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Dear Councilmembers:

On behalf ofthe Los Angeles Black Worker Center, 1 write in strong support for the
passage and moving forward ofthe Civil and Human Rights Ordinance (the “Ordinance.”)
We applaud you all for your work on this Ordinance. The Ordinance, however, is siient on
the Civil and Human Rights Commission’s collaboration with the Bureau of Contract
Administration (BCA) and fails to include a budget for community partnerships. These
aspects need to be included in order to ensure strong enforcement of this Ordinance

This Ordinance, for the first time in Los Angeles history, creates local control that
will alleviate and address employment discrimination. The City alongside the Los Angeles
Black Worker Center, UCLA, SEIU USWW, the Western Center, the State Council, the
National Day Laborer Organizing Network, ACLU, and the California Immigrant Policy
Center has worked to ensure that the community is informed and a part ofthe formation of
this Ordinance. As you are aware, any form of discrimination robs people of their human
dignity and often also of their financial stability and their health. When discrimination is
allowed to ensue unchecked it also robs our communities of valuable opportunities to be
better and to be stronger. We are pleased with the work done on this Ordinance nevertheless
the Ordinance needs to include collaboration with existing city departments such as the BCA
and community partnership dollars.

Discrimination affects our communities in all aspects of our lives. For our
community, discrimination creates stressors and harms to our short and long term economic
stability. The lack of employment discrimination protection on the local level provides a
system where our communities arc not being properly served. The underserving of our
communities is a problem that is well documented and if ever there was a time to reverse
that pattern, it is now. For these reasons, our organization supports this Ordinance and
supports including collaboration with the BCA and a budget for community partnerships in
this Ordinance.

Best Regards,

The L.os Angeles Black Worker Center Act LA
The University ofCalifornia Los Angeles
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November 26, 2018

Dear Councilmember,

On bchalt of the Clergy and Lany United for Economic Justice, | write in strong support
for the passage and moving forward of the Civil and Human Rights Ordinance (the

Ordinance.”) We applaud you all for your work on this Ordinance. The Ordinance,
however, is silent on the Civil and Human Rights Commission’s collaboration with the
Bureau of Contract Administration (BCA) and fails to include a budget for community
partnerships. These aspects need to be included in order to ensure strong enforcement of
this Ordinance.

This Ordinance, for the first time in Los Angeles history, creates local control that will
alleviate and address employment discrimination. The City alongside the Los Angeles
Black Worker Center, UCLA, SEIU USWW, the Western Center, the State Council, the
National Day Laborer Organizing Network, ACLU, and the California Immigrant Policy
Center has worked to ensure that the community is informed and a part cfthe formation
ofthis Ordinance. As you are aware, any form of discrimination robs people oftheir
human dignity and often also oftheir financial stability and their health. When
discrimination is allowed to ensue unchecked it also robs our communities of valuable
opportunities to be better and to be stronger. We are pleased with the work done on this
Ordinance nevertheless the Ordinance needs to include collaboration with existing city
departments such as the BCA and community partnership dollars.

Discrimination affects our communities in all aspects of our lives. For our community,
discrimination creates stressors and harms to our short and long-term economic stability.
The lack of employment discrimination protection on the local level provides a system
where our communities are not being properly served. The anderserving of our
communities is a problem that is well documented and if ever them was a time to reverse
that pattern, it is now. For these reasons, our organization supports this Ordinance and
supports including collaboration with the BCA and a budget for community partnerships
in this Ordinance.

Best Regards,

Guillermo Torres
Interim Director of Programming
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November 26, 2018

Los Angeles City Council
200 N. Spring St.

Los Angeles, CA 90012

Sent via email
Dear Members ofthe Los Angeles City Council

Jobs to Move America, CA is a coalition of labor, community, workforce, and
environmental organizations who have united around the common belief that public
dollars should achieve the broadest benefits possible for the. public. We advocate for
policies that ensure the tax dollars public agencies spend on new manufactured
equipment or services should generate quality, family-sustaining jobs and career
pathways with robust training programs for women, communities of color, systems
impacted individuals, and veterans. We believe workers should never have to face
discrimination, whether when seeking a job or after being hired.

Therefore, on behalf of the California Jobs to Move America (CA JMA), | write m
strong support for the passage and advancement ofthe Civil and Human Rights
Ordinance (the “Ordinance.”) We applaud your Office’s work on this Ordinance.
However, we write today to express concerns with two the absence of two crucial
elements for the Ordinance. Specifically, the Ordinance bears no mention of the
Civil and Human Rights Commission’s collaboration with the Bureau of Contract
Administration (BCA) and it lacks a budget for community partnerships We believe
these aspects need to be included in order to ensure strong enforcement ofthis
Ordinance.

As partners with the Los Angeles Black Worker Center, we write in strong support
for the passage ofthe Civil and Human Rights Ordinance and wc applaud the
Council for its work, thus far. The Ordinance, however, is silent on the Civil and
Human Rights Commission’s collaboration with the Bureau of Contract
Administration (BCA) and fails to include a budget for community partnerships.
These aspects need to be included in order to ensure strong enforcement ofthis
Ordinance.

As we know you are aware, any form of discrimination robs people of their human
dignity and often also of their financial stability and their health. For these reasons,
our organization supports this Ordinance and supports including collaboration with
the BCa and a budget for community partnerships in this Ordinance.

Best Regards,
Erika Thi Patterson
Jobs to Move America
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Dear Councilmcmber,

On behalf of the Los Angeles Worker Center Network, 1 write in strong support for
the passage ofthe Civil and Human Rights Ordinance (the “Ordinance.”) We
applaud you all for your work on this Ordinance. The current policy, however,
does not establish the collaborative relationship between Civil and Human Rights
Commission’s and Bureau of Contract Administration (BCA) that we had hoped to
see. Furthermore, the proposed Ordinance does not establish a budget for
community partnerships. These modifications are necessary in order to ensure that
the Ordinance will be enforced properly.

This Ordinance, for the first time in Los Angeles history, establishes local control
that will alleviate and address employment discrimination Tiie City has worked
alongside the Los Angeles Black Worker Center, UCLA, SEIU USWW, the
Western Center, the State Council, the National Day Laborer Organizing Network,
ACLU, and the California Immigrant Policy Center to ensure that the community
is informed of and involved throughout the process to pass the Ordinance

As you are aware, any form of discrimination robs people not only of then human
dignity, but oftentimes of their financial stability and their health as well. When
discrimination goes unchecked on a broader scale, it threatens our communities'
livelihood and spirit. We are pleased with the work done on this Ordinance;
nevertheless, the Ordinance needs to include collaboration with existing city
departments, namely the BCA, and an allocation for community partnerships.

Discrimination affects our communities in all aspects of our lives For our
community, discrimination creates stressors and harms to our short and long-term
economic stability. The lack of employment discrimination protection on the local
level provides a system where our communities are not being properly served. The
underserving of our communities is a problem that is well documented and if ever
there was a time to reverse that pattern, it is now. For these reasons, our
organization supports this Ordinance and supports including collaboration with the
BCA and a budget for community partnerships in this Ordinance.

Best Regards,

Eli Longnecker, Coordinator
Los Angeles Worker Center Network



Monday, November 26th 2018

Jessica Dumim
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Los Angeles City Council
200 N Spring St.
Los Angeles, CA 90012

Dear Los Angeles City Councilmembers

On behalf of the Los Angeles Alliance for a New Economy, | write in strong support for the
passage and moving forward of the Civil and Human Rights Ordinance. We applaud you all for
your work and leadership on this ordinance. This ordinance, for the first time in Los Angeles
history, creates local control that will alleviate and address employment discrimination.

Just recently, warehouse workers from NFI/Cal Cartage, which operates at the Port of LA, on
our city property, filed a racial discrimination complaint with the Department of Fair
Employment and Housing for their practice of discrimination against black workers.

We are in full support of the Civil and Human Rights Ordinance, as well as, the creation of the
Human Rights Commission. Far too many Angelenos face racial discrimination at the work
place. | urge you to vote YES for the Civil and Human Rights Ordinance. The Ordinance
should include strong enforcement language, collaboration with existing city departments such
as the Bureau of Contract Administration, as well as allocate adequate funding for this ordinance
to make a real impact on the lives of Angelenos.

Thank you for your leadership.
Sincerely,

C>

Project-! 'irector
Ports Campaign

laane»

A NEW ECONOMY FOR ALL
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Dear Councilmember,

On behalf oftire SCOPE LA, 1 write in strong support for the passage and moving forward of the
Civil and Human Rights Ordinance (the * Ordinance ”) We applaud you all for your work on this
Ordinance. The Ordinance, however, is silent on the Civil and Human Rights Commission’s
collaboration with the Bureau of Contract Administration (BCA) and fails to include a budget for
community partnerships. These aspects need to be included in order to ensure strong enforcement of
this Ordinance

This Ordinance, for the first time in Los Angeles history, creates local control that will alleviate
and address employment discrimination. The City alongside the Los Angeles Black Worker Center,
UCLA, SFITJ USWW, the Western Center, the State Council, the National Day Laborer Organising
Network, ACLU, and the California Immigrant Policy Center has worked to ensure that the community
is informed and a part ofthe formation of this Ordinance. As you are aware, any form of discrimination
robs people of their human dignity and often also oftheir financial stability and their health. When
discrimination is allowed to ensue unchecked it also robs our communities of valuable opportunities to
be better and to be stronger We are pleased with the work done on this Ordinance nevertheless the
Ordinance needs to include collaboration with existing city departments such as the BCA and
community partnership dollars.

Discrimination affects our communities in all aspects of our lives. For our community,
discrimination creates stressors and harms to our short and long-term economic stability. The lack of
employment discrimination protection on the local level provides a system where our communities are
not being properly served. The underserving of our communities is a problem thai is well documented
and if ever there was a time to reverse that pattern, it is now For these reasons, our organization
supports this Ordinance and supports including collaboration with the BCA and a budget foi
community partnerships in this Ordinance.

BestRegards,

~bria Walton
President & CEO

1715 West Florence Avenue, Los Angeles, CA 90047 pnone 323 789 7920 fax 323.789 7939 www.scopela.org
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On behalf of the United Way ol Greater Los Angeles Everyone In campaign, | write to express strong
suDQort for the passage and advancement of the Civil and Human Rights Or \ance ftlw ‘uratnai ics
Everyone In campaign is an unprecedented countywide effort to end nomeiessness through the production or
affordable housing and permanent solutions. We are made up of hundreds of community-based
organizations, businesses, and individuals focused on brinainu peooie inside ana off of the streets. We
appiaua you all for your work on this Ordinance. Tne Ordinance, however, is silent on the Civil and Human
Rights Commission’s collaboration with the Bureau of Contract Administration (BCA) and fails to include a

budget for community partnerships. These aspects need to be included in order to ensure strong enforcement
of this Ordinance.

This Ordinance, for the f.rst time in Los Anacles history, creates ocal control that will alleviate and
address employment discrimination. The City alongside the Los Angeles Black Worker Center, UCLA, SEIU
USWW, the Western Certer, the State Council, the National Day Laborer Organizing Network, ACLU, and the
California Immiarant Policv Center has worked to ensure that the community is informed and a nart of the
formation of tnis Ordinance. As you are aware, any form of discrimination robs people of their human dignity
and often also of their financial stability and their health. When discrimination is allowed to ensue unchecked it
also robs our communities of valuabe opoortunities to be better and to be stronger. We are pleased with the
work done on this Ordinance nevertheless the Ordinance needs to include collaboration with existing city
departments such as the BCA and community partnership dollars.

Discrimination affects our communities in ail aspects of our lives, and many times is a primary
contributor to Angelenos experiencing homelessness. For our community, discrimination creates stressors and
harms to our short and long-term economic stability. The lack of employment discrimination protection on the
local level Drovides a system where our communities are not being properly served. The underserving of our
communities is a problem that is weil documented and if ever there was a time to reverse that pattern, it is
now For these reasons, our organization supports this Ordinance and supports including collaboration with the
BCA and a budget for community partnerships in this Ordinance

Best Regai

Mike Dennis
Director o' Organizing
United Way of Greater Los Angeles’ Everyone In campaign
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Mrs. Fannie Lou Hamer: Civil Rights Leader, Freedom Fighter
FLH1: Knowledge Transfer, Community Education & Engagement

Dear Councilmembers

On behalf ofthe Fannie Lou Hamer Institute, | write in strong support for the passage
and moving forward ofthe Civil and Human Rights Ordinance (the “Ordinance.”) We applaud
you all for your work on this Ordinance.

The Ordinance, however, is silent on the Civil and Human Rights Commission’s
collaboration with the Bureau of Contract Administration (BCA) and fails to include a budget
for community partnerships. These aspects need to be included in order to ensure strong
enforcement of this Ordinance. | have spoken many times at the Committee Hearings on these
points.

This Ordinance, for the first time in Los Angeles history, creates local control that will
alleviate and address employment discrimination. The City alongside the Los Angeles Black
Worker Center, UCLA, SEIU USWW, the Western Center, the State Council, the National
Day Laborer Organizing Network, ACLU, and the California Immigrant Policy Center has
worked to ensure that the community is informed and a part of the formation of this
Ordinance.

As you are aware, any form of discrimination robs people of their human dignity and
often also oftheir financial stability and their health. When discrimination is allowed to ensue
unchecked it also robs our communities of valuable opportunities to be better and to be
stronger. We are pleased with the work done on this Ordinance nevertheless the Ordinance
needs to include collaboration with existing city departments such as the BCA and community
partnership dollars.

Discrimination affects our communities in ali aspects of our lives. For our community,
discrimination creates stressors and harms to our short and long-term economic stability. The
lack of employment discrimination protection on the local level provides a system where our
communities are not being properly served.

fannielouhameraction@gmail.com
323-683-4784
3818 Crenshaw Blvd, Suite 363, Los Angeles, CA, 90008
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The underserving of our communities is a problem that is well documented and if ever
there was a time to reverse that pattern, it is now. For these reasons, our organization supports

this Ordinance and supports including collaboration with the BCA and a budget for community
partnerships in this Ordinance.

Best Regards

AKkin

fannielouhameraction@gmail.coni
323-683-4784



Strateglc Actions fo St Economy
Dear Councilmembers,

On behalf of the Strategic Actions for a Just Economy (SAJE), 1 write in strong support for the
passage and moving forward ofthe Civil and Human Rights Ordinance (the “Ordinance.”) We
applaud you all for your work on this Ordinance. The Ordinance, however, is silent on the Civil and
Human Rights Commission’s collaboration with the Bureau of Contract Administration (BCA) and
fails to include a budget for community partnerships. These aspects need to be included in order to
ensure strong, meaningful enforcement ofthis Ordinance.

This Ordinance, for the first time in Los Angeles history, creates local control that will alleviate
and address employment discrimination. The City alongside the Los Angeles Black Worker Center,
UCLA, SEIU USWW, the Western Center, the State Council, the National Day Laborer Organizing
Network, ACLU, and the California Immigrant Policy Center has worked to ensure that the
community is informed and a part of the formation ofthis Ordinance. As you are aware, any form of
discrimination robs people oftheir human d’gnity and often also oftheir financial stability and their
health. When discrimination is allowed to ensue unchecked it also robs our communities of valuable
opportunities to be better and to be stronger. We are pleased with the work done on this Ordinance
nevertheless the Ordinance needs to include collaboration with existing city departments such as the
BCA and community partnership dollars.

Discrimination affects our communities in all aspects of our lives. For our community,
discrimination creates stressors and harms to our short and long-term economic stability. The lack of
employment discrimination protection on the local level provides a system where our communities
are not being properly served. The underserving of our communities is a problem that is well
documented and if ever there was a time to reverse that pattern, it is now. For these reasons, our
organization supports this Ordinance and supports including collaboration with the BCA and a budget
for community partnerships in this Ordinance.

Best Regards,

Dagan R. Bayliss
Director of Organizing



WORKERS FOR JUSTICE

The Honorable City Council
200 N. Spring St

City Hall

Los Angeles, CA 90012

Re: Support for Civil and Human Rights Ordinance
Dear Councilmembers,

On behalf of Koreatown Immigrant Workers Alliance (KIWA), | write in strong support for the
passage ofthe Civil and Human Rights Ordinance (the “Ordinance.”) We applaud you all for
your work on this Ordinance. The current policy, however, does not establish the collaborative
relationship between Civil and Human Rights Commission’s and Bureau of Contract
Administration (BCA) that we had hoped to see. Furthermore, the proposed Ordinance does not
establish a budget for community partnerships. These modifications are necessary m order to
ensure that the Ordinance will be enforced properly.

Founded in 1992, KIWA'’s mission is to empower Koreatown’s immigrant workers in low-wage
industries for dignity and respect in the workplace and community, and to work together with
other communities to realize a vision ofajust Los Angeles. We appreciate the opportunity to
comment on the development of this important ordinance to ensure strong workplace protections
from employment discrimination of any kind.

This Ordinance, for the first time in Los Angeles history, establishes local control that will
alleviate and address employment discrimination. The City has worked alongside the Los
Angeles Black Worker Center, UCLA, SEIU USWW, the Western Center, the State Council, the
National Day Laborer Organizing Network, ACLU, and the California Immigrant Policy Center
to ensure that the community is informed of and involved throughout the process to pass the
Ordinance.

As you are aware, any form of discrimination robs people not only of their human dignity, but
oftentimes of their financial stability and their health as well. When discrimination goes
unchecked on a broader scale, it threatens our communities’ livelihood and spirit. We are pleased
with the work done on this Ordinance; nevertheless, the Ordinance needs to include collaboration
with existing city departments, namely the BCA, and an allocation for community partnerships.
Discrimination affects our communities in all aspects of our lives. For our community,
discrimination creates stressors and harms to our short and long-term economic stability. The
lack of employment discrimination protection on the local level provides a system where our
communities are not being properly served. The underserving of our communities is a problem

Koreatown Immigrant Workers Alliance Alianza de Trabajadores de Koreatown

1053 South New Hampshire Avenue Los Angeles CA 90006 Tel: 213-738-9050 Fax:213-738-1833 www.kiwa org
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that is well documented and if ever there was a time to reverse that pattern, it is now. For these
reasons, our organization supports this Ordinance and supports including collaboration with the
BCA and a budget for community partnerships in this Ordinance.

Best Regards,
Cat Yang
Program Associate

Koreatown Immigrant Workers Alliance | :o-t *3 tfl | Alianza de Trabajadores de Koreatown

1053 South New Hampshire Avenue, Los Angeles, CA 90006 Tel. 213-738-9050 Fax. 213-738-1833 www kiwa org



