As you know, | have been working with Councilmembers Felipe Fuentes and Mitch O’Farrell on
some possible solutions to some of the challenges a higher wage may pose to our nonprofits and
small businesses. Solutions | hope this committee will join in considering. While we have outlined
them in a nine page letter, they include:

1. For some nonprofits, we must provide a longer phase-in to allow time to adjust, time to lobby
for higher reimbursement rates, and time to plan so crucial services aren't cut too deeply.
One measure of a nonprofit’s ability to adjust is if their top executive earns more than ten
times the minimum wage. Los Angeles had given similar special dispensation to nonprofits
that have such a wage disparity ratio in implementing the Living Wage Ordinance.

2. Providing certain small businesses a longer phase in. Our neighborhood storefronts already
face a high risk of failure, and they might need additional time to make the adjustment.

3. Taking into account total compensation for workers who get commissions, benefits, paid
time off, or gratuities, so they earn at least the minimum wage but allow a lower hourly wage
if it is only one part of their total earnings.
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4. Helping certain nonprofits that train and support people with economic disadvantages, such
as a criminal record, developmental disability, or homelessness. They may need a
transitional “on ramp” wage to get skills and jobs. Youth should also be encouraged to take
that first job or summer job in a transitional program.

| believe these ideas would make the minimum wage work for everyone and appreciate your
thoughtful review. Thank you for your efforts and engagement.

Sincerely,

BOB BLUMENRIELD
Councilmember, Third District



