
Government Code §3100 

CITY OF LOS ANGELES PUBLIC EMPLOYEE 
DISASTER SERVICE WORKER PROGRAM 

OATH OF LOYALTY 

It is hereby declared that the protection of the health and safety and preservation of the lives and 
property of the people of the state from the effects of natural, manmade, or war-caused emergencies 
which result in conditions of disaster or in extreme peril to life, property, and resources is of paramount state 
importance requiring the responsible efforts of public and private agencies and individual citizens. In 
furtherance of the exercise of the police power of the state in protection of its citizens and resources, all 
public employees are hereby declared to be disaster service workers subject to such disaster 
service activities as may be assigned to them by their superiors or by law. 

Government Code §3108-3109 
Every person who, while taking and subscribing to the oath or affirmation required by this chapter, states 
as true any material matter which he or she knows to be false, is guilty of perjury, and is punishable by 
imprisonment-in the state prison for two, three, or four years. Every person having taken and subscribed 
to the oath or affirmation required by this chapter, who, while in the employ of, or service with, the state or 
any county, city, city and county, state agency, public district, or disaster council or emergency 
organization advocates or becomes a member of any party or organization, political or otherwise, that 
advocates the overthrow of the government of the United States by force or violence or other unlawful 
means, is guilty of a felony, and is punishable by imprisonment in the state prison. 

OATH OF LOYALTY (GOVERNMENT CODE §3102) 

1, Mchel l\lbore 
PRINT NAME 

do solemnly swear (or affirm) that I will support and defend the Constitution of the United States and 
the Constitution of the State of California against all enemies, foreign and domestic; that I will bear 
true faith and allegiance to the Constitution of the United States and the Constitution of the State of 
California; that I take this obligation freely, without mental reservation or purpose of evasion; and that I 
will well a d faithfully discharge the duties upon which I am about to enter. 

/~ 

ATURE 

WITNESS 

Chief of Police, Los Angeles 
Police Department 

DEPARTMENT 
June 27, 2018 

DATE 

Employee's signature must be acknowledged by the City Clerk, Deputy City Clerk, a Department 
Representative who is authorized by the City Clerk to administer the Oath of Loyalty, or a Notary Public 
who is not permitted by law to charge a fee for this service. 

ubscribed and sworn to before me on 
f ------~--) 

June 27, 2018 
DATE 

Holly L. Wolcott 
PRINT NAME 

City Clerk 
TITLE 

Once taken, the Oath of Loyalty is effective for the entire period of time the signer remains a public employee with 
the City of Los Angeles. 

Form 132b (Revised 1 0/12) 



Read carefully, sign, and return to your supervisor or appointing authority. 

CODE OF ETHICS 

I have received a copy of the City's Code of Ethics as contained in the Resolution adopted by the 
City Council on July 21, 1959 and amended August 23, 1979 by Council Resolution, I have read 
and understand the intent of this Code, and I will apply it in my duties with the City. 

Michel Moore June 27, 2018 
E PRINT NAME DATE 

FEDERAL PRIVACY ACT 
Use of Social Security Numbers 

Federal law (Title 5 United States Code section 552a, subdivision (e)(3)) requires you be informed of 
the following when asked to supply your Social Security number: 

(A) the authority which authorizes the solicitation of the information and 
whether disclosure of such information is mandatory or voluntary; 

(B) the principal purpose or purposes for which the information is intended to 
be used; 

(C) the routine uses which may be made of the information; and 
(D) the effects, if any, of not providing the requested information 

This is to inform you that when, as an official/employee of the City, you are requested to supply 
your Social Security number on any department form, disclosure of such information is mandatory 
and it is required for use in the employment, personnel or payroll process. The authority for 
requiring this information is based upon provisions of the City's payroll and personnel candidate 
processing systems and applicable Federal Law. 

Michel Moore June 27, 2018 
PRINT NAME DATE 

Form 132a (Revised1 0/12) 



City of Los Angeles 
.CODEOFETIDCS 

STATEMENT OF APPROVED PRINCIPLES 
FOR PUBLIC SERVICE 

IN THE GOVERNMENT OF THE CITY OF 
LOS ANGELES 

Adopted by Council Resolution, July 21, 1959 and 
Amended August 23, 1979 by Council resolution 

I 
General Rule with Respect to Conflicts of Interest 

Persons in the public service sha)] not engage in nor shali they have 
any interest, direct or indirect, in any business or ~ction, nor 
i!JCUT obligatiqn which is in substantial conflict with the proper 
discharge of their official duties in the public interest or which 
implli~ their independence of judgment in the discharge of such 
duties. 

n 
Actions and Conduct Designed to build l'ublic C(!nfidence 

Persons in the public service shall not only be ever conscious that 
public service is a public trust but also shall be impartial and 
devoted to the best interests of tfie City, and shalJ so act and 
conduct themselves, both inside and outside the City's service, as 
not to give occasion for distrust of their impartiality or of their 
devotion to the city's best int~rests. 

m 
Acceptance of Favors and Gratuities 

Persons in the public service shall not accept money or 0ther 
consideration or favors from anyone other than the City for the 
performance of an act which they would be required or expected to 
perfonn in the regular course of their duties; nor shall such persons 
accept any gifts, gratuities or favors of any kind which might 
reasonably be interpreted as an attempt to influence their actions 
with respect to City business. 

IV· 
Use of Cpnfidential Information 

Persons in the public ~ervice shall not disclose confidential 
information acquired by or available to them in the course of their 
employment with the City, or use such information for speculation 
or personal gain. 

v 
Use of City Employment and Facilities for Private Gain 

Persons in the public service shal1 not use, for private gain or 
advantage, their City time or the City's facilities, equipment or 
supplies, nor shall they use or attc;mpt to use their position to secure 
unwarranted privileges or texemptions for themselves or others. 

VI 
Contracts With the City 

Persons in the public service shall not exercise any discretionary 
powers for, or make any reconnnendations on behalf of or to the 
Cit}' or any department or officer thereof with respect to any 
contract or sale to which the City or any dep~ent thereof is a 
party and in which such persons shaH knowingly be directly or 
indirectly financial1y interested.' 

vn 
Outside Employment Impairing Service to the City 

Persons in the public service shall not engage in outside 
employment or business activity which involves such hours of work 
or physical effort that it would or could be reasonably expected to 
substantially reduce the quality or quantity of work or interfere with 
such persons' giving a full d~y· s labor for a full day's pay. 

vm 
Outside Employment Incompatible With Official Duties 

Persons in the public service sbaJJ not engage in. any outside 
employment which involves the petfonnance by them of any work 
which will come before them as officers or emplo~ of tbe City, 
or under their supervision, for approval or inspection; provided that 
nothing in this paragraph shall be taken to limit in any manner the 
outside employment of such persons where the interests of the City 
are protected under Section 222 of the Charter and ordinances 
adopted thereunder. 

IX 
l'ersonallnvestinents 

Persons in the public service shall not make personal investments in 
enterprises which .they have reason to believe may be involved in 
decisions or reconnnendations to be made by the, or under their 
supervision, or which will otherwise create a substantial conflict 
between their'private interests and the public interest. If, however, 
persons in the public service have financial interests in matters 
coming before them, or before the dep~ent in which they are 
employed, they shall disqualify themselves from any participation 
therein. 

x 
Discussion. of Future E·mployment 

Persons in the public service shaH not negotiate for future 
employment outside the City service with any person, firm, or 
organization known by such persons to be dealing with the City 
concerning matters within such persons' areas of responsibility or 
upon which they must act or make a recommendation, · 

XI . 

Conduct with Respect to Perfor10ance on the Job 
Persons in the public service shaU perform their· duties earnestly, 
economicaJly and efficiently. 

XII 
Activities btcompatible With Official Duties and the 

·Reporting of Improper Government Activities 
Persons in the public service shall not engage in imy iniproper 
goveinmen~] activity or in any ·actions or practices Which should 
interfere with. the proper perfoirnance of the duties of others. 
Persons in the City service are strongly encouraged to. fulfill their 
own moral obligatiOns to the City by disclosing to the extent not 
expressly prohibited by Jaw, improper- governmental activities 
within their knowledge. No officer or employee of the City shall 
directly or indirectly use or attempt to use the authority or influence 
of such officer or employee for tfte purpose of intimidating, 
threatening, coercing, commanding, ·or influencing any person with 
the intent of interfering with ths,t person's duty tq disclose such 
improper activity. 

xm 
.. Loyalty 

Persons in the public service shall uphold the Federal and 
California State Constitutions, laws and legal regulations of the 
United States, the State of California, the City of Los Angeles, and 

. all other applicable governmental entities therein. 
XIV 

. Equal Employment Opportunity 
Persons in the public service shall not, in the performance of their 
service responsibilities, discriminate against any person on the 
basis of race, color, national origin, ancestry, sex (including sexual 
harassment and gender identity or expression, which includes actual 
or· perceived trans gender status), sexual orientation, age, religion, 
creed, marital status, disability, medical condition (cancer or 
genetic characteristics), IDV/AIDS (acquired or percl!ived) or 
retaliation for having filed a discrimination . complaint or 
participating in a protected activity; and they shall cooperate in 
achieviJig the equal emplo)'ment opportunity gqals and objectives 
of the City. 

(Updated 7/05) 


