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September 22, 2014 
 
Councilman Curren Price 
200 N. Spring Street, Room 420 
Los Angeles CA 90012 
Fax: 213 473-5946  
 
 
RE:  Hotel Living Wage, Council 14-0223 
 
 
Dear Councilman Price: 
 
I am writing on behalf of the California National Organization for Women (“California NOW”) in support for 
the Hotel Living Wage.  The evidence is clear; there is a need for every worker to have at least 5 paid sick 
days and a living wage.   

More than three in four food service and hotel workers (78 percent) don’t have a single paid sick day. 
Workers in child care centers and nursing homes also overwhelmingly lack paid sick days. 

 

Women are a large majority of minimum wage earners. 

 

 Women make up about two-thirds of all workers who are paid minimum wage or less, and 60 

percent of full-time minimum wage workers. Women are also two-thirds of workers in tipped occupations. 

These workers provide care for children and frail elders, clean homes and offices, and wait tables.  

 

 Women of color are disproportionately represented among minimum wage workers. Twenty-two 

percent of minimum wage workers are women of color, compared to less than 16 percent of workers 

overall. 

 

 More than three-quarters of women earning the minimum wage are age 20 or older, and most do 

not have a spouse’s income to rely on. 
 
 
What is also clear; the majority of Hotel Industry employees are women of color.  43% live below 
the poverty line, and work two jobs to support themselves and their families.   
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By raising the minimum wage for hospitality workers, we create a more just society that lifts 
working women out of poverty and improves the quality of life for over 40,000 workers and their 
families. 

 
For all of the foregoing reasons, California NOW strongly supports Hotel Living Wage. 
 
 
 
For Equality & in Solidarity, 
 
 
 

Patricia Bellasama, J.D. 

President, California National Organization for Women  

 
 










