Los Angeles is home to the largest number of people who have criminal records anywhere in the nation, and the adverse consequences
of mass incarceration disproportionately affect our most disadvantaged communities. Allowing individuals with a criminal history
more access to the job market will decrease the city’s unemployment numbers and improve the overall economy in Los Angeles. The
economic reintegration that comes with access to employment is vital to patching the fabric of our city, making it stronger. That is
why we strongly support the principles behind the Fair Chance Initiative. As members of the business community, we agree that:

- Background checks and questions about criminal history, verbal or written, should be delayed until after a conditional offer of
employment has been made.

- People's current character and their ability to effectively do the job should have more weight than their old criminal records; no
denial or adverse action upon application for license or employment should be made unless (1) there is a direct relationship between
the acts underlying one or more of the previous criminal offenses and the specific license or employment sought or held by the person;
and, (2) issuance or continuation of the license or the granting or continuation of the employment would create a specific risk to
property or to the safety or welfare of specific individuals or the general public.

- We need a strong enforcement mechanism where private employers are held accountable to comply with the ordinance so that
employees discriminated against feel inclined to pursue the reporting process. This will create legal clarity for us around hiring
practices and believe all employers in LA should be held to the same standards.



We ask your support for the Fair Chance Initiative, which will create a larger applicant pool for Los Angeles private employers like us
with potential qualified employees. Without opportunities for employment, a prison sentence becomes a life sentence. We hope that
you will vote to end unnecessary discrimination, and instead allow individuals with criminal records the opportunity to work,
contribute to society, regain their dignity, and keep their families together.
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