
MEMORANDUM OF AGREEMENT
FOR PARTICIPATION IN

THE NATIONAL URBAN SEARCH & RESCUE RESPONSE SYSTEM

Memorandum of Agreement between the U.S. Department of Homeland Security, acting through
the Federal Emergency Management Agency, the State of California, and the Los Angeles Fire
Department, the Sponsoring Agency of California Task Force I, regarding participation in the
National Urban Search & Rescue Response System.

I. PARTIES

The parties to this Agreement are the Department of Homeland Security, acting through the
Federal Emergency Management Agency, the State of California, and the Los Angeles Fire
Department, the Sponsoring Agency of California Task Force I.

n, AUTHORITY

. TIlls Agreement is authorized under the Homeland Security Act as amended
(6 U.S.C. §§ 101 et ~.); the Robert T. Stafford Disaster Relief and Emergency Assistance
Act, as amended (42 U.S.C. §§ 5121-5206); and the National Urban Search & Rescue
Response System Interim Final Rule, 70 Fed. Reg. 9182 (Feb. 24, 2005), codified at 44 CFR
Part 208. (Upon the effective date of a Final Rule, the Final Rule will supersede the cited
Interim Final Rule and its provisions shall prevail over any contrary provisions of the Interim
Final Rule.)

m. PURPOSE

This Agreement sets forth responsibilities with respect to participation in the National Urban
Search & Rescue Response System.

FEMA"means the Federal Emergency Management Agency, an operational
component ofDHS.

IV. DEFINITIONS

A. DHS means the Department of Homeland Security.

FEMA-Sanclioned Training or Exercise means a training session or exercise
sponsored by an organization other than FEMA, which has received FEMA approval.

Regulations means the National Urban Search & Rescue Response System
regulations published at 44 CFR Part 208.

Preparedness Cooperative Agreement means a Preparedness Cooperative Agreement
as defined in Section 208.2 of the Regulations,



Stafford Act means the Robert T. Stafford Disaster Relief and Emergency Assistance
Act, as amended (42 U.S.C. §§ 5121-5206).

SYstem Resources means System Members, canines, tools and equipment maintained
by a Sponsoring Agency, Participating Agency, or Affiliated Personnel for use as part
of the System.

Task Force Program Manager means the person designated by the Sponsoring
Agency to be responsible for the day-to-day administration and management of the
Task Force.

B. The following terms, as used in this Memorandum of Agreement, have the meaning
set forth in the Stafford Act at 42 U.S.C. § 5122:

Major Disaster

. Emergency

C. The following terms, as used in this Agreement, have the meaning set forth in
Section 208.2 or 208.32 of the Regulations:

Activated or Activation

Advising or Advisory

Affiliated Personnel

Demobilization Order

Participating Agency

Preparedness Cooperative Agreement

Sponsoring A gencv

System or National Urban Search & Rescue Response System

System Member

TaskForce

US&R or Urban Search and Rescue
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V. RESPONSIBILITIES

A. DHS,through FEMA, is responsible for developing and administering the System,
and its responsibilities include:

1. Promulgating the Regulations, standards, policies, procedures, directives, and
overall concept of operations for the System;

2. Maintaining overall direction and control of System Resources engaged in
System activities, as contemplated in the Regulations, standards, policies,
procedures, directives, and overall concept of operations for the System;

3. Maintaining an advisory and consultative structure for communicating and
consulting with System participants with respect to the responsibilities set
forth in this section, as appropriate;

4. Preparing, providing, and maintaining a Preparedness Cooperative
Agreement and a Response Cooperative Agreement with the Sponsoring
Agency, in accordance with the Regulations, standards, policies, procedures,
directives, and overall concept of operations for the System;

5. Providing preparedness funding to the Sponsoring Agency, in accordance
with the Regulations, standards; policies, procedures, directives, and overall
concept of operations for the System;

6. Developing, scheduling, and delivering FEMA-Sponsored Training and
Exercises; ,

7. Granting FEMA sanction to training and exercises in accordance with the
Regulations, standards, policies, procedures, directives, and overall concept
of operations for the System;

8. Maintaining overall direction and control of System Resources engaged in
..FEMA-Sanctioned Training and Exercises and FEMJ\-Sponsored Training
and Exercises;

9, Evaluating System and performance in accordance with the Regulations,
standards, policies and procedures and directives of the System;

10. Advising, Alerting, Activating and Demobilizing System Resources;

11, Obtaining the consent of the State, if applicable, and the Sponsoring Agency
to Alert or Activate System Resources, in accordance with the Regulations,
standards, policies and procedures of the System;

12. Appointing System Members into Federal service at appropriate times;
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13. Taking steps as necessary to ensure coverage for System Members under the
Federal Employees Compensation Act, the Federal Tort Claims Act, and the

. Public Safety Officers Benefit Act during FEMA-Sponsored Training and
Exercises, FEMA-Sanctioned Training and Exercises, Alert, and Activation,
to the extent allowed by law;

14. Processing claims for Federal employee benefits, as set forth in the
Regulations and this Agreement;

15. Maintaining overall direction and control of System Resources engaged in
System activities during Alert or Activation;

16. Providing ground, air, rail, or marine transportation for System Resources
during Alert or Activation, as required;

17. Providing re-supply and logistical support for System Resources during
Acti vation; .

18, Establishing, developing, administering, Advising, Alerting, Activating,
Demobilizing, and maintaining overall direction and control of System
management teams, as appropriate;

19, Notifying the Sponsoring Agency when FEMA has Alerted, Activated, or
Deactivated a Task Force member for participation on a System management
team or in a technical function;

20, Scheduling and conducting periodic meetings of System advisory committees
and other consultative bodies;

21. Processing claims for reimbursement in accordance with the Regulations; and

22. Ensuring proper coordination and cooperation within FEMA, between FEMA
and other DHS components and entities, and between FEMA and other

,.Federal, state, local, and private-sector entities for the purpose of System
activi ties.

B. The State, if applicable, is responsible for:

J. Maintaining 24-hour per day capability to receive a request for Alert or
Activation of System Resources and to accept or decline the request within
one hour; and' .

2. Using Task Forces resident within the State as State assets before requesting
additional Task Forces from FEMA in anticipation of, or in response to, a
disaster or emergency within the State for which the State or its local
governments have primary responsibility, unless the resources have been
otherwise committed.
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C. The Sponsoring Agency is responsible for organizing and administering the Task
Force, and this responsibility includes the following:

I. Recruiting and training the Task Force, according to the Regulations,
standards, policies, procedures, directives, and overall concept of operations
for the System promulgated by FEMA;

2. Designating a Task Force Program Manager, as well as other such persons as
required by the Regulations, standards, policies, procedures, directives, and
overall concept of operations for the System;

3. Executing a Preparedness Cooperative Agreement and a Response
Cooperative Agreement with FEMA, in accordance with the Regulations,
standards, policies, procedures, directives, and overall concept of operations
for the System;

4. Providing administrative, financial, and persormel management for the Task
Force, to include providing FEMA with all documentation required to appoint
System Members into Federal service;

5. . Maintaining such agreements with Participating Agencies and Affiliated
Personnel as are required under the Regulations, standards, policies,
directives, procedures, and overall concept of operations for the System.
Agreements with Participating Agencies and Affiliated Personnel for System
activities must be consistent with the Regulations, standards, policies,
procedures, directives, and overall concept of operations for the System, and
this Memorandum of Agreement. All agreements with Participating
Agencies must include an express authorization for the Sponsoring Agency to
commit an employee of the Participating.Agency to Federal service. All
agreements with Affiliated Personnel must include an express authorization

. for the Sponsoring Agency to committhe individual to Federal service;

6. Registering and qnalifying all Task Force medical personnel, as required
'under the Regulations, standards, policies, procedures, directives, and overall
concept of operations for the System;

7. Requesting FEMA sanction for training and exercises, in accordance with the
Regulations, standards, policies, procedures, directives, and overall concept
of operations for the System;

8. Notifying FEMA when there is a change in the operational status of the Task
Force;

9. Maintaining 24-hour per day capability to receive a request for Alert or
Activation of System Resources and to accept or decline the request within
one hour;
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10. Acquiring, maintaining, and accounting for equipment, in accordance with
the Regulations, standards, policies, procedures, directives, and overall
concept of operations for the System;

11. Complying with financial, administrative, acquisition, reimbursement, and
reporting requirements set forth in the Regulations, standards, policies,
procedures, directives, and overall concept of operations for the System;

12. To the extent that the Sponsoring Agency chooses to provide System
Members for System management teams and technical functions, or for any
FEMA advisory and consultative entities, complying with financial,
administrative, acquisition, reimbursement, and reporting requirements set
forth in the Regulations, standards, policies, procedures, directives, and
overall concept of operations for the System with respect to these System
Members;

13, Keeping all records relating to the Task Force, in accordance with the
Regulations, standards, policies, procedures, directives, and overall concept
of operations for the System;

14. Submitting to FEMA a copy of any agreements it maintains with any
Participating Agency and Affiliated Personnel; and

15. Processing state and local employee benefit claims for which a System"
Member may be eligible."

VI. POINTS OF CONTACT

A. DHS/FEMA:

Branch Chief, Urban Search & Rescue Branch
Federal Emergency Management Agency
U.S: Department of Homeland Security
500 C$treet, SW
Washington, DC 20472
(202) 212-2279

B. Sponsoring Agency:
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Chief, Los Angeles Fire Dept.
200 N Main Street, Room 1800
Los Angeles, CA 90012
213-978-3800



C. State Agency:

Fire Chief'. California Governors Office of Emergency Services
Fire Rescue Branch
3650 Shriever Avenue
Mather, CA 95655-4203

vn, OTHER PROVISIONS

A. Financial Arrangements

1. FEMA shall provide the Sponsoring Agency with funding for preparedness
activities pursuant to a Preparedness Cooperative Agreement, in accordance
with the Regulations.

2. FEMA shall reimburse the Sponsoring Agency for costs incurred in System
response activities pursuant to a Response Cooperative Agreement, in
accordance with the Regulations ..

3. AU financial commitments are subject to the availability of funds. Nothing in
this Agreement obligates funds of the respective parties.

B. Title to Equipment

1. Title to equipment purchased and maintained by the Sponsoring Agency with
funds provided under a cooperative agreement prior to February 24, 2005
vests in the Sponsoring Agency in accordance with 44 CFR § 13.32(a).

2. Title to equipment purchased and maintained by the Sponsoring Agency with
funds provided under a Preparedness Cooperative Agreement vests in the
Sponsoring Agency in accordance with 44 CFR § 13.32(a).

3. Title to equipment purchased by DRS, and distributed to and maintained by
the Sponsoring Agency, remains vested in DRS in accordance with
A4 CFR § 13.32(f), unless transferred to the Sponsoring Agency under
applicable Federal regulations.

C. Use of Sponsoring Agency Resources

I. Offer, consent and acceptance of services, facilities and employees

The Sponsoring Agency and the State offer and consent to FEMA's use of
their services, facilities.and employees as specifically described in this
Memorandum of Agreement with respect to the System, and FEMA accepts
the offer of such services, facilities, and employees in carrying out the
purposes of the Sections 306(a) and 62 I (c)(l) of the Stafford Act,
42 U.S.C. §§ 5149(a) and 5197(c)(l).
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2. Appointment into Federal Service

a. FEMA will appoint System Members into Federal service pursuant to
section 208.11 of the Regulations, as follows:

(I) When instructing or participating in FEMA-Sanctioned
Training and Exercises;

(2) When instructing or participating in FEMA-Sponsored
Training and Exercises;

(3) When undertaking specific duties required by FEMA during
an Alert to prepare for Activation; and

(4) When Activated.

b. At all such times when System Members are appointed into Federal
service, those System Members will be under FEMA' s overall
direction and control.

c. A System Member's appointment into Federal service is concurrent
with a System Member's employment with the Sponsoring Agency Of

other entity.

D. Coverage under Federal statutes; FEMA's intent

1. Pursuant to section 208.11 of the Regulations, it is FEMA's intent that on the
basis of subsections C.I. and 2., above, System Members appointed into
Federal service are Federal employees during the activities described in
subsection C.2.a., above, for the purposes of the following acts:

a. The Federal Employees Compensation Act.·

b. The Federal Tort Claims Act.

2. It is FEMA's intent that System Members appointed into Federal service are.
Public Safety Officers during the activities described in subsection C.2.a.,
above, as defined in the Public Safety Officers Benefit Act,
42U.S.C. § 3796b.

3. No individual may participate in the Task Force who is not an employee of
the Sponsoring Agency, an employee of a Participating Agency, or an
Affiliated Personnel.

4. Nothing contained within this Agreement is intended to diminish a System
Member's non-Federal employment rights, relationships, or entitlements to
non-Federal pension or welfare benefits.
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E. FEMA, the State, and the Sponsoring Agency will not discriminate against any
System Member or applicant for a position as a System Member on the grounds of
race, color, religion, sex, age, national origin, or economic status in fnlfilling any and
all obligations under this Memorandum of Agreement.

F. Use of Federal facilities, supplies and services will be in compliance with regulations
prohibiting duplication of benefits and guaranteeing nondiscrimination. Distribution
of supplies, processing of applications, provision of technical assistance and other
relief and assistance activities shall be accomplished in an equitable and impartial
manner, without discrimination on the grounds of race, color, religion, sex, age,
national origin, or economic status.

vm. EFFECTIVE DATE

The terms of this Agreement will become effective on the date that the last party signs this
Agreement.

IX. MODIFlCA TION, AMENDMENT, AND TERMINATION

A. Any provision of this Agreement later found to be in conflict with Federal law or
regulation, or invalidated by a court of competent jurisdiction, shall be considered
inoperable and/or superseded by that law or regulation. Any provision found
inoperable is severable from this Agreement, and the remainder of the Agreement
shall remain in full force.

B. This Agreement may be modified or amended only with the written agreement of all
of the parties.

C. This Agreement remains in effect unless terminated. This Agreement may be
terminated by any party upon 30 days written notice.

D. This Agreement is the fnll and complete agreement between the undersigned parties,
and supersedes any prior agreement between the parties, written or oral, with the
exception of an existing Preparedness Cooperative Agreement or Response
Cooperative Agreement.

E. This may be executed in several counterparts, each of which is a valid agreement,
provided that all parties to the Memorandum of Agreement have executed at least
one original copy of the Memorandum of Agreement.
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x, EXECUTION

Robert J. Fenton
Assistant Administrator for Response
Federal Emergency Management Agency

·Date:~~

Bri L. Cummings
FireC
Los Angeles Fire Department

Date: C, - 1..) - '20 11.-

~llch\ I
City Attorney
City of Los Angeles

Date~m(ll 'V

Regional Admin strator

Date: OJ 1 dIS 1M

tUkl<?LCLU~
DireCtor
State Emergency Management Agency

Date: (/)?J 13

Chief Executive or Designee
Sponsoring Agency

Attest: June lag millY, City CI~rtt

BY'·~l!JJ···"";··"'"
C -/;J.(}.L)CJJ

Date: _
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August 5, 2013

US Department of Homeland Security
Federal Emergency Management Agency
Grants Management Branch
Attn: Ms. Tawana Mack

Tech World, Room 411
500 C'Street, SW
Washington, DC 20472

Dear Ms. Mack:

Enclosed is the US&R application ofLos Angeles Fire Department for the year 2013 Department of Homeland
SecuritylFEMA, Urban Search & Rescue Cooperative Agreement for a total of$I,251,154.

The following items have been completed electronically within ND Grants:
[2] 1. Application for Federal Assistance, SF 424
[2] 2. Budget Information-Non Construction Programs FEMA form SF 424A
[2] 3. Summary sheet for Assurances and Certifications, SF 424 B
[2] 4. SF GG/SF LLL - Lobbying Activities

The following are included in the Narrative Statement (FEMA Wkbk 089-0-10) and attached with the
.Application:o 5. Preparer & Contact Information Sheet

[2] 6. Budget Narrative (Budget Summary Sheet, four cost categories and Budget Totals)
[2] 7. Position Descriptions for all Staff paid by the Cooperative Agreement

The following are submitted as additional attachments:
[2] 8. Single Audit Report for 2013o 9. Indirect Cost Rate Agreement
[2] 10. Specifications for all rolling transportationo 11. Pre-Award Cost Request and Approval

Please call Mary Reuschel at (818) 756-9677 or email at mary.reuschel@lacity.orgorMark Akahoshi (818) 756-
9678 or email at mark.akahoshi@lacity.org for any other information that you may need.

Brian L. Cummings
Fire Chief
Los Angeles Fire Department
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Department of Homeland Security
Federal Emergency ManagementAgency OMS 1600-0073

URBAN SEARCH AND RESCUE RESPONSE SYSTEM EJ:.plre~NovomMr3D,ZIl1~

Task Force Narrative Workbook
PAf'ERWURK BURDEN DiSCLOSURE; NOTICE;

Public reporting burden for this data collection is estimated to average 4 per response. The burden estimate includes the time for reviewing inswcscne. searching existing oeta sour ea,
gathering and malntaJnlng the data needed, and co!l)pleling and submitting this form. You are not required to respond to 'ltMJe-ctionoflnformafiM unless a valid OMS cOntrol number .
displayed on this form. Send comments regardIng the aCC/lracyofthe burden estimate and any suggestions for reducfrlg tne burden to: Information Collections Manegement, Depart em

of Homeland Security, Peders! t=rrJergency Management Agency, 1800 South Ben StTGet,Arlington, VA 20598·3005, Paperwork Reduction Project
(1660-0073) NOTE: Do not send your compfeted form to this address.

.Purpose

The U.S. Department of Homeland Security (DHS) and the Federal Emergency Management Agency (FEMA) are accountable to provide sUPPOl1and funding. for the
maintenance and readiness of the National Urban Search and Rescue (Us&R) Response System. The purpose of the Readiness Cooperative Agreement is 10support the
continued development and maintenance of a national urban search and rescue capability.

Specifically, the agreement provides a mechanism for distribution of Cooperative Agreement funding for certain purposes in preparation for US&R disaster response. The
Cooperative Agreement allows each Sponsoring Agency of a US&R task force the opportunity to maintain a high standard and condition of operational readiness and
includes guidance On key areas fOTtask force management to focus on continued preparedness efforts.

The Cooperative Agreement provides direction to the US&R task force Sponsoring Agency for the use of funding to provide: administrative and program management,
training, support, equipment cliche procurement, maintenance and storage. This workbook is designed for usc by the Sponsoring Agencies of all current task forces within
the US&R Response System when applying for the US&R Readiness Cooperative Agreement solicitation,

For more specific information, refer to the applicable Grant Guidance/Funding Opportunity Announcement package and Statement of Work.
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Urban Search & Rescue (US&R) Readiness Cooperative Agreement
Task Force Narrative Workbook

CONTENTS

,

Purpose ..

Contents....... I

Sample Cover Letter......................................................................... 2

Preparer & Contact Information (FEMA Form 089-0-1 OA)........................... 3

Budget Summary (Detailed) (FEMA Form 089-0-1 OB)....................... 4

Sample of "Purpose of Cooperative Agreement" from Task Force ,........... 5

Administration arid Management (FEMA Form 089-0-10C)........................... 6

Training (FEMAFonn 089-0-IO-IOD)................................................... 7

Equipment (FEMA Form 089-0-IOE)..................................................... 8

Storage & Maintenance (FEMA Fonn 089-0-1 OF)...................................... Q

Budget Totals............................ 10

Position Descriptions (FEMA Form 089-D-IOH)................. II

Form for Additional Budget Clarification Information (FEMA Form 089-0-1OT)... 12
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Authorized Representative Title

FEMA Form 089-0·1UA
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National Urban Search & Rescue Response System
US&R Task Force Readiness Cooperative Agreement Budget Narrative

Purpose of Agreement

The purpose of this Readiness Cooperative Agreement is to continue the
development and maintenance of National Urban Search and Rescue (Us&R)
Response System resources to be prepared for mission response and to provide
qualified personnel in support of Emergency Support Function-9 (ESF-9)activities
under the National Incident Management System (NIMS) and the National Response
Framework (NRF).

Our Task Force agrees to manage the continued development and maintenance of this
National US&RResponse System resource. We will be prepared to provide qualified,
competent US&Rpersonnel in support of ESF-9activities under the National

. Response Framework. Specifically, the FY2013US&RFunding Opportunity
Announcement and the accompanying budget narrative provides our plan to
accomplish our objectives identified by DHS/FEMA. This work plan identifies the
key areas that our Task Force will focus its continued readiness efforts. These key
areas are admistrative and program management, training, support, equipment cache
preparedness, maintenance and storage. These key areas are detailed in the Grant
Guidance/Statement of Work. This Cooperative Agreement will allow our Task
Force.to maintain a high standard and condition of operational readiness. It is the
intent of our Task Force to comply with the US&RResponse SystemFY 2013 US&R
Funding Opportunity Announcementthroughout the duration of this agreement.

While portions of the FY2012US&RFunding Opportunity Announcement are
included in the budget narrative, we acknowledge compliance with theFY2013
Funding Opportunity Announcementin its entirety.

Section 5
Purpose of Agreement
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IfallleJ: /i$th¢ro

fi!;U
341515

so
$qlS,014

ii'''''' '~lit~l~r\6i;""t:;-'~,!~"',~"'~i[,;,~,'S5"<H',*';ili~,,'ti!<j)"ii.S:,~·','0:':F;~;~'~:1:e";~;;,,"i,,\i,:~,,,\'2'-'i:",\{.,~Nf8'X'~~(';·....l:'~Jii.~,jf" """-~iiiOX is 'beIO\il ~i;:'-t~',,\~~,'i;.\:F-~ 0',' !\'~,;.",,::,~\'!,:;::"';"~'~;t;k\:::"'''';;1fi\i'"?,'~';;\:;"'E',,((,,~~'
Th<i ijrell'lX:liwilS'foiOO)"Wd;Donill'nO<eS-Ihe-Tas~ f=;e1Nl)' neOO to:<tUd ior tlll~fyiflll"lhe palo Sk"ff
poo.UiollS. ;II Ih~ p:.>:iltloois pan-tlme rtSl the 1!OtKS,ijnQ hourly rete. Also mere Is" !leP'lratearea (Ta~ t oItl/ollllgt'lll!lrJCl)/:$

,;~}_!::~~.'poslti~~~~rl(; lor ~ch staff pOSition fisted, or position <ierofpllons may be ac.:red as.m
""""'" " f oGty/COIJf1ty/OqJ;!rWlll/im f"WOtfiJ/ed Agrocmenl$

All p('fWnrICI &Il<!ries./.lre biised 00 mernoraooum of understanding (NOU), wlllct'iaro IJillOn Awremet1ts.
1m roost,<:urrentUnIQn A~ts ale lllUl'~ed to Ill's butlset PIldl!i!Je submitted. "Tlle mining.,.~~{~~~~~~~~1.~r~~~:~rAii:~~j-~=·:~~~~~
Md~~I.~·,staled~t~~~,ric;)a~.t:i,D'fd~~OiJ: "":-":, . -,:. "',

I.~ (U;tllere);

(1..i5f1lem):

"'>'-"'~r 'w,,·itifWi%hi!%~~~M~l'l:::!i'!iP@·:;n;';~:fw,\,,;(iftiG@l'\\ii$,2~t~;?i;"!M§\;,:)~~:;i{~~~;im{(:l{:>:'it~0\~~~'f''-;'t,iia'~i9?i'~:''''"\il~~i19&~' ..,,)\;~!,\{i~{W;(S:;,:tfh'0;0','~,\;?i\~':(.?')':,\'8b,__,;.(~<:~~';;f:~~·:'-0~:1!!!(;Y'\
The eree below Is to stale tne total ~l9(! (e.g., 23%) fDr the ffIIlge 1lerIeIl~ (It ~lIJllkab1e) and IlSI
Ihe Items (e.g., hMith, denUlI, wwker.t cornp) thaI ere fo<:ludOO. !<Inhn A~
The fI'IIlge t>eoofit rate IS p~<i:led by Oepartnienllludget SedlQf1. 1M fringe l;Kl<mfitl:(lr1CkJdes heafl:tl
care Md p<5l>1on)=~~omm~mbers u 20.82% and fur civIlian II' 23S7% 1'-/yJt"QIII/IY,lQrynrWalJ"Gn NegI:IIJiJIW Agreements

1dVQiK;/1l$

I ~.wInCcm;wfSl:ln w/alJJerTF:;!cr Sinihr"T<I$J:Sar Re=

·'9" ...•



Travel

t a 1250 $2500, , 1,250 '.000, , $1,250 '"', $1,250 $5,000, $12Sij sasec, stase .coo
1 S12SD ".000
1 :Scl.Z50 '-':$5,000, Sl25D ""'"1 $J,;!5D "'''', sr.zse SOO
1 :ScI250 ".SOO
1 $:1,250 sec
a $1,25Ct $5,000
r $1250 $5,000, $1,250 $2500, 1250 $2,500
1 15000 '00

.......•.•.•. "$IltI,O\)O'

""'"WND meelinfJs Wotk GroIJp
M«HcdIn

.. 'Toml

'~~~

I 'iIy)County/Olgil/JJ1{JI/onNegoII{JI«I~

I"'is/(ffia!lDa/U

, llre $SO,OW_estImate Of\r.M!l COSIS'1I)tfl(! a1:>Ort'trIIlflltlg-and meetJ1l!J:'ldo not lnclQde. personnellloM:
fi:><.tIIe:'l<:l ev.",ts. .The COS!~ ~n lixlhese traye! triPS is esttrmli09 that: a,ti:a~1 COIIS!st'>'oJ'-'Ida%..
(~~.ffi fIl.l dat<)S 11'1 tne ij~<ltl1!ng eale~t, IhcI«'Qru an esIII1l:IIhl of" days Is be!rlg llS$IJmOO per trip.)
OUr OeJ>artmenrs pertllem IS $lXI perd.ly, ailfore Is (O:$timated at $'SODrlt and an avmne or $lS0per
night for I~, an.:! $OOlor shuttle seoees. These esUmate'; equal an estimated (ostof $1250 per
pm:oo ~trael trip. (B\lI't.i!ted4d1J~at$60 per!llem" $240; (.()dg1n9 of3/llgl'lt8a!$IS0 pernlgh.t"'
$45Q;Alrlare(FIfI)perperson ~OOiSlruttlesetvk'.eStD~odfromalrpOrt toMbli $30ead'l~" $00
!lj1. ($141).;..$450+,500+$60 '" $l;2Sn per person per bip) CA-Tfl was ai!()<2\l'!dan addltlollal $8,000
foreadlWOtlllngllrwpdl~1r!lol1 Is!ijXJ!lSCt'Ild,ofWhldl tills task t'orl:elmll3 0(. 111etralnlfl{l, pobrk:
affa~,"and,tIie.caililil\ wb gml.lp d\II;rs_WIlI1lttt'tld the_ll'R. Oper.;t!ons Grotlp, Worllln$l GroUl>Mootings

idsjQIJfJ/es

Equipment

:~~f!i~Ji!Pm{#i:~?,0,"<:t,s::',:'l.¥}::W!1Hgf.t@~0~\x£~m?0:'t;t1¥H\"Itill?jf;;t-'f-.t~~'ii~~I@·2M~1,tt:iM~'i':::;'ltH0!B;,';(1ig;~i:<':B:~\';{2;*S£,<:\\g;;(@.(i;J~7;(*~'0],"WIJ;i',1J\l\(fER\1',f.:a~'lm,!:~!$lJG~r&lli:tl@~FKii.~~~g'
. P\Jfct)a$e_1lf.<l1r.ee:l;lf'/~(fl'and~lpi'nMt~f!Co1IIy-ltlr@:jI)1lflIsb"aIJ\'I!~-.1,&allmVabllHlfK"""thI5Coop<>nl!1W:.~mt •.•1hI~ooalt-~,.ooq$.notli1llledto,..!.lp:tqlS::aoo~:tOMp\l1er.l,:i:m!uIar..1>lklplwoo!;jWlreIe$S;.P'OAs..:'
MrJ,~>~r~;wiiY,rnit~;rlesi~~·~~'ivei,,~e..,:t¥:~oot<:1Iin it!l$,~,~~·~OI'tt,e~Qf,eq~ipmeOt,..!\d(>Ot~.~emrou,:Wh\dl'soo\tIdJ)!l:nC~.ull<le::~\iir_~r:'~ot(lfil1,qr,fIOaW\g.:,:·,';:'::~ ".;:,
traitsport.l!iQn:~~l~ifl\,~jf'>d!la)s,;ispart~_tJie,apjllle<ltkmand.sIiouics.be~.underIl)ilE(j,"pmeJitPl-OgramCatt901y. ~'S~IOOf.nruoilOt~'fQulpmeor.i;)ut4ttl)t:CFRts:_'.~U~:iJw:,jn..j~&t'ii!;ffi,Pf.~ii~~·:"·_:·,
~r~:;~~~.~.a~'_~~;~~~~,~~~!:~}:~::~~:~,r:~,~iI?~~~.~~~~.~~,~_:?!;',~t!'.".I~~~~,~~~~,~l'."'..~~;I.~~b.I,~.t&...~,~.~~~I~!.t.~~,~~.~.,~~~),~,,,~~,~~,,:.~.':

rtese are ee ness our Ta;jl, Rlro:l ~nlKipate:; requfrjng f-or this COOjlerative Ag~t /Qr tile ef!uifll!lw! object «ess uoser tile Mmlni~aI:ioo/Man.agemeJ\t hog18m Clteg<:>lY. However, <hie tv the dy:i:amle prl'l9ram.
the rc~ tor these ~ems (7'1th1n the amount approved ~ttlme of ~ward for this object dass) may thange. Arri d:anges !Olisted i!emS w~!be rell«ted II'l the Perf(;rrmance R~JlOot;, wlth the lea~ lor the
ch!l~ !lOte(l Mil the T\l$J( Force will oot be ~red to S~bfflit a b\I(!jJl.!t ctr~nge If 11em~aee 011the ~Pflro'ed CIlche r"ls, ~~thwiwl by Pl<>9fMl guldan.:c Or diredlve:.

lien.' . , ""i\.'~~j:i:~i%H\,<'.:Bl'iil:';~';;':i't.:-;'~,i!i..~t';f%ii;·:'" CilCbll''#?;·&'.~\{'\'N;l'?X·lhi!;:):l~~t-,i~'((.;,\~~;.'.;;,No2<i1'. '"it!i",~"i?~otiIt~t:%',:~50!"_"'1~."'~.r',
so
so
so
so
sc
se
so
so
"c
en
c

"osc
so
so
so
c

so..
I 'nkHIA~ts

I "Ry/COlI!IlY/OIgilflk;l(ioo NegalJaierJ Ag~

1'l$fQrk<l!OiItiI

I-~

1- (ilrth&'e):



Supplies-

llwsc ero the looms we anticiplloo ""I.drlng f<:>rthis C~ ..tiva A!J",<""nnt. Howeyer, due tc the dynllmk Pl'<>!ltllln,rcqal~lnlmt ..ttbO$!;: IIx:ms IMY ¢Il~ll1le al'1d ~"Y dI~n9es will h.. re1l<>CtedIn
tho Performwnee Re/>OrtS, wlltt ihaJ'Clt$On fer the th»n!Vl neted.

"t)iij"lJ_':)!\ ,;,!','~:{;if,: (liilfcO$t'N;i;:~~Oii~ NiI;«ifU!lltii',;\;'rt!, !..o.mriiCSt"~:I·.:m·"~",-::;.')J.'
10 00 1 . $tOOOO
i2.'S0 1 $2..Z5tI

""o
se

"c
sc
se
so
"-0
"c

TolltJ $12,250

SU""~~:{~~S\'.:;€,JtMti,;$:":'i~t;~~iltC'}~-!('"0'i.i-'"""'i;"'~l.'~';:t;;:;'),*);,1;,~;~:;-;'i:'\:;,':;,:';~:::d;;~,\\lt-:\':<~<;:;;;;".0(/1'
DeSaibe\ln addilioo<ll iofcrm:ltlwll'or:;:upp tQSlsl)elpW.

There art vam~~ supplies thatW/ll be ilecdciI ~udllJS ""Per p~, blmlm, woo: l~~t.lI1J(1)ieslOr
pronlI:n"IiIld.y~,CUlCf.offio: Wf>piie$,Arl alkllment,of$8000'1s prmk.lOO iI:.1l'WO/I(!n9Group;C1laIrs;~:u,!.~:~t!;~!~~o$~~~r~::=~:G=~h~:I~
need $\/dJ as priMer.calridges and,mJ(;(:~'IIppJIIl(ifa tIle.offici.!. O\-TI'l nas a new workign group dlalr,fer '
the rwr.c Affill$ WM:'9:'""up,-h~.w~be 81k1tedafHlxll:a $,22~1)ro',~'~lIlI1lc~t I1I'a flew lap 001','~~~I(~:<ihi'·n·~,y;~iir~th<itm<iY:~~._-:·:":·,',.' . '".' ,."... ,.,

Contrartpill

'''''"-"i)'p''

"'1'~~~~
1'fy/Co!lllIy~/(8li<JnIleflMii!llx!A.~

'~IP?I<I.

,I IdSIQ<Jote;

I Q5bliminOJmp;irfwr/ wlctMrTF$ forSimfwi,u,wwllem$

I 'IMi" (LMhere):

·'Ii;h~fi::~~",j~~;":.,:,\Oi' UriltCOit:(,('i;'i:~~'f!ltottcos-!:'; '~!'~Sil.'.~,',~)",:

so

"sc
"soo
sc

"so
so
c

su
c

"c..
I lllcnAgreements

I ",,7O;wIIy/Orgiln~JI{(;n "lJ9OtiiJlcd Agrocml!flts

I 'lsWr/all(Wa

IIWIQaoIeS

Il>;m ~rc In Comp.iIrIwn wlolher m fOr SlmlJar '1Mk$ fJr Jwm

...I/Jr!r (IMtrero):

SO<IlonU
M""""".~ LI'''''lI''I1><t'(



1I1dil"<!ctr""",
~@0)~#""'~\~'5N~$;ltiMif61'" ·":P:.iW~:.,::,~;;~ri·'?i'''':,ItiIlm' '

so
-'. $0

"e..

. "',(I..i!;thel"f!):

'I 'nfoo Agrt:crnIm f$

I lty/CCldlty~IM.I/fX1Hegoffa~~~t; .

T<1ul

,~~~~i:~~~~0;~"~~"i~;&;'~';~\{~i:~',;£:~i"";\'.i~~0:k,~%;~:i'~~~\'@(%'l7~~~0,~i';;:,\·~.,:,
=:;=~~~~::I~dIrect(Q$!S~lt)I'J"PI"">earlYi$ewl!(,is\hll

.

. .

:,I,'nbi1~
, I 'fty/.ClMlI}'/Ofg<wJ;!atlDn~ICd~IS,

...........•.. ,
. , .

... ,.~..

>'

I k?S!Qua1e$

<I ~;;;,;;,e;,;,~~;,,..;;;"'s,;,"',;;.is;i~
Ilfilf/f" (Llstlwe):

P .......



TRAINING
ta~_-. .'~1>~: ··~·'rnlii'itS~i~£mi~i~!;\;W\:\H)'ti:s,\\'~~,:;\~~fj;~;'~';.j.iif'(;~);B~:,"1~t<,~th-:?t'ini;~g<X:~j}(1~i!t~\{§":j~?\i\>}iiiN,'t~W%,,%~~,~;;'~~@,ti"(!;i>5;(H{%{~'S~~{-;~~~"lt1;;;~{ti.@S~F.;;I~\\l?Lt:W"{,~l~~W%?r1i~(J$&;;'-\im'(,,,~~!>0:
~V~raw:9!big()o(~tl.U:'~ for;t'!e~nll)ll~ o(t)11S~~1'!e$_~\lVeA9reem!;'Jlt.::The,lr.lltJillgportJCl!i.of~Sbu\l~n.ai!"ati~:<IiIJCO\Iel."_0::0S fOr~.~mo"! ,jlOO;llntof~.~·Q.t~~~,·~nd"wJIt..t~
~rnm!s~~:~~~(\l:Ie)l1 ...~~~.Pe.ii!?d~f~mialice."~Task.~ !n~ds Ill:,ma.ln~!na·dePklya~le:ras.kforc:ea"!1d.WII!i»l?"'!~,U!e',~u!~ tra1rl1ngW.lIlSU.re1ll.lsslpn,~di~, ~;"a!!d ~!"lg.e.~ot.m:.~T~:'

witt, t!l~.l,Irb;:i~~JFIl~ aesce PlR9r1!m ~ sta_re~.t,or,\'iOJk, ·progrom'90id.\ln~, ti.f~, al'ld I'!'Ji.,a.tso,lnclude t.:aIQ1n,g~ ~pll.eNlMS compliance ':';,:"1.', .. " ,-.'
:IO,the,be!o\~)llJj~9qsseSUlldeT_th{s~(am ~QfY.·:o~;~,~ wJII aneri1P.ttbf!I3lnta!n the'p~~rooQ~'.of'~'J~,For~ tl!)tI{lr:tl1i~,~~,II1eSs::~~
nse servic:t5-as'_oh~ pfthe :18 tea,ll'lS_ fpr tll~National Urban 5ea1j':11ailt! sescue Re$wnse System::Fllo,diOg{ofany,(!epJoY.me.ilts, wJll be haQdJeq'ui"4er_tfl:e Aq!vatJpri ", ':
~,_i:pye~ ~iml:,1s:.an~ti1 fpr)1!is·~i.neSs :Cpo~ti,ve,~~enf. ",Dye,to t\le.tIy,~an;k:'l?I-o!i~m,'t«Iinll1;\l $!1l?iJ~lnli'<Jod,r,eQ~mei)t,~~~,niJ\ls!:*,ro.l\!,¥: ttle::'~'

. noted,within.the PeifQrmaoce.~rts, and';wiIIJi!dude1fle cII~nge and, ttletejlSoOn f9r ,the cha"nge."lt ,wil)~otrequlre"a"_budgetl)djostmemas,tpnlJ 'as_tlle~ange !S ::':
'. ., . , P!9Ve(I, ~!IjIQg ~~)I\1rrieot ,~~ln, tIi,~,$futement cf,work,~l\Ini 9Uld~,n~, ,39Q ~l~es>:1"h~:!?I1W ~9n"to:ttlls ,!s,Jf\~~~(of,P:ave!;,,: ::'~

r>:,2.n " e:.Tral~l~!J,~,!f)- C!l,~o/Y'-~~'9J:~~,a~~pl!sherJ,lYl~~u~~lr/n.ll? b~dg~~~ ,~p:~ver,:It,!'1~,~n~,J~.th~~,n:~~~:I1f~%,-:-:;

$484,000

Personnel Salaries & Fringe Benefits

NO:i:ti$1f"';P.ig:$iSW"··"· "'at"'""~iia'iriifrg, "'jl''''''' '1''''~''--l)h\iS\\v.;'''~'!:\~li&;.(f."!i,;tJ'ij':i'ij~).i,;Jy.$.:"':~':0:~1i:~~~t'f,\'i$i~~;;;o't'tIC{;)~:\"~~",,,.';~yt;(;'~_,;;):.;;;(~(,;'~~~)::;~i~';Y,8\~~M~~;;-;~i',»}o.;Ci:\;:\~'!.~¥:}.\,-~;,jt0t(~:;(1,"l::;;,~,:;(~),:}!~::~;~il'~19~;J;-~!';:;'~:
~";:r:~~.~,~,h:-~~.,Jf1*':~,~\'(,<\-oA~~,~,~w:_~,~I~~.g~.!<r~fp~~_M~~,?~~~lr~.!J~~~J7.d<.J,I~!r#lUi:~;_,~,~d:109!'1:\9i,1l1,i19 __~,.W!"l!.'fJf,~~~~.rQr:V,le",t:r?!.~I!l9,~!!!.l(~LI!,~tt;>r;:;ttl~"I~,!~,~l;S.,Pl,ti.,I~.119.t..~,,,:;.:,
Ij(ri!~,~.,'fjlii~Rl:i~,I;~'rl,I)Q",~,~~.~on..trol~lng;:I<X?\t@lnlag-.for'~,ll!oglaro;-9,~ls mal,l\lg~~_t..m.!!llng;trail!!I)9,wM'o~rtaS'kfo)"G€;S, ~.:an!f-~~t,for,~'P,n)im!, iln'd.Ot/W.r:/)!1~~~{I BPIli',OII>;!dtnil~l(l!i
~1:'>4~f;.f;@,~1!t!!i~a~.,ro:,t¥}"J~(Wiremer~,oI',tlleVS&R~m,:as.:ao~ciiby:tfle,p.rO\l!llm:ManagertGr.ints,~.1staare'-Q!I1cer;:-lIlISma~alSO'lnpude'batkO,l!ex:perI~'f~r,tIl(!':lrnlMduar(5}',a~n;!lng,tralnl~~:::;1(;SI:«!f!r;':
costs _tl~un)inO\:<J);9.~,estImatti<l $il1~ry,houi:Sj.md :avmge salary'fate,' If srll.i':.mcoates':are on!<l1o.wn,-provjdees\jmared II~ .fl1lme,{e.g., '1 day;per:y,teel:,lmo'nth,:etc:)::~f, overtime ho~rs-are.risted, :~~, no14tt"\ern ~a;: ..
SI:>.nlitate IIneJtein l)elow:',~PUtine'tmal ilmount (/I!(!(\/"S!lr,jrV~ ,NQbHlle nouiiv rate InltiedarlflCilt!()n'b.:lx: : " ,.' , ," ". - ,'..",." , .. ' , , '.'

PCl$Onnel sareses and Frln e ,nm,
'staffP.&ltfr)Wil1i!&~~\'§l0\~'I!f~,\';;'{:j~1:tim,in-':tVeiif':DiiS&i' .. Bn"t":,Y):,' "uff'Pilltl'iii{ilJ::M. ~'i'time:ROu'" ~"<NDate--Ui''':'€ii'' ." ":>'\"l.~,':~Fnii'''e,'iiIiii-mllS:
Various venous Full-Time 2,500,00 101 013 - 10 es 2011
venous Mob<>..x FIllI-nme 9,600,00 Hl/06l2013 -10/0512014

Totals

~~""~I;i'~-li'2';;~~;~;fi~;t-1)!8:~,tJ&):Ji((\~"1{!,\:~n~g;(t':;W}1't},\iii:"~'~~;;;'.'~<G.0.':'):i:;:#~~;:':':,'i": ;'.i~\':a;st'"' s't;0$1Iili5e'iiiarn'~'"
The. area ~()w IS to provide 8~ditlooa! notes the ias\{ FOKe may need to ad~ for clarifying
the range of salary.r;ltes Used to dlMllop tile aVefage hourly,~. c: (In/on Agreenwnts
C6.·Tfl averaged a rate of $40 per hour for CNertime ncers spent, Thlstasl< force must pay
for members toilttend wining, These hours will be csecror ttaifllllg such es cache reheb, r..9.ty~?tr.f?!!!.!I~!:.a~,'!.C?~¥~tr:t!,~€~~t:!,.,.

,." cismJ"g~'ilware~s;'wmd ,tral!)lng.-ctc-.T'fhe'work'group<mlrs wlll 'be" escceteo$1'500each
of"pe!l;onnel hours for projects retaed to the worldog group teSPOOSlbiUties. Thls amount '
eqoOl!s :nS ilours; :file ~lobex horus of 9,600 covers a time peliod for a 4 day moblllza~on
eerose. ThIs excll!SJce wlif take 80 pi!rtl(lpants from QUI" tcceucn (point of assembly) to
3!lOther!ocatlon'seW'i!! 110UI'$'ilW/ljl$ fortile 'ilctulll'e¢n:;se'~\lI'j'bad<'(poiIlrQf' ,,' , .. ,
demobillretlooJ. It Is antiCipated tnst 7,680 hours are oeeoeo tc.ccve pescrosr hours '
(<<If]S!tJ~gqf,$4Q, pert!qur "96; ~I?urs" 60,memoors); 1l!1s amollnts to ~307,2(1):The,
remainlQg $76,800 Is needed to ccver tile back flU of cesocnet that will be needed for those
!kt.:iiroo to !hIli e:i<:~rclre'- ( $'40 Per'hOur ., Eo 'members '* ~4 hours) The back Iili is mmab1.Q
th~tbi1sed on having 3 platoons, ilnd tl\ilt with 00 members, at teast once- a memberron need
to have one 24 hour Shift Il.:lck filled for men, This Is the T\!800n for the bacldHi calculation.

The 8Ill<i below Is to state the total' percentage (e.g., 23%) for the 'Fringe Beooflts {If
apllllt.1b~} and IEstthe Items{e,g., hei!itf1;dental, workers' romp) thatal"l'lindtldro •

.

$S'

'$0'
so
so
$0
$0
e
o

$n..'0
$0
so

$484000•

I.t: H/s!f.IIiaI/D;Jm

CeJds/Q'.IC{eS

C Costs ate In COJ1IparlSOfl wi other mfor Simi/fir Tasks or Items

(LIst Ilere):

c: CltyICountylOr{Jlmll{JUOII NEfjOtJiJled Agreements

C IfISlrJrir:iJloam

C 8!d5(Quole5

C COsts Off! /n COITIJ)(JriSoIl wi alfler Tf"s for Similar TiJski or ItlJfl/S

r:::_ (List here):



"""'"~. ··'b1if';<M)~\',j;.z~Mm'i*'i:iN:Qi'Of;~niiCl~:;';-':i',S1;jit,\:;i~~eostiFii"'#eliOii;~'\ 'i1.iiiJp$' ~·"Jt~\fi?4;1i{·:
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EQUIPMENT

~~
Personnel Salaries & Fringe Benefits

Section 3
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Supplies

These ate the items our "Task Force ecscpates requiring under this Cooperative Agreement. However, due to the dynamic program, the requirements for these items may change and any changes Will be
reflected In the PerfurmlIl'\W Reports, with the reason for the change noted. A budget cho'lnge 1$ not roqulred to be submitted fix appl'Ollill If the costs in thiS object cess remain as approved at time of
award and the items are allowable in accotdallce with the statement of worK, program guidance and directives,
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STORAGE & MAINTENANCE
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BUDGET TOTALS
This summary will be populated based on figures entered into other sections of this narrative.

IActivity Sum

IObject Class Sum

FIOMA FORM 089-0-10a
Secticm10

Budget Totals



POSITION DESCRIPTIONS
Please til/In pas/lion descriptions belOw, or attach pre-typect descriptions.

FEMA FORM UWoG-10H
Section 11

Position Descriptions Page1of2
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BUDGET CLARIFICATION

FEMA FORM 089-0-10[
Section 12
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Grants Manager
Mary Reuschel

DISASTER PREPAREDNESS SECTION
URBAN SEARCH AND RESCUE UNIT

MANAGEME:NT ANALYST II
POSITION DESCRIPTION

This position will be responsible for staff work for the Federal Emergency Management
Agency's (FEMA) Urban Search and Rescue (US&R) Task Force, hosted by the Los
Angeles Fire Department; referred to as California Task Force One (CA-TF1). The
followirigjob duties will be part of the overall tasks completed by the position:

50% Assist in the coordination, preparation and monitoring of the U8&R Task Force's
budget, including personnel, expense and equipment costs.

Pnmare !!.nd.r"yiew(.lS&Rbudgelrequests .. Develop.and maintain tracking
mechanisms for FEMA grant monies and Department expenditures associated with
the program. Prepare purchase requisitions for FEMAtask force equipment and
track equipment use and maintenance; develop equipment repair and/or
replacement schedule.

Assist in the management of FEMA US&R grants as directed by the program
commander. Develop and maintain database management of FEMA US&R
equipment inventories;

Track all expenditures including but not limited to personnel, equipment and ,
"xpense dUIing.US8.Rd.eploymentson.a ..daily..basis.. Complle,.analyze,prepare·
and track reimbursement claims following US&R deployments. (Note: If a major
incident occurred .andfne US&R team was deployed, 100% of the Management
Analyst's time would be dedicated to these tasks).

Track receipt of funds including but not limited to wire transfers. Notify the
Treasury - Office of Finance of incoming wires and/or deposits. Liaison with
accounting staff to ensure funds are deposited into the appropriate accounts and
that the applicable motions or documents are readily available to faCilitate the
completion of Cash Receipts (CR's).

Interact with the Office of the City Administrative Officer (CAO) by communicating
the status of reimbursements and obtaining guidance as needed. Communicate
with the Controller's Office to ensure that the correct Cost Allocation Plan (CAP)
indirect cost rates are being applied when preparing reimbursement claims.

Interact with representatives from local, state, and federal agencies; act as the
US&R liaison on an as-needed basis. Conduct ongOing and continuous needs
assessments for US&R Unit operations.

.~
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US&R-MAII POSITION DESCRIPTION
Page 2

25% Prepare statistical summaries and narratives for a variety of reports to FEMA, the
Mayor and the Council on the status of the US&R program and grants. Ensure
reports are submitted on a timely basis and as required to maintain funding.

Prepare.and.maintain.dally reportsofUS&R program uses In order.to develop and
submit quarterly reports to FEMA and the Governor's Office of Emergency Services
for existing FEMA US&R grants.

Set up and maintain proper files and back-up documentation foraudit purposes •
. . _... . , , , -,-

Collect, review, forward, and maintain all FEMA applications. Prepare, administer,
. and monltorPartlolpatlnq AgenwAgreements for currency and validity.

15% Develop and maintain personnel database for FEMA US&R Task Force members.
Maintain personnel folders for FEMA US&R Task Force members. Develop and
maintain training records system for task force members and other Department
personnel benefitting from program training. Assist in ensuring that FEMA training
standards aremet.

10% Research funding opportunities and prepare, review, and submit applications for
.....FEMA.US&R.grants.and_otheuelevantJunding ..s.ources.(e.g.,California_.State..

grants, USFA grants, etc.). Interpret regulations and secure and maintain
relationships.withfunders.

May be required to travel on occasion to attend after acti.on meetings, which
provide pertinent information such as reimbursement procedures. In addition, may
accompany uniformed personnel to briefings to interpret agreements and/or provide
fiscal input.



FIRE CAPTAIN I
Urban Search and Rescue Unit: CA-TF1 Logistician

Position Occupied by:
Scott Quinlan

Selection Criteria

Summary of Job Duties
Acts under the direction of a Battalion Chief or a Captain II in directing the
emergency and non-emergency activities of the Logistics Section of California
Task Force 1 (CA-TF 1). CA-TF 1 is part of the National Response System
under the direction of the Federal Emergency Management Agency (FEMA).
FEMA has directed CA-TF 1 to provide ongoing logistical support in preparation
fora Cilywideor National Disaster. Preparation includes but is not limited to
management of2.3 million dollars worth of Urban Search and Rescue
equipment. The member must stay familiar with equipment utilized by numerous
disciplines, such as high or low angle rope rescue, breaching and breaking,
shoring of a structural collapse, technical search, support for canine search,
rising water incidents, hazardous materials release, and Weapons of Mass
Destruction. The member must stay abreast of new search andrescue
technology and make recommendations regarding their application for US&R and
procures the FEMA approved tools and equipment.

The Captain I manages the logistics of a deployment, which includes properly
packaging and declaring dangerous goods for military or commercial airlift. This
member must be certified and qualified as a Logistics Specialist and have a
thorough understanding of the Air Force Joint Manual 24-204, Title 49 Code of
Federal Regulations and International Air Transport Association guidelines. The
Captain I also performs service and support functions throughout the duration of

.. ar11ajordisa~ter.

This position is funded through FEMA Grants and is reviewed annually by the
Department of Homeland Security (DHS) through the US&R Interim-Final Rule
44 CFR Part 208. This position is subject to elimination on an annual basis.

• Oral communication skills necessary to present instructional information
and represent the Department before City, State, or Federal agencies.

• Supervisory skills necessary to assign duties, counsel, discipline and
evaluate subordinate members and members of CA-TF 1.

• Interpersonal skills necessary to interact with civilian staff, City Officials as
well as individuals from a variety of other Governmental agencies.

• Organizational skills necessary to plan and organize tasks, coordinate the
delivery of training to US&R members, and to set priorities and meet
deadlines.

• Motor skills necessary to effectively use technical urban search and
rescue equipment.



SELECTION CRITERIA
Fire Captain I, US&R Unit
Page 2

Knowledge

• Knowledge of City Personnel Rules and Fire Department rules and
regulations, Manual of Operation provisions as they apply to subordinate
employees in order to ensure personnel matters are handled according to
City and Department policies and practices.

• Knowledge of the City and Fire Department rules and policies relating to
equitable treatment of employees in order to ensure that Department
members are treated with respect and dignity in accordance with
applicable laws and guidelines.

• Knowledge of FEMA US&R Response System.

• Knowledge of LAFD US&R Program.

• Knowledge of the Air Force Joint Manual 24-204, Title 49 Code of Federal
Regulations and International Air Transport Association guidelines.

• Knowledge of technical urban search and rescue tools and equipment.

• Knowledge of the Incident Command System.

ABILITIES'

• Ability to use word processing, excel, spread sheet and various data
based record keeping computer programs.

• Capable of operating technical urban search and rescue equipment.

• Ability to plan, develop, organize, implement, and evaluate US&R related
training programs for Department members.

• Ability to communicate both orally and in writing with Department
members and officials from the local, state and national level.

• Ability to evaluate tools and equipment to make recommended changes
through the National Logistics Coordinator.

• Ability to supervise, evaluate, and develop training goals for members
interested in becoming a Log istics Specialist.
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SELECTION CRITERIA
Fire Captain I, USSR Unit
Page 3

REQUIREMENTS

• Should have two years fire suppression and rescue experience as a
Captain I.

• CA-TF 1 member with a logistics background.

• Member will be required to complete FEMA's Logistics Specialist Course
including Military HazMat Load certification, Cache Packaging and
Marking, Air Force Joint Manual 24-204 and Incorporation of Department
of Transportatlon (DOn Title 49, Code of'FederalRequlatlons (CFR).
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Position Occupied by:
.lody Garfield

FIRE CAPTAIN I
Urban Search and Rescue Unit- FEMA US&R Task Force Training Officer

Selection Criteria

Summary of Job Duties
Acts under the direction of a Battalion Chief or a Captain II in coordinating and facilitating the
training activities of California Task Force 1 (CA-TF 1), CA-TF 1 is part of the National Response
SyStem under the direction of the Federal Emergency Management Agency (FEMA) Department
of Homeland Security (DHS), FEMA has directed CA- TF 1 to provide ongoing training in
preparation for a Citywide or National Disaster. This member must stay familiar with the
equipment utilized by numerous disciplines. such as high or low angle rope rescue, breaching
and breaking, shoring of a structural collapse, technical search. support for canine search, rising
water incidents, hazardous materials release" and Weapons olMass Destruction, The member
must stay abreast of new urban search and rescue technology and make recommendations

, regarding,their application for US&R.

Thlspositlon is funded through FEMA Grants and is reviewed annually by the Department of
Homeland Security (DHS) through the US&R Interim-Final Rule 44 CFR Part 208, This position
is subject to elimination on an annual basis, '

• Oralcommunication skills necessary to present instructional information and represent
the Department before City, State, or Federal agencies,

• Supervisory skills necessary to assign duties, counsel, discipline and evaluate
subordinate members, '

• Interpersonal skills necessary to interael with City Officials as well as .individuals from a
variety of other Governmental agencies.

• Organizational skills necessary to plan and organize tasks, coordinate the delivery of
training to US&R members, and to set priorities and meet deadlines, '

• Motor skills necessary to effectively use technical urban search and rescue equipment.

Knowledge

• Knowledge of City Personnel Rules and Fire Department rules and regulations, Manual
of Operation provislons as they apply to subordinate employees in order to ensure
personnel matters are handled according to City and Department policies and practices,

• Knowledge of the City and Fire Department rules and policies relating to equitable
treatment of employees in order to ensure that Department members are treated with
respect and dignity in accordance with applicable laws and guidelines,

• Knowledge of FEMA US&R Response System,

• Knowledge of LAFD US&R Program,

• Knowledge of technical search and rescue tools and equipment.

• Knowledge of the Incident Command System,



SELECTION CRITERIA
Fire Captain I, FEMA US&R Task Force Training Officer
Page 2

ABILITIES

• Ability to use word processing, excel, spread sheets and data based programs along with
various record keeping files and file maintenance.

• Capable oloperating technical urban search and rescue equipment.

• Ability to plan, develop, organize, implement, and evaluate US&R related training
programs for Department members.

• Ability to cornrnunicete both orally and in writing with Department members and officials.
from thelocal, state and national level. . .

• Ability to develop, supervise, and evaluate, the training goals and objectives for members
interested in developing their skills andlor advancing in specialized disciplines.

• Ability to develop and advance our CA-TF1 team through innovation and succession
planning for the future.

REQUIREMENTS

• Two years fire suppression and rescue experience as a Captain I.

• .CA.-TF 1...ffiElIl1.berw.ith.an instructional training background.

HIGHLY RECOMMENDED

• Member has taken and passed the CA State Fire Marshal - Fire InstructorfTraining
Instructor1A 11B liC


