analysis: Analyzing problems
Response: Responding to problems
Assessment: Assessing problem-solving

Media

Strategic planning

Policies

Organizational evakiations
Transparency

Ovrganizational Structure

Geographic assignment of officers
Despecialization
Resources and finances

Personnel

Recruitment, hiring and selection
Personnel supervision/evaluations
Training

Information Systems (Technology)

Communication/access to data
Quality and accuracy of data

initiatives

Using the Crime Triangle to focus on
immediate conditions { Vietim/
Offender/Location}
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I. Carrent Organizational Commitment to Community Pelicing

1) For each of the following statements, please answer in terms of existing agency policies and practices as they
relate fo coliaborative partnerships and problem solving activities (please check all that apply).

Activity Community Parinerships Problem Solving

b

EIREINEIR RN

>

FEHHEEER

Q1a. The agency mission statement, vision,
and/or goals includes references to:

Q1h. The agency strategic plan includes
specific goals and/or objectives relating to:

Q1c. The agency recruitment, selection and
hiring processes include elements relating to:

Q1d. Annual line officers valuations assess
performance in:

Qte. Supervisor and manager evaiuations
assess performance in:

Q11. Line officers receive regular (at least once
every two years) fraining in:

2) Which of the following internal management practices does your agency currently employ?

Assignment of officers to spacific neighborhoods or areas for longer periods of time o enhance
customer service and faciliiate more contact between police and citizens

In-service training for officers on basic and advanced communiiy policing principles
Defined community policing roles and expectations for officers

Early Intervention Systems that help identify officers who may be showing signs of stress, personal
problem, and questionable work conduct

Alternatives to formal disciplinary practices that encourage ethical behavior

Police officers ethical conduct initigtive

Use of a departmental values statement to establish officer standards of behavior and guide disciplinary
processes ‘

None of the above

0 B B [
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3) Which of the following do you count/measure to annually assess your agency's overall performance
{please
check ail that apply):

I E3 S Y 3 O

Response times

Reported crimes

Reporied incidents

Arrests and citations

Problem sclving outcomes

Department employee satisfaction

Ciearance rates

Complaints of officer behavior

Repeat calls for service

Social disordet/nuisance problems (e.g. graffiti, panhandling, loitering, etc.)
Satisfaction with pelice services

Fear of crime

Victimization (i.e. non-reported crime)

Community meestings held/attended

Use of force incidents

Meeting the priorities as identified in your agency strategic plan

My agency does not conduct annual assessments of overall performance

ORL
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4) Through which of the following does youwr agency routinely share information with community members
{please check all that apply):

Neighborhood, baat, andfor school meetings

Local media cutlets

Agency newsletier

Neighborhood newsletters

Agency websile

Social networking (Biogs, Twitterfeads, Facebook pages, etc.)
Citizen alert sysiem (telephone, emaif, text, efc.)

Public access television/radio

Community organization board membership

Public forums with Chief/SherifffCommand staff

Paosters, billboards, flyers

1 | [ S 3

Nene of the above

5) Through which of the following ways does your agency routinely participate in collaborative efforts with
federai, tribal, state, and/or local law enforcement agencies:

NCICICJIS

Co-located staff or detail assignments, independent of task forces
Database systems that facilitate data and information sharing
Interoperable communication systems

Federally initiated task forces {e.g. HIDTA's, Fusion centers, JTTF's, etc.)
Other multi-agency task forces

None of the above

]

6) Through which of the following ways does your agency formally involve communily members in influencing

agency practices and operations (please check all that apply):

Citizen police academies

Volunteer activities

Auxiliary police programs

Civilian review boards (e.g. disciplinary review boards)

Citizen advisory groups (i.e. informal advisory function)

Involvement in hiring decisions (i.e. interview paneis, selection boards, efc.)
Invaivement in contributing to annuatl line officer performance reviews
Representation on promotional boards

Partictpation in accountability and performancs reporting and fracking meetings
Participation in complaint resofulion process {i.e. formal mediation, disciplinary boards, efc.)

None of the above

TSSO ) Y[ Y
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SECTION 6B: LAW ENFORCEMENT & COMMUNITY POLICING STRATEGY
li{a) Proposed Community Policing Plan: Problem Solving and Partnerships

COPFS grants must be ysed to initiate or enhance comimunity policing activities. In this section you will be asked to identify
the crime and disorder problem{s) and the partners to be engaged through your requested COPS funding. Identifying the
specific problem({s) and parinerships that your agency plans o focus on is important o ensure that you satisiy the
requirements for COPS funding under this program and to ensure that ultimately the use of these funds will initiate or
enhance your agency’s capacity to implement community policing strategies.

7) Using the following list, select a problem(s) that will be addressed with these grant funds. Please choose the

option that best fits your problem. You may select up to five problems to address through this grant funding.

When identifying a probiem(s), it is important fo think about the nature of similar incidents that taken together

comprise the problem, and accordingly describe it in precise, specific terms {e.g. “burglary of retail

establishments”, rather thar just "burglary™). In doing this, it can be helpful to consider all aspects of the problem, including
the likely offenders, the suitable targets/fvictims, and how these come together in time and space.

Police Operations and Specific Environment Problems
Paolice Response to Specific Populations

Rebuilding trust w/housing development residents.

Th. Briefly describe the problem that you will address with these grant funds.
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Criminal street gangs have been entrenched in LA public housing for years and are respensible for much of the crime and fear of
crime, which have affected the quality of life of ail residents. Many of these gangs use fear and intimidation o impose their will and
victimize repeatadly. In socme cases, gang members wait for new tenants fo move in so they can rob and burglarize them. Others
coerce residents into allowing them to sell narcotics from their apartment unils. Moreover, many rules and regulations of the
Housing Authority of the

City of Los Angelas (HACLA) are not enforced. Evictions are also routinely ignored, resulting in criminals simply moving into other
units while confinuing to victimize other residents.

Crime and fear of crime have further permeated many faceis of life. Gang members harass children on the way o school through
*pocket checks,” where these criminals rob school children of monay and other personal iiems. Large groups of young people aiso
loiter around the community. Some are waiting to take advantage of innocent residents or rival gang members, leading to
increased fighting, public intoxication, gambiing and grafiiti.

In the past, the LAPD has adopted a "no iolerance, pro-active enforcement” approach toward crime in public
housing, which has proven effective only in the short-term. Moreover, this approach often alienated the community, while serious
crime and quality of life problems persisted. The relationship between the LAPD and many of the HACLA residents has become

fragile and tense.

To alleviate some of these tensions, while stiil working to create safer communities, the LARD will reinvigorate

and reapply community policing strategies under the proposed Community Safety Partnership {CSP) Program in four high orime
crime housing developments in LA, working in partnership with the community to solve crime and related quality of life problems
and prevent new ones from occurring.

Which of the following information sources did you use to prioritize this problem as a problem to address
rough this grant program (please check all that apply):

Police department data {e.g. police reports, calls for service, crime data, citizen complaints)
Agency personnel (e.qg. officer feedback, command staff priorities)

Other local non law enforcement government agency data

Community based organizations {e.g. faith based, non-profits, social service providers)
Local businesses

Individual community members/community meetings

Community survey

L.ocal government officlals

The media

None of the above

I 3 3 [ B
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9} If awarded funds, my agency will improve our understanding of this problem by examining (please check

all that apply):

LGB Bl BB [

10) An important part of a comprehensive community pelicing plan is the formation of partnerships, such as

work

Routinely collected taw anforcement data/information related to the problem (e.q. arrest, incident
reports, calls for service)

The lecation and/or time aspects of the problem (e.g. mapping)
The conditions and environmental factors related to the problem
The strangths and limitations of current responses to the problem

Nen-taw enforcement datafinformation related to the problem (e.g. insurance crash data, other
government agency data, census data, survey data)

Existing research and bast practices related to the probiem

Datafinformation from the community related to the problem (e.g. resident associations, business
groups, non-profit community service organizations)

Information about offenders coniributing to the problam (e.g. offender interviews, arrest records)
information about victims affecied by the problem (e.g. crime reports, victim intarviews)

Strengths and weaknesses of previous responses to the problem

Neone of the above

ing with other public agencies, private organizations, or participation in regional law enforcement

partnerships. If awarded funds, will your agency initiate or enhance a partnership with an axiernal
group/organization to develop responses to this preblem?

10a)
partn

Yes I::l No

If awarded funds, how many external groups/organizations will your agency initiate or enhance a
ership with to develop responses to this problem

]3

10b) An important part of a comprehensive community policing plan is the fermation of partnerships, such as

worki
partn

ng with other public agencies, private organizations, or participation in regional faw enforcement
erships. If awarded funds, will your agency initiate or enhance a partnership with an external

group/organization to develop responses to this problem?
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Partner: 1

Partner: 2

Advancement Project

Pariner Name Advancement Project

10c) For this partner, please indicate the statement that best characlerizes this partner.

0 L) &=

Local government agencies (nhen-law enforcement, e.g. probation/parole, parks and recreation, code
enforcement, etc.)

Community based organizations (e.qg. faith based, community redevelopment groups, social service
providers, resident assoclations)

Businesses operating in the community
Tribal taw enforcement agencies

Federal, state, or local law enforcement agencies {(non-tribal) including through multi-jurisdictional/regional
partnerships

Local educational institutions {schools/colleges/universilies)

Individual stake helders {(persons residing, working, or with an interest in the community or problem)

lHACLA

Partner Name HACLA

10c) For this pariner, please indicate the statement that best characterizes this partner:

L]
L
L]
L]
L]
L]

l.ocal government agencies {non-law enforcement, e.g. probation/parole, parks and recreation, code
enforcement, etc.)

Community based organizations (e.qg. faith based, community redevelopment groups, social service
providers, resident associations)

Businesses operating in the community
Tribal law enforcement agencies

Federal, state, or local law enforcement agencies (non-fribal) including through muiti-jurisdictional/regional
partnerships

Local educational institutions (schools/colleges/universities)

Individuat stake holders (persons residing, working, or with an interest in the community or problem)

GRl: CA01842
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Partner: 3 LLAUSD

Pariner Name LAUSD

10c) For this partner, please indicate the statement that best characterizes this parnar;

Local government agencies {non-law enforcement, e.g. probation/parole, parks and recreation, code
enforcement, &tc.)

Community based arganizations {e.g. faith based, community redevelocoment groups, social service
providers, resident associations)

Businesses operating in the community

Federal, state, or local law enforcement agencies {non-tribal) inctuding through multi-jurisdictional/regional
partnerships

L
L]
L]
D Tribal law enforcement agencies
]

Locai educational institutions (schools/colleges/universities)

Individual stake holders {persons residing, working, or with an interest in the community or problem}

I

11) If awarded funds my agency will use the following information sources {o assess our respense to this problem to determine
whether the response was implemented and achieved the desired ouicomes (please check all that apply):

Routinely coliected law enforcement datafinformation refated to the problem (e.g. crime data, arrests, incident reports, calls for
service)

Gatafinformation regarding whether the response was implemenied as planned

Police data collected for this specific problem (e.g. problem-specific surveys, field interview contact cards, etc.)

Nen-police data/information related to the probiem {e.g. insurance crash data, other government agency data, census data,
survey data)

Data/information from the community related to the problem (e.g. resident associations, business groups, non-profit community
service organizations)

Information about offenders coniributing te the problem (e.g. offender interviews, arrest records, probation/parcle data)

information about victims and/or stake holders affected by the problem (e.g. crime reports, victim interviews)

IR EI R I BT EY BT EY

None of the above
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12) To the best of your ability at this time, would you say your primary goal(s} in responding to <<identified
problem>> include which of the following (please select up to 3):

Eliminating the problem

Reducing the number of incidents

Increasing public trust in your agency

Reducing the seriousness of the incidents or the amount of harm

Reducing the number of victims and/or repeat victims

Reducing the number of offenders and/or repeat offenders

Maving the problern to another area

Getting other agencies and/or stake holders to assume responsibility for the problem

Improving the response to the problem (i.e., more comprehensive and coordinated way of dealing with the problem, providing
better services o victims, or greater efficiency in dealing with the problem)

Improving citizen perceptions of the problem
Increasing the number of arrests/citations
Reducing the number of calis for service

Nore of the above

N 3 3 O Y 0 I
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(b)) Propesed Community Policing Plan: Organizational

Transformation

COPS grants must be used to initiate or enhance community policing activities. In this section you will be asked
to identify the organizational change(s) that your agency plans to focus on through your requested COPS
funding. Identifying the specific organizational change(s) that your agency plans to focus on is important to
ansure that you satisfy the requirements for COPS funding under this program, and to ensure that ullimately the
use of these funds will initiate or enharnice your agency's capacity to implement communily policing sirategies.

13) if awarded funds, will your agency initiate or enhance any of the following internal changes to perscnnel
management? (Select no more than 2 internal changes to personnel management that will be addressed with
these grant funds.}

D Flaxibility in officer shift assignments to facilitate addressing specific prbb!ems

|

Assignment of officers to specific neighborhoods or areas for longer periods of time to enhance customer

sarvice and facilitate more contact between police and citizens

The LAPD will deploy 25 dedicated police officers among four housing developments, and form four police
officer community Partnership Teams to liaise with HACLA, its residents, the LA Unified Schoot District
{LAUSD) and community-based organizations, inciuding the Advancement Project’s Urban Peace
program. They wil provide training, conduct community stakeholder outreach and track performance
outcomes. The officers will also work closely with the Mayor's Office Gang Reduction and Youth
Develepment program, which will provide case management and referral fo social services, leadership
training, and recreational activities.

Each housing development will have a team of officers and a supervisor. These officers will patrol housing
developments, working with residents and partners to solve problems in the community, such as reducing
crime and fear and improving quality of life. Supervisors will ensure that Community Safety Partnership
{CSP) Program police teams are deployed throughout an entire 24-hour day, at times of high need, in
targeted locations. To ensure team stability and prevent officer turnover due to other department
prometional opportunities, HACLA is providing resources to fund salary differentials for team member
promotions during the next four years. It is anticipated that this strategic deployment and sustainabikity
focus wilt lead to enhanced trust and long-term partnerships between the police and community.

Recruitment and hiring practices that reflect an orientation fowards problem selving and community

engagement

The officers hired to the Community Safety Partnership (CSP) Program will be recruited for their
experience in building relationships with the communities they serve and their skills in solving problems
through leveraging reiationships and knowledge, sharing information, and evaluating the suitability and
sustainability of sclutions. Cfficers in the CSP Prograrm will have experience and a proven irack record of
being able to efficiently and effectively communicate and develop successful partnerships with the
communities and people they serve.

Officers in the CSP program will possess keen faw enforcement skilis that include training in the principles
and practices of effective community policing and probiem solving. These officers will be committed to
these locations for four yvears and will not be involved with other areas, to ensure program stabiiity and
continuity. As a resulf, these officers will be removed irom the LAPD operations deployment. This grant
will present the opportunity to provide new hires to the vacancies created as a resull of the 25 officers
being dedicated to the four housing development communities.

In-service training for officers on basic and advanced community policing principles

Field training officer (FTO) programs that teach and test problem solving, community engagement, and
critical thinking skills

|

D Further define and clarify community policing roles and expectations for officers

ORE
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Personnel evalualion systems that assess officer activities, accomplishments, and performance refated to !
psu'uic:lii ::.ufving FrTed bum{iiunﬁy EITAEgETTET

| |

Early intervention systems that help identify officers who may be showing early signs of stress, personal
problems, and guesticnable work conduct

| |

D First-line supervisory skills to support officer problem solving and community engagement activities

Career development and/or promotional processes that reinforce problem solving and community
engagement

| |

D None of the above

14} if awarded funds, will your agency initiate or enhance any of the following internal changes to agency
management? (Select up to 2 internal changes to agency management that will be addressed with these grant
funds.)

D Agency mission statement, vision, and/or goals that reflect the core values of community policing

D Agency strategic plan that outlines the goals and obiectives around community policing and other
departmental priorities

| |

D Organizational performance measurement systems that include community policing metrics, and conduct
annual assessments of agency performance

| |

D Police officer ethical conduct initiative {e.g. procedurat justice, values-based policing, ete.)

| |

D Technology systems that provide officers, analysts, and the community betier and more timely access to
data and information

D Mediation strategies {o resolve citizen complaints

| |

D Collection, analysis, and use of crime data and information in support of problem solving goals

|

D Formal accreditation process

| |

[l System to capture and track problem sclving and partnership efforts and activities

| |

D An organizational assessment of community policing

| |
X]

ORI
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Level and frequency of communication with the community on crime problems and agency activities to
enhance transparency

In the past, policing strategies in public housing communities did not focus on building strong parinerships
with the community by enhancing communications with residents, parficipating in community meetings or
prablem: solving. Policing was focused on enforcement, which typically meant making arrests. This grant
will allow the LAPD to increase the amount and guality of time officers spand in four public housing
communities, working in partnership with residents and local businesses o identify crime and quality of life
problems and working together toward developing successful solutions. This process will not only lead to
betiter crime reduction and crime pravention outcomes, but will help the LAPD and community regain a
sense of frust with each other.

For example, the LAPD will initiate focus groups with community groups to better build intercultural
retationships and crime prevention awareness and strategies. Community leaders will be part of Resident
Advisory Committees, serving with police officers to improve relationships between the police and
communities in the four housing developments. These Advisory Committees will serve to address
problems and ensure both community leaders and the police develop a strong cohesive relationship. Social
activities will also be planned by the Advisory Committees to bring the community together and involve the
Palice Department.

None of the above

QORI
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HI. General Community Suppoert and Engagement

15) Did your agency consult with any of the following groupsf/organizations on the development of this
community
poticing plan? (please check all that apply)

Local government agencies (non-law enforcement, e.g. probation/parole, parks and recreation, code
enforcement, etc.}

Community based crganizations (e.g. faith based, community redevelopment groups, social service
providers, resident associations)

Businesses operating in the community

Tribal law enforcement agencies {cuiside your jurisdiction)
Other Federal, state, or local law enforcement agencies
Multi-jurisdictional or regional task forces/partnerships
Local educational institutions (schools/colteges/universities)

Local government officials

3 3 S I T S R T R B

Individual stakeholders residing, working or with an interest in the community and/or problem
None of the above

16
pr

—

To what extent are there related governmental and/or community initiatives that complement your agency’s
posed community policing plan?

&)

X | a)There are a significant number of related initiatives
b} There are a moderate number of related initiatives

¢) There are a minimal number of related initiatives

N

d) There are no related initiatives

17} To what extent is there community support in your jurisdiction for implementing the proposed community
policing plan?

a} High level of support
b) Moderate level of support

D ¢) Minimum leve! of support

18) If awardad funds, to what extent will the community poticing ptan impact the other components of the
criminal
justice system in your jurisdiction?

a) Potentially decreased burden
D b) No change in burden
D ¢) Potentially increased burden
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SECTION 7: NEED FOR FEDERAL ASSISTANCE

C. Explanation of Need for Federal Assistance

All applicants are required to explain their inability to address the need for this award without federal assistance. Please
do so i the space below.

[Please limit your response to a maximum of 3,000 characters.]

The City of Los Angeles budget deficit for next yvear is estimated at $319 million. This shorifall is
primarily aitributable to rising civilian and sworn pension costs, increases to employee healih and
dental benefits, and previously agreed upon employee compensation adjustments. These cosis, along
with workers’ compensation and other employee-related expenses, are projectaed fo continue to
escalate well into the future. White changes to the pension plan are being implemented to reduce

cosis in the long term, this will not provide immeadiate financial relief as they affect only new
employees.

Initiatives to balance the budget include reducing the ongoing costs of workforce and pension reform
efforts. The LAPD budget for police officer salaries was reduced by approximately $40 million, With
96% of the overall LAPD budget going to salaries, together with officer attrition and furloughs for
civilian employees, it is extremely difficult to expand police services o a growing population with
expanding needs, let atlone maintain the high guality of current law enforcement and police services
that we have commitied {o the citizens of Los Angeles. We believe that the recovery in the City coffers
will take place within three years. This grant will enable us to cost-effectively strengthen enforcement
and community policing efforts in four of the foughest neighborhoods in LA, We snvision that the
Community Safety Partnership program will be a model for community policing with its strong
emphasis on developing relationships with the community, identifying and selving problems together,
and evaluating the effectiveness of crime reduction and crime pravention solutions.

. Fiscal Health

3) Since January 1, 2611, what percentages of the following employess in your jurisdiction (city, county, state, tribai,
university) have been reduced through lay-offs. Please note: All figures musi be rounded to the neavest whole percent.

Civilian LawEnforcementAgency Personnel 0
Sworn Law EnforcementAgency Personnel 0
Other GovernmentAgency Personnel 0

4) Since Japuary 1, 2011, what percentages of the following employees in your jurisdiction
(city, county, state, tribal, university) have been reduced through furloughs that have lasted or are
scheduled to last 2 minimum of forty hours per affected employee over the course of a fiscal year.
Please note: All figures must be rounded fo the nearest whole percent.

Civilian LawEnforcementAgency Personnel 99
Sworn Law EnforcementAgency Personne! Q
Other GovernmentAgency Personnel 75

5) Since January 1, 2011, what percentages of the following authorized positions in your jurisdiction (city, county, state,
tribal, university) are currently unfilled due to official policies and/oxr decisions that limit your jurisdiction’s ability {o
fill vacancies (i.e., hiring freezes). For example, if your agency has ten authorized swom positions and one is currently

frozen, you would enter 10% on the sworn personnel line. Please note: All figures must be rounded to the nearesi whole
percent.

Civilian LawEnforcementAgency Fersonnel 10

Sworn Law EnforcementAgency Personnel 5
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Other GovernmentAgency Personnel 10

7} The Bureau of Eabor Statistics’ Local Area Unemployment Statistics (LAUS) program

provides monthly estimates of unemployroent for comnmunities. Please go io the Burean of

Laber Statisties® LAUSwebsite (www.bls.gov/lau/data.htm) to {ind detailed instructions for looking

up your local area’s unemployment rate. Jt

may be necessary to select the nearest best match to your jurisdiction (for example, a city of fewer than 25,000 people may
report their county level rate). Please see the program Application Guide for additional information and help in using the
LAUS data. For jurisdictions not included in the census {e.g., schools, universities, transit, parks), please check the box for

“Not Applicable.” Please note: All
Figures must be rounded i¢ the nearest whole percent,

Percentage unemployed for December 2011 11

Not Appiicable D
N Indicate if your jurisdiction has experienced any of the following events since Junel, 2611,
(Check all that apply)

A declaration of natural or other major disaster or emergency has been made pursuant to the
Robert T. Stafford Disaster Relief and Emergency Assistance Act. (42 U.5.C. 5121 et seq.)

A declaration as an econamically or financially distressed area by the state in which the
applicant is located. '

1

Downgrading of the applicant’s bond rating by amajor rating agency.

Has filed for of been declared bankrupt by a court of law.
Has heen placed in receivership or its functional equivalent by the state or federal
government .

Taken on additional taw enforcement duties and responsibilities resulting from an agency merger or the
disbanding of a neighboring law enforcement agency (which did not result in a new or supplemented
funded contract to provide these law enforcement services)

L) IO
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SECTION 8: CONTINUATION OF PROJECT AFTER FEDEF
FUNDING ENDS

If you are applying for a COPS grant with a post-award retention requirement, please complete A. If yvou are
applying for a COPS grant without a post-award retention requirement, please complete B.

L

A. Continuation of Project afier Federal Funding Ends (for COPS grants with a retention plan

requirement)

Applicants must plan to retain all sworn officer positions awarded under your COPS hiring grant for a minimum of 12
months at the conclusion of 36 montihs of federal funding for each position. The retained COPS funded positions should
be added to your agency’ law enforcement budget with state and/or local funds at the end of grant funding, over and
above the number of locally-funded sworn officer positians that would have existed in the absence of the grant. These
additional position{s} must be retained using state, local, or other non-faderal funding only. You may not use funds
awarded by other federal grants to cover the costs of retention. At the time of updated grant application, applicants must
affirm that they plan to retain the positicns and identify the planned source(s) of refention funding. We understand that
your agency’ source(s) of retention funding may change during the life of the grant. Your agency should maintain proper
documentation of any changes in the event of an audit, monitoring or other evaluation of your grant compliance. Please
refer to the frequently asked guestions on refention which can be found here http/www.cops.usdoj.gov/Defautt.asp?
ltern=2364.

1. Will your agency plan to retain any additional positions awarded under this grant for a minimum of 12 menths at the
conclusion of federal funding for each position?

YES NO D

Note: Agencies that do not plan to retain all the positions awarded under this grant are ineligible to receive CHF iunding

2. Please identify the scurce(s) of funding that your agency plans to uiilize to cover the costs of retention: (check ali that
apply)

General funds

Raise bond/taxissue

Private sources/donations

Non-federal asset forfeiture funds (subject to approval from the state or local oversight agency)

Fundraising efforts

Staie, local, or other non-federal grant funding

N I Y

Other (Please provide a brief description of the source(s) of funding not to exceed 350 characters.)

L |
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SECTION 13: APPLICATION ATTACHMENTS

This section should be used to attach any required or applicable attachments to your grant
application (e.g., Budget Narrative, Memorandum of Understanding, etc.).

If the program for which you are applying requires a Memorandum of Understanding {MOU),
this document should define the roles and responsibilities of the individuals and partner(s)
involved in your proposed project. Please refer to the program-specific Application Guide to
determine if an MOU or other application attachments are required. The Guide will also specify
if optional attachments are permitted for submission.

File Name Attachment

ORI
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SECTION 14: BUDGET DETAIL WORKSHEETS

Instructions: This worksheet will assist your agency in reporting your agency’s cuirent entry-level
salary and benefits and identifying the total salary and benefits request per officer position for the
length of the grant term. Please list the current entry-level base salary and fringe benefits rounded to the
nearest whole doilar for one full-time swormn officer position within your agency. Do not include
employee contributions. (Please refer to the program-specific Application Guide for information on the
iength of the grant {erm for the program under which you are applying.)

Special note regarding sworn officer fringe benefits: For agencies that do not include fringe benefits
as part of the base salary costs and typically calculate these separately, the allowable expenditures may
be included under Part 1, Section B. Any fringe benefits that are already included as part of the
agency's base salary (Part 1, Section A of the Sworn Officer Budget Worksheet) should not also be

included in the separate fringe listing (Part 1, Section B).

Please refer to the program-specific Application Guide for information about atlowable and
unallowable fringe benefits for swom officer positions requested under the program to which your

agency 1is applying.
Sworn

Title
Swarn

Description

Sworn Officers

Section 14: Budget Detail Worksheets

A. Full-Time Entry-Level Sworn Officer Base Salary Information

Number of Positions
25

Part i@ Instructions: Please complete the questions below based on your agency's entry-level salary and benefits
package for one locally-funded officer position. As applicable per the program specific Application Guide, you may aisc
be required to project Year 2 and Year 3 salaries. To learn more about what types of officer fronge benelit costs are
allowable, please click here.

A, Base Salary Information

¥ear 1 Saiary
Enter the current first year

entry level base salary for
one sworn cofficer position.

Year 3 Sala
Enter the current third vear

entry level base salary for one
sworn officer position.

Year 2 Salary
Enter the current second

vear entry level base
salary for one sworn
officer position.

$48,943.00 $52,388.00 $56,940.00
FRINGE BENEFITS Year 1 Fringe Benefits Year 2 Fringe Benefils Year 3 Fringe Benefils
COST BASE: % OF COST BASE: % OF COST BASE: % OF
Social Security $0.00 0.00 % $0.00 0.00 % $0.00 . 0.00 %
Exempt
Fixed Rate
Medicare $636.00 1.30 % $681.00 1.30 % $740.00 1.30 %
Exempt .
Fixed Raie
Health Insurance $5,110.00 1044 % $5,469.00 10.44 $5,045.00 10.44 %
; %
Life Insurance $0.00 0.00 % $0.00 0.00 % $0.00 0.00 %
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Vacation $2,830.00 5.80% $3,039.00 5.80 % $3,530.00 8.20 %
Annual Hours 120

Sick Leave $2,251.00 4.60 % $2,410.00 4.60 % $2,619.00 4,680 %

Annual Hours 86

Retiremeant $14,776.00 30.19%  $15,816.00 30.19 $17,180.00 30.19 %
%

Worker's Compensation $3,167.00 6.47 % $3,390.00 6.47 % $3,684.00 6.47 %

D Exempt
D Fixed Rate

Unemploymenti insurance $10.00 0.02 % $10.00 0.02 % $11.00 0.02 %

Holiday Pay $1,713.00 3.50%  $1,834.00 3.50 % $1,993.00 3.50 %
$0.00 0.00%  $0.00 0.00 % $0.00 0.00 %
$0.00 0.00%  $0.00 0.00 % $0.00 0.00 %

Eﬁgﬁ;ﬂ‘ﬁf“b‘T otal Per Year (1 $30,502.00 $32,649.00 $35,71 2.()0“

gé;gfg)‘fea" Salary and Benefits (1 £79,445.00 $85,037.00 $92,652.00

;ota{‘ss)lary and Benefits for Years 1, 2, and 3 ((1 $257,134.00 X 25 Positions $6,428,350.00

osttio

Part 2: Sworn Officer Salary Information

if your agency's second and/or thivd-year costs for salaries and/ov fringe benefits increase after the
first year, check the reason(s) why in the space below:

D Cost of living adjustment Sten E(] Change in benefit
(COLA) raises costs

Part 3: Federal/ll.ocal Share Costs (for Hiring Grants)

As part of the local matching requirement for the 2012 COPS Hiring Program, grantees must assume a progressivelylarger share of
the cost of the grant with local funds over the three-year grant period. This means that your local match must increase each year,
while the {ederal share must decrease.

Total Salary and Benefits  $6428350.0

for vear 1,2, & 3 (all 0

positions)

Totat Federal Share $3125000.0 48.6%
0

Total Local Share Required $3303350.0 51.4%
0

Please project in the chart below how vour agency plans to assume a progressively larger share of the grani costs during each vear
of the program. The chart is only a projection of your plans; while your agency may deviate from these specific projections during
the grant period, it must still ensure that the federal share decreases and the local share increases. For more details on local
matching requirements for this program, please refer to the program-specific Application Guide.
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Year 1 Year 2 Year 3 Total

Federal Share 1041670 1041668 1041662 $3125000.00

Local Share 1101110 1101114 1101126 $3303350.00

$6428350.00

Part 4. Waiver of Local Match

The COPS Office may waive some or alt of a grantee's local match requirement based on severe fiscal distress.
During the application review process, your agancy’ waiver raquest will be evaluated based on the availahility of
funding, a demonstration of severe fiscal distress as reflected through the fiscal heatih data in Section 7 of this
application, and a comparison of your fiscal health data with that of the overall CHP 2012 applicant pool.

Q1: Are you requesting a waiver of the local maich based on significant fiscal need 7
¥ Yes

No

Q1a: if awarded, please indicate the maximum local share your agency would be able to contribute to the total project cost in order
fo implement the grant.

$0.00 0.0%
If your agency's request for a waiver of the local match is approved and yvour appiication is fully funded, your federal share would be
$6428350.00 and your local share wouid be 0

We anlicipate that waivers of the local match will be limited. The COPS Office wili carefully review your request for a waiver when
your application is submitted.

Q1h: ¥ you agency does not qualify for a waiver, do you stilt wish fo be considered fora CHP 2012 grant 7
X Yes, please continue fo review my agency's application even if we are not eligible for a waiver of the local match.

No, my agency could not implement this grant without a waiver of the loca! masich so, please do not continue procecssmq our
apphcatlon if we are not efigible for the waiver. :

Error; Subreport could not be shown.

SECTION 15A: ASSURANCES

Several provisions of federal law and policy apply to all graot programs. The Office of Community Oriented Policing Services needs to
gecure your assurance that the applicant will comply with these provisions. If you would like further information about any of these
assurances, please contact your stafe’s COPS Grant Program Speciatist at 800-421-6770.

By signing this form, the applicant assures that it will comply with all fegal and administrative requivements that govern the applicant for
acceptance and use of federal grant funds. In padicular, the applicant assures us that:

1, It has been legally and officially authorized by the appropriate goveming body (for example, mayor or city council) to apply for this
grant and that the persons signing the application and these assurances on its behalf are avthorized 1o do so and to act on 1is behalf with
respect to any issues that may arise during processing of this application.

2.1t will comply with the provisions of federal law, which limmit certain political activities of grantee employees whose principal
employment is in conmection with an activity financed i whele or in part with this grant. These restrictions are set forth in S US.C. §
1501, et seq.

3. Tt will comply with the minimum wage and maximum hours provisions of the Federal Fair Labor Standards Act, if applicable.
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4. 1t will establish safeguards, if it has not done so already, to prohibit employees from using their positions for a purpose that is, or gives
the appearance of being, motivated by a desire for private gain for themselves or others, particularly those with whom they have family,
business or other ties.

5. It will give the Department of Justice or the Comptroller General access to and the right to examine records and documents related fo
the grant,

6. Tt will comply with all requirements imposed by the Department of Justice as a condition or administrative requirement of the grant,
including but not Hmited to: the requirements of 28 CFR Part 66 and 28 CFR Part 70 (governing administrative requirements for grants
and cooperative agreements); 2 CFR Part 225 (OMB Circular A-87}, 2 CFR 220 (OMB Circular A-21), 2 CFR Part 230 (OMRB Circular
A-122) and 48 CFR Part 31.000, et seq. {FAR 31) (governing cost principles); OMB Circular A-133 (governing audits) and other
applicable OMB circulars; the applicable provisions of the Ommnibus Crime Control and Safe Streets Act of 1968, as amended; 28 CFR
Fart 38.1; the applicable COPS Application Guidelines; the applicable COPS Grant Owner's Manuals; and with all other applicable
program requirements, faws, orders, regulations, ot circulars.

7. Tt will, to the extent practicable and consistent with applicable law, seck, recruit and hire gualified members of racial and ethmic
minority groups and qualified women in order to further effective law enforcement by increasing their ranks within the swom positions in
the agency.

8. Tt will not (and will require any subgrantess, contractors, successors, transferees, and assignees not to), on the ground of race, color,
religion, naticnal origin, sex, disability, or age, unlawfully exclude any persen from participation in, deny the benefits of or employment to
any person, or subject any person to diserimination in connection with any programs or activities funded in whole or in part with federal
funds. These civil rights requirements are found in the non-discrimination provisions of Title VI of the Civil Rights Act of 1964, as
amended (42 U.5.C. § 2000d); the Omnibus Crime Control and Safe Sireets Act of 1968, as amended (42 U.S.C. § 37894d); Section 504 of
the Rehabilitation Act of 1573, as amended (29 U.S.C. § 794); the Age Discrimination Act of 1975 (42 U.S.C. §6101, et seq.); Title IX of
the Education Amendments of 1972, ag amended (20 U.S.C. 1681 et seq.); and the corresponding DOJ regulations implementing those
statutes at 28 C.F.R. part 42 (subparts C, D, E, G, and I). Tt will also comply with Executive Grder 13279 Equal Treatment for Faith-Based
Organizations and its implementing regulations at 28 C.F.R Part 38, which requires equal treatment of religious organizations in the
funding process and nondiscrimination of beneficiaries by Faith-Based Organizations on the basis of belief or non-belief.

A. In the event that any court or administrative agency makes a finding of discrimination on grounds of race, color, religion,
national origin, gender, disability or age against the applicant after a due process hearing, it agrees to forward a copy of the finding
to the Office for Civil Rights, Office of Justice Programy, 810 7th Street, NW, Washington, D.C. 2053 1.

B. If your organization has received an award for $300,000 or more and has 30 or more employees, then it has fo prepare an Equal
Employment Opportunity Plan (EEOT) and submit it to the Office for Civil Rights ("CCR™), Office of Justice Programs, 810 7th
Street, N.W., Washiogton, DC 20531, for review within 60 days of the notification of the award, If your organizalion received an
award between 525,000 and $500,000 and has 50 or more employees, your organization still has to prepare an EEOP, but it does
not have to submit the BEEOP to OCR for review. Instead, your organization has to maintain the EEOP on file and make it
available for review on request, In addition, your organization has to complete Section B of

the Certification Form and return it to OCR. 1f your organization received an award for less than $25,000; or if your crganization
has less than 50 employees, regardless of the amount of the award; or if your organization is a medical institution, educational
institution, nonprofit erganization or Indian tribe, then your organization is exempt from the EEOP requirement. However, your
organization must complete Section A of the Certification Form and retun it to OCR.

9. Pursuant fo Department of Justice guidelines (June 18, 2002 Federal Register {Volume 67, Number 117, pages 41455-41472)), under
Title VI of the Civil Rights Act of 1964, it will ensure meaningful access to its prograimns and activities by persons with limited English
proficiency.

10. It will ensure that any facilities under its ownership, lease or supervigion which shall be utilized in the accomplishment of the project
are not listed on the Environmental Protection Agency’ (EPA) list of Viclating Facilities and that it will notify us if advised by the EPA
that a facility to be used in this grant is under consideration for such listing by the EPA,

11. If the applicant’s state has established a review and comment procedure under Executive Order 12372 and has selected this program
for review, it hag made this application available for review by the state Single Point of Contact,

12, Tt will submit all surveys, interview protocols, and other information cellections to the COPS Office for submission to the Office of
Management and Budget for clearance under the Paperwork Reduction Act of 1995 if required.

13. It will comply with the Human Subjects Research Risk Protections requirements of 28 CFR Part 46 if any part of the funded project
contains non-exempt research or statistical activities which involve human subjects and also with 28 CFR Part 22, requiring the
safeguarding of individually identifiable information collected from research participants,

14, Pursuant to Executive Order 13043, it will enforce on-the-job seat belt policies and programs for cmployees when operating agency-
owned, rented or personally-owned vehicles.

15. Tt will not use COPS funds to supplant (replace) state, local, or Burean of {ndian Affairs funds that otherwise would be made avatiable
{or the purposes of this grant, as applicable.

16. If the awarded grant contains a retention requirement, it will retain the increased officer staffing level and/or the increased officer
redeployment level, as applicable, with state or local funds for a minimum of 12 months following expiration of the grant peried.

17. 7t will not use any federal funding directly or indirectly to influence in any manner 2 Member of Congress, a jurisdiction, or an official
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of any government, to favor, adopt, or oppose, by vole or olherwise, any legisiation, law ratification, policy or appropriation whether
before or after the introduction of any bill, measure, or resolution proposing such legislation, law, ratification, policy or appropriation as
set forth in the Anti- Lobby Act, 18 U.S.C. 1913,

1%. In the event that a portion of grant reimbursements are seized to pay off delinguent federal debts through the Treasury Offset Program
or other debt collection process, it agrees to increase the non-federal share (or, if the awarded grant does not contain a cost sharing

requirement, contribute a nonfederal share} equal to the amount seized in order to fully implement the grant project,

19. None of the funds made available under the FY 2012 Appropriations Act (Public Law 112-55) may be distributed to the Association
of Community Organizations for Reform Now {ACORN) or its subsidiaries.”

False statements or claims made in connection with COPS grants (including cooperative agreements) may result in fincs,
imprisonment, disharment from participating in federal grants or contracts, and/or any other remedy available by law,

I certify that the assurances provided are true and accurate to the best of my knowledge.

Elections or othar selections of new officials will not relieve the grantee entity of its obligations under this grant.

Charlie Beck 3/22/2042
Signature of Law Enforcement Executive/Agency Executive Date
Charlie Beck
Antonio Villaraigosa 3/2272012
Signature of Government Exscutive/Financial Official Date

Auntonio Villaraigosa

SECTION 15B: CERTIFICATIONS

Regarding Lobbying; Diebarment, Suspension and Other Responsibility Matters; Federal Taxes and Assessments; Drug-Free
Workplace Requirements; and Coordination with Affected Agencies.

Although the Department of Justice has made every effort to simplify the application process, other provisions of federal law require
us to seek your agency’s certification regarding certain matters. Applicants should read the regulations ciled below and the
instructions for certitication included in the regulations to understand the requirements and whether they apply to a particolar
applicant. Signing this form complies with certification requirements under 28 CFR Part 69, “New Restrictions on Lobbying,” 2
CFR Part 2867, “Nonprocurement Debarment and Suspension,” Public Law 111-117 or the most recent applicable appropriations
Act, 28 CFR Part 83, “Govemment-Wide Requirements for Drug-Free Workplace {Grants),” and the coordination requirements of
the Public Safety Partnership and Community Policing Act of 1994. The certifications shall be treated as a material representation of
fact upon which reliance will be placed when the Department of Justice determines to award the covered grant,

1. Lobbying
As reguired by Section 1352, Title 31 of the U.S. Code, and implemented at 28 CFR Part 69, for persons entering into a grant ot
cooperative agreement over $100,000, as defined at 28 CFR Part 69, the applicant certifies that:

A. No federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee of any agency, a member of Congress, an officer or employee
of Congress, or an employee of a member of Congress in connection with the making of any federal grant; the entering into
of any cooperative agreement; and the extension, continuation, renewal, amendment or modification of any federal grant or
cooperative agreement;

B. If any funds other than federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or empioyee of any agency, a member of Congress, an officer or employee of Congress, ot
an employee of a member of Congress m connection with this federal grant or cooperative agreement, the undersigned shall
complete and submit Standard Form - LLL, “Disclosure of Lobbying Activities,” in accordance with its instructions; and

C.The undersigned shall require that the language of this certification be included in the award documents for all subawards
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at all tiers (including subgrants, contracts under grants and cooperative agreements, and subcontracts) and that all sub-
recipients shall certify and disclose accordingly.

2. Debarment, Suspension and Other Responsibility Matters (Direct Recipient) As required by Executive Order 12549, Debarment
and Suspension, and implemented at 2 CFR Part 2867, for prospective participants in primary covered transactions, as defined at 2
CFR Part 2867.20(a), the applicani certifies that it and iis principals:

A. Are not presently debarred, suspended, proposed for debarment, declared ineligible, sentenced {o a denial of federal
benefits by a state or federal court,or voluntarily excluded from covered transactions by any federal department or agency;

B. Have not within a three-year period preceding this application been convicted of or had a civil judgment rendered against
them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing a
public (federal, state or local) or private agreement or transaction; viclation of fedezal or state antitrust statutes or
commission of embezziement, thefi, forgery, bribery, falsification or destruction of records, making false statements, tax
evasion or receiving stolen property, making false claims, or obstruction of justice, or commission of any offense indicating
a lack of business integrity or business honesty that seriously and directly affects your present responsibility;

C. Are not presently indicted for or otherwise criminally or civilly charged by a governmental enfity (federal, state or local)
with commission of any of the offenses enumerated in paragraph (A)1) of this certification; and

D, Have not within a three-year period preceding this application had one or more public transactions (federal, state or local)
terminated for cause or default.

3, Federal Taxes and Assessments

A. If applicable, an applicant who receives an award in excess of $5,000,000 certifies that, to the best of its knowledge
and helief, the applicant has filed all federal tax retums required during the three years preceding the certification, has not
been convicted of a criminal offense under the Internal Revermic Code of 1986, and has not, more than 90 days prior to
certification, been notified of any unpaid federal tax assessment for which the liability remains unsatisfied, unless the
assessment is the subject of an installment agreemeni or offer in compromise that has been approved by the Internal
Revenue Service and is not in defauit, or the assessment is the subject of a non-frivolous administrative or judiciat
proceeding.

B. The applicant certifies that it does not have any unpaid Federal tax lability that has been assessed, for which all

judicial and administrative remedies have been exhausted or have lapsed, and that is not being paid in a timely wanner
pursuant to an agreement with the authorify respousibie for collecting the tax labitity,

1f epplicable, an applicant who receives an award in excess of §5,000,000 certifics that, to the best of its knowledge and belicf, the
applicant has filed all federal tax returns required during the three years preceding the certification, has not been convicted of a
crimingl offense under the Internal Revenue Code of 1986, and has not, more than 90 days prior to certification, been notified of any
unpaid federal tax assessment for which the liability remains unsatisfied, unless the assessment is the subject of an installment
agreement or offer in compromise that has been approved by the Internal Revenue Scrvice and is not in default, or the assessment is
the subject of a non-frivolous administrative or judicial proceeding.
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4. Drug-Free Workplace (Grantees Other Than Individualg)'
As required by the Drug-Free Workpiace Act of 1988, and implemented at 28 CFR Part 83, for grantees/recipients, as defined at 28
CFR Part 83.660 -
A. The applicant certifies that it will, or will continue to, provide a drug-~free workplace by:
(1). Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession of
use of a controlled substance is prohibited in the grantee’s workplace and specifying the actions that will be taken
against employees for vielation of such prohibition;
{ii). Establishing an on-going drug-free awareness program to inform employees about -
(a) The dangers of drug (a) abuse in the workplace;
(b) The grantee’s policy of maintaining a drug-free workplace;
{c) Any avallable drug counseling, rehabilitation and employee assistance programs; and

(d) The penalties that may be unposed upon employees for drug-asbuse violations occurring in the workplace:

(1i1). Making it a requirement that each employes to be engaged in the performance of the grant be given & copy of
the statement required by paragraph (i),

(iv}. Notifying the employee in the statement required by paragraph (i) that, as a conditien of employment under the
grant, the emplovee will -

(a) Abide by the terms of the statement; and

{b) Notify the employer in writing of his or her conviction for a violation of a criminal drug statute occurring
in the workplace no later than five calendar days after such conviction;

(v). Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph (iv)(b) from
an employee or otherwise receiving actual notice of such conviction. Employers of convicted employses must
provide notice, including position title, to; COPS Gffice, 145 N St, NE, Washington, D.C, 20530. Notice shall
include the identification number(s) of each affected grant;

(vi}. Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph (ivi(b),
with respect to any employes who i3 so convicted -

itos Angeles, City of 100 West First Street, Suite 1072 Los Angeles, CA 80012

Cheack D if there are workplaces on fite that are not identified here.,

5. The Public Safety Partnership and Community Policing Act of 1884 requires applicants to certify that there
has besn appropriate coordination with alt agencies that may be affected by the appiicant’s grant proposal if
approved. Affecied agencies may include, among others, the Office of the United Siates Attorney, state or
local prosecutors, or correcticnal agencies, The applicant certifies that there has been appropridte

PSSR | RIS JUUUNE N ' S | [ 7. SR UUFISNN R S

Piease check here Dif an expianation is attached fo this application.

Plaase note that the applicant is still required to sign the Cerlifications form to certify to all the other
applicable statements.

Graniee Agency Name and Address:

Iijs Angeles, City of 100 West First Street, Suite 1072 Los Angeles, CA 90012 i

Grantee IRS/ Vendor Number:  |956000735 J

False statements or claims made in connectlion with COPS grants (including cooperative agreements) may
result in fines, imprisonment, disbarment from participating in federal grants or coniracts, and/or any other
remedy available by law.

b ormefifi that thin mocivosnroe memsidad ora frita and acciirato ta tha haot of moor basadadsa

Charlie Beck 372212012
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Signature of Law Enforcement Executive/Agency Executive Date

Charlie Beck
Antonio Villaraigosa 3/22/2012
Signature of Government Executive/Financial Official Date

Antonio Villaraigosa
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SECTION 16: Disclosure of Lobbying Activities

Instructions for Completion of SF-LLL, Disclosure of Lobbying Activities

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the inifiation or
receipt of a covered Federal action, or  material change to a previous filing, pursuant to title 31 U.5.C. section 1352, The filing of a
form is required for each payment or agreement fo make payment to any lobbying entity for influencing or attempting to influence an
officer or employee of any agency, a Member of Congress, an officer or employes of Congress, or an employee of a Member of
Congress in connection with a covered Federal action. Complete all flems that apply for both the initial filing and material change
report, Refer to the implementing guidance published by the Office of Management and Budget for additional information,

1. Identify the type of covered Federal action for which lobbying activity iz andfor has been secured to influence the outcome of 2
covered Federal action.

2. Jdentify the status of the covered Federal action.

3. Identify the appropriate classification of this report. 1T this is a followup report caused by a material change to the information
previously reported, enter the year and quarter in which the change occurred. Enter the date of the last previously submitted report by
this reporting entity for this covered Federal action.

4. Enter the full name, address, city, State and zip code of the reporting entity. Include Congressional District, if known. Check the
appropriate classification of the reporting entity that designates if it is, or expects to be, a prime or subaward recipient. Identify the tier
of the subawardee, e.g., the first subawardee of the prime is the 1st tier, Subawards include but are not limited (o subcontracts,
subgrants and contracl awards under granis.

5, If the organization filing the teport in item 4 checks "Subawardee,” then enter the full name, address, city, State and zip code of the
prime Federal recipient. Include Congressicnal District, il known.

&, Enter the name of the Federal agency making the award or loan commitment. Include at least one organizational level below agency
pame, if known, For example, Department of Transportation, United States Coast Guard.

7. Enter the Federal program name or description for the covered Federal action (itemn 1). I known, enter the full Catalog of Federal
Domestic Assistance (CFDA) number for grants, cooperative agreements, loans, and loan commitments,

8. Enter the most appropriate Federal identifying number available for the Federal action identified in item 1 {e.g., Request for
Proposal (REF) number; Invitation for Bid (IFB) number; grant announcement number; the confract, grant, or loan award number; the
application/proposal contrel number agsigned by the Federal agency). Inciude prefixes, e.g., "RFP-DE-90-001."

9, For a covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount oi
the award/loan commitment for the prime entity identified in item 4 or 5.

According to the Paperwork Reduction Act, as amended, no persons ara required o respond o a coliection
of information unless it displays a valid OMB Conirol Number. The valid OMB control number for this
information collection is OMB Ng. 0348-0046. Public reporting burden for this collection of information is
esiimated to average 10 minutes per response, including time for reviewing instructions, searching exisling
data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of
information, including suggestions for reducing this burden, to the Office of Management and Budget,
Paperwork Reduction Project (0348-0046), Washington, DC 20503,

Disclosure of Lobbying Activities

Complete this form to disclose lobbying activifies pursnant to 31 U.B.C. 1352,

Mot Applicable ¥

SECTION 17: REVIEWS AND CERTIFICATIONS
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1) Federal Civil Righis and Grant Reviews:
Flease be advised that an application may not be funded and, if awarded, a hold may be placed on the
award if it is deamed that the applicant is nol in compliance with federai civil rights laws, and/for is not

cooperating with an ongeing federal civil rights investigation, and/or is not cooperating with a Department of
Justice grant review or audit.

2} Certification of Review of 28 C.F.R, Part 23/Criminal Intelligence Systems:
Please review the COPS Application Guide: Legal Requirements Section for additional information.
Piease check one of the following, as applicable to vour agency’s intended use of this grant:

¥| No, my agency will not use these COPS grant funds (if awarded) to operate an interjurisdictional eriminal
intelligence system.

Yes, my agency witl use these COPS grant funds (if awarded) to operate an inerjurisdictional criminal

intelligence systemn. By signing below, we assure that our agency will comply with the requirements of 28
CF.R. Part 23.

3} Certification of Review and Representation of Compliance with Requirements:

The signatures of the Law Enforcement Executive/Agency Executive, Government Executive/Financial
Official, and the Person Submitting this Application on the Reviews and Certifications represent to the COPS
Office that:

a) the signatories have been legally and officially authorized by the appropriate governing body to
submit this application and act on behalf of the grant applicant entity;

b) the applicant will comply with all legal, administrative, and programmatic requirements that govern
the applicant for accepiance and use of federal funds as outlined in the applicable COPS Application
Guide; the COPS Grant Owner's Manual, Assurances, Certifications and all other applicable program
regulations, laws, orders, and circulars;

c) the applicant undersiands that false statemenis or claims made in connection with COPS programs
may result in fines, imprisonmant, debarment from participating in federat grants, cooperative
agreements, or contracts, and/or any other remedy available by law to the federal government; AND
d) the information provided in this application, including any amendments, shall be {reated as material
representations of fact upon which reliance will be placed when the Department of Justice determines

to award the covered grant.
The signatures of the Law Enforcement Executive/Agency Executive and the Government
Executive/Financial Officialon this application must be the same as those identified In Section 4 of this
application. Applications with missing, incomplete, or inaccurate signatories or responses may not he
considerad for funding.

Charlie Beck 372272012

Signatore of Law Enforcement Executive/Agency Exccutive Date

(For your electronic signature, please type in your name)

l CharlieBeck

Antonio Villaraigosa 3/22/2012

Stgnature of Government Executive/Financial Official Date

(For your electronic signature, please type in your name)
L Antonio Villaraigosa
Rartis Kobayashi 372272012

Signature of the Person Submitting This Application Date

(For your electronic signature, please fype in your name)

[ Kourtzs Kobayashi '

E] By clicking this box, the applicant understands that the use of typed names in this grant application and
the required grant forms, including the Assurances and Cerlifications, constituie electronic signatuses and

that the electronic signatures are the legal equivalent of handwritten signatures.
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INTRADEPARTMENTAL CORRESPONDENCE

September 6, 2012 . . ij

TO: The Honorabie Board of Police Commissioners
FROM: Chiefl of Police

SUBJECT: TRANSMITTAL OF THE GRANT APPLICATION AND AWARD FOR
THE 2012 COMMUNITY ORIENTED POLICING SERVICES (COPS)
HIRING PROGRAM GRANT

RECOMMENDED ACTIONS
1. That the Board of Police Commissioners (Board) REVIEW and APPROVE this repeﬁ.

2. That the Board TRANSMIT the attached grant application, pursnant to Administrative Code
Section 14.6(a), to the Mayor, Office of the City Administrative Officer (CAQ), Office of the
Chief Legislative Analyst and to the City Clerk for Councit committee and City Council
consideration,

3. That the Board REQUEST the Mayor and City Council to:

A. AUTHORIZE the Chief of Police to ACCEPT the 2012 COPS Hiring Program grant
award in the amount of $6,428,350 from the Office of Community Oriented Policing
Services, United States Department of Justice, for the peried of June 1, 2012, through
May 31, 2015;

B. AUTHORIZE the Los Angeles Police Department (LAPD) to spend up to the grant
amouni in accordance with the grant award agreement;

C. AUTHORIZE the LAPD to submit prant reimbursement requests to the grantor and
deposit grant receipts in Fund No. 339, Department No, 70;

D. AUTHORIZE the Controller to set up a grant receivable and establish an appropriation
account, account number (o be determined, within Fund 339, Department 70, for
disbursement of the 2012 COPS Hiring Program grant in accordance with the grant
award agreement,

L. AUTHORIZE the Controller to increase appropriations for the 2012 COPS Hiring
Program grant as needed from appropriation account number (o be determined in Fund
No. 339, Department No. 70, to Fund Ne. 100, Department No. 70, account number and
amount as follows:

Account No, 001012, Sworn Salaries, $1,223,575




