MEMORANDUM OF UNDERSTANDING

".“ .

Between

-THE-GITY .OF LOS ANGELES. ..
: ’DEPARTMENT OF WATER AND POWER

October1 2017 PSP
through :




ARTICLE 1 -
DEPARTMENT — UNION RELATIONSHIP -

A. Continuity of Service to the Public

The Los Angeles Depariment of Water and Power (hereinafter referred to as
LADWP or Department) is engaged in public services requiring continuous
operations that are necessary to maintain the health and safety of the Department's
customers. The obligation to maintain these public services is imposed upon the
Depariment and the Service Employees Internationa! Union (SEIU), Local 721,
(hereinafter referred to as Union)} during the term of this Memorandum of
Understanding (MOU) and the certification of the Union as the excluswe
representatwe of the employees in this representatlon unit.

During the term of this Agreement and durmg negottatlons of successor MOUs the
Department agrees: that there will be no‘lockout. The curtailing of operations in

whole or part for operational or economic reasons shall not be construed as a

lockout. The Union agrees on behalf of itself and the employees represented by it
that there are legal restncttons imposed by law regarding stnkes and other types of
concerted actions, ‘and in- recbgnltion of that faet ‘agrees that there will be no
authorized concerted failure to report to work, cessation or interruption of work, 7
slowdown, strike, or boycott or any type of organized or concerted interference,
expressed or implied, direct, indirect, coercive or otherwise, with the Depariment's
business. The Union agrees that, should any such acts be committed by any
employee or employees, it will openly and publicly denounce and discourage said
acts and work with the Department to affect the cessation of said acts.

It is mutually understood and agreed that the Department has the absolute right to
impose discipline for proper cause and, in that regard, shall have the right to take
disciplinary action for proper cause, mcludmg discharge, against any employee
who partrcqpates in any manner in any strike, work stoppage, slowdown, sick-out
or any other concerted refusal to work or for failure to report for work or who
participates in any manner in any picketing in support of a strike, work stoppage,
work slowdown or any other concerted action.

The provisions of this Article are additional to and shall not detract in any way from

“the restrictions imposed by law on strikes and othér types of work stoppage by

public employees. Additionally, the Union agrees that should the aforementioned
legal restrictions on strikes and work stoppage be removed, the provisions of this

~ Article shall remain in effect.
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B. Mutual Pledge of Accord

Inherent in the relatronshrp between .the .Department and its employees, is the
abligation of the Department to deal justly and fairly with its employees and of the

employees to cooperate with thejr fellow. employees and the Department in the .

performance of their public service obligation. -

it is the purpose of this MOU to promote and ensure harmonious relat‘iorrs; |

. cooperation -and understanding between the Depariment and the -employees

represented by the Union and to establish and :maintain proper standards of L

wages, hours. and other terms and condrtrons of employment

ARTICLE 2

RECOGNITION

Pursuant to the provisions of the Employeel Relatrons Ordmanoe of the City -.of-Los -

. Angeles and applicable State law, the Service Employees International Union was
certified on Iecember 26 1974 by the Employee Relatrons Board of- the Crty of Los -

Department of Water and Power - Secunty Unit: (heremafter referred to-as "Unrt") as,

found to be appropriate ‘by-said ‘Employee Relations :Board, Management -hereby .-

recognizes the Service Employees International Union as the exclusrve representatwe

in said Unlt .

ARTOESS

TRt ey

LANGUAGE MEMORANDUM.OF_UNDERSTANDING S

The t&rms’ "Management" or "employer” shall be understood to refer to the Genera1
Manager of the Los’ Angeles Department of Water and Power, The terin “Union” 'shall
be understood to refer to the Service Employees Internatlonal Umon Local 721

The term "employee” shall be understood to refer to an emptoyee in the Secunty Unit as
established by the Los Angeles City Employee ‘Retations Board for'thé: representatron
election at the Los Angeles Department of Water and Power on' Décember 17, 1974,
plus any ¢ addrtrons to and Iess any. detetlons from the Unrt heretofore or hereafter made

The use of plural nouns shall be’ underslood to include the srngular and the srngular

shall be understood to rnolude the ptural where approprrate
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ARTICLE 4

NON DlSCRIMINATlON

The Partres mutuaIIy recogmze and agree to protect those emponee r‘rghts granted in

the Employee Relations Ordinance of the City of Lo Angeles and applicable Staté and )

Federal Iaws

The Partles mutually recognize and agree that the provrsrons of thrs MOU shall be
applied &quallyto all enmployees in the Unit Wwithout regard to degree .of physm:al or
mental handicap, race, color, sex, age, religious creed, fiational origin, ancestry,’ unron
activity, political belief, sexual orientation, or LGTBQ identity.

- o .GR_IEVANCE%'FR'GCEBURE .
Defi‘i"l',_iti'“O“h e T N S TR P

'meetrng and conferr

; irpon the terms bf a proposed MOU is not a grlevance

Genera Provrsrons

a. . Nothing in this grievance procedure shall be construed ta apply to matters for
which an administrative remedy .is - provided before the Civil Service
Conimission. Where a matter within the scope of this grievance procedure is
alleged . to.be -both-a- grievance and .an .unfair labor, actice under the
jurisdiction of ‘the Emp!oyee Relahons Board ‘the employee' may elect to

- . pursue the matter either under the grievance procedure herein provrded orby
- agtion .before the. i

either ‘procedure hall -constitute a binding electron of the rernedy cho sen and
a waiver of the alternative remedy

- b. -No gnevant shaII Iose the rrght to process hls gnevance because of
: Department—rmposed limitations in schedullng meetlngs, e

c. Grieva ts have the responsmllrty to dlscuss their gnevances mformaily wsth .

.their immediate/appropriate. supervrsorf The supervisor.js. obligated, upon
request of a grievant, to discuss. the gnevance ata mutually satrsfactorytrme :
Grievants may be represented by a representatrve of their choice in the

informal discussion with their |mmedrate supervisor, and in all formal review
levels.
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d. The time limits hereinafter provided between steps of. the. grievance
procedure may be extended only by mutual agreement. In addition, by
< mutual -agreéement, any Jevel of review may be waived from this grievance
proceduire. ‘Agreements under this section’ shall be made betweéen the Labor
Relations Office - and the employee's representatwe or the employse if
"unrepresented ‘All.written grievances and appeals must be either received in
the Labor Relations Office or postriarked by the u. 8. Postal Sennce Wrthm
time linits sét forth in thls Grrevance Procedure : '

e. Management shall notrfy the Unlen of any fcrmal gr|evance t" led that mvolves

- -the interpretation ‘and/or application of the provisions of this MOU, and a full-
time Union Staff Representative shall have 'the Tight to~be:présent and

) partrcrpate in the discussion at any formal grievance meeting concerning

'~ 8uch a-grievance. If 4 full-time Union Staff-Representafive lects to attend
- said "gneVance meetrng, the- representetwe shall inform thé Labor Relations

““Office of that fact: ‘The Union 'is to be notified of the' resolutronf fall fon'nal
grievances. SRS

£ itis understobd and agreed that: Sectton 3502of the Caiifornia Government
© ‘Cdde'grants™ 4o public-‘employees - the nght Ho represent +hemselves
individually in their employment activities, which in _des grrevances Nothmg

in thls ‘MOU shall be* construed as to abridge,” lifnit ‘or “restrict:that right,

: any degcision resulting: from a grievance or arbitration fi led by an
out the- Un_lcn s. ln\i“
upon the Union, s ' ' change
‘this MOU whr_ch has been collectrvely bargairiad by ‘thé Union' on-behalf of

~ the represented employees | but such decrsron shall be final as to,mdrvidual

- \_|f therr attendance is requested by elther the Unron or Management

?‘fh'.f';Expedlted arbrtratlon"andlor a bench decrsron may be used- by mutual
agreement ’ R

Unton Pro ' d I

Mb!e

The purpose of thls Procedure is to solve problems fairly and as expedrtiously as
possible at the lowest possible level. This Procedure is a problem solving process. At
each step, a good faith effort will be made to resolve the issue. ‘Grievants, who elect to
use the Joint Labor Management Investigatory Committee (JLMIC) process, do so with

the knowledge that if a consensus decrsmn is reached the decrsnon is brndmg and there
is no right to appeal IR
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lnformal Steg

The - gnevant andlor the Umon wrll meet mformally wrth the appropnate
-supervrsorlmanager to resolve all issues wzthln therr Ievel of authenty

‘The grrevant andlor the Unron wrll notlfy the appropnate supervrsorlmanager
‘within fourteen (14) calendar days'.of the date of the grievable .incident or

- within fourteen (14) calendar days of the date the grievant and/or the Union
_ should have reasonably been aware of the 1ncrdent

The gnevanc:e shall be consrdered warved |f not presented W|th|n the fourteen
(14) calendar day tlme Ilmlt T i . e

‘r'lt is the mtent of the Partfes that responses be g:ven to the grlevant andfor the

‘Union as soon-as possible, but, due.to special circumstances or Jength of

-~ investigations,- supervrsorlmanagers will have up te fourteen (14) calendar

days to respond

If. the grievance is-not resolved at the-informal- step, a formal.intent to file a

:-_-.---_gnevance may be t" Ied wrthln fourteen (14) calendar days of the response

The Commlttee shoutd con5|st of the Labor Relatrons Representatrve the

appropriate Manager the Umon Representatwe and the Shop Steward

,The J LMIC has the authonty to resolve the |ssue(s)

A ;olnt statement of facts andlor declslon wrll be rendered within twenty-f ve

-(25) calendar days from the receipt of the written grievance and a copy of that

k decision will be forwarded to the Union and the Division Dlrector Thls

decision will be binding.

If the grievance is not resolved by consensus at this step, the gnevant wrll be o
' notified and the JLMIC will submit an executive report to the Division Director

The grievance may be appealed to the next step w1th|n fourteen (14) calendar

. -Jdays of notlf qation

:Rewew — Divislon Level

Umon representatwes and the appropnate lesron Dlrectors!Lrne Managers ,'

will meet on a regular basis to review unresolved cases forwarded fo them by
the JLMIC. The Division Director will have fourteen (14) calendar days to
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“within seven (7) calendar days followmg recelpt of sard lnst

issue a response for a grievance unresolved by the JLM]C; SRR IR

+ Minutes of these meetlngs will be kept ancl wntten reports will be prepared for S
each issue dealt wrth _ : o

e The Parties have the authonty to resolve all issues ‘fomvarded‘to'therni i

e lithe grievanceis not resolved at this step; the grievance may be appealed to .
 the next step wrthm foUrteen (14) calendar days of the response S

V. Revlew DeDartment Level :

R Ry T R

A Umon representatwe and the Department General Manager or desrgnee
" will meet as necessary, at the request of either party, to re\new and resolve
. cases referred to them from the Dwrsron Ievel el e : -

There WI|| be a wntten record of the heanng and w:thm 30 days of the
meeting, the General Manager or desrgnee wnl provrde the decrsron to the
Umon , BRI U R AN L T

V. Arbltr tion

he issue is not resolved at the Department Ievei the Unlo,n may flle"to ‘
s-‘_‘.‘::arbltratron within twenty(20)-calendar days from the date of the wntten '
-idecision at the Depattment leve!. T N T o

- . The gnevanoe shall be consrdered warved 1f the Unlon does not ﬁle W|thm
s the twenty (20) ealendar day time fimit. - S :

If such wrrtten notroe ls f led the artres'shall meet for the purpose .of .selec 'g an
arbitrator from a list of seven (7) arbitrators furnished by the Employee Re tions Board ‘

\

Arbrtratron of a gnevance hereunder shall be ||rn|ted to the issues ralsed in the formal
grievance as originally filed by the Union to the extent that said gnevance has not been
satisfactorily resolved. The proceedings shall . be . conducted -in -accordance -with
applicable rules and procedures adopted or speclt' ied by the Employee Relations Board,
unless the Parties hereto agree to other rules or procedures for the conduct of such
arbitration. The fees: and expenses of the arbitrator shall be shared equally by .the
Parties involved it being understood that all other expenses inciuding, but not limited to,

~ fees for witnesses,- copies of transcripts, and -similar costs. incufred -shall be at.the

expense of the party requesting such items. The detemnination of an arbitrator resulting
from any arbitration of a grievance hereunder shall not add to, subtract from, or

- otherwise modrfy the tenns and condrtrons of thrs MOU and shalt be bmdmg on the

Part|es
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Individual Procedure

The Gnevance Procedure for employees coverad by this MOU who are not represented
by the Union in the filing of their grievance shall be as follows: . :

initial Step ~ Informal Discussion

'The grlevant ‘shall - discuss. the grievance .with, the employees immediate
supervisor on an. informal basis in an effort to resolve the grievance and said
grlevance shall be considered waived if not 80 presented to the immediate

grrevant should have reasonably been aware of the occurrence of the grlevance

‘The rmmedrate supervrsor shall respond wrthm fourteen (14) calendar days
following his meeting with the grievant. Failure .of the: immediate supervisor to
respond within such time lirhit shall entitle the grievant to process his grievance
to the l‘ rst Ievel of revrew wrthm the tlme Irmlts prescrrbed m Step 1 s

Step 1 — Flrst Level of Revrew o

If the grlevance is not settled at the Initial Step, the gnevant may serve written
" notice of the grievance, on a form to be provided by the Department upon the
B Labor Relations Office ‘within -fourteén -(14) calendar days of receipt of the
grievance response or the. expiration of time fimits if no response is received at
, theinitial step. Failure of the grlevant to serve such wrrtten notice shall constitute
- a walver of the gnevance
f such wrltten notrce is served the person desrgnated by Management to review
the gnevance at Step 1 shall meet with the grievant, and a written decision or .
statément of the facts and issués shall be fendered to the grievant, if any /within -
- tWenty—t" ive (25) calendar days ‘from the date of servrce Failure of Management -
"to respond within such time ‘limit shall entitle ‘the’ grlevant to process the -
| ;g?eVance to the second Ievel of review, W|th|n the tlme llmrts prescnbed in
‘Sep2 T , o

' :_.Ste 2 —Second Level of Revrew

if the gnevanoe is not settled at Step 1 the grreVant may serve wntten notroe of |

the grievance on the form specified in Step.1 upon the Labor Relations Office -

withiri fourteen {14) calendar days of receipt of the Step 1 grievance response or-
. the expiration of time limits if no .response is, reoerved Failure of the gnevant to
- "-serve such wntten notrce shall constrtute a wawer of the gnevanoe I A

lf such wntten notice is served the person desrgnated by Management to re\new
‘the grievance at Step 2 shall meet with the grievant and a written decision shall.
‘be rendered to the grievant and his/her representative, if any, within fifteen (15)
calendar days of the date of service. Failure of Management to respond or meet

Security Unit 10/1/2017-9/30/2022 '




withih such time limit shall entitle the grievant to. process the grievance to the
third level of review. _

-Step 3 -—General Manager‘s Revrew (Thrrd Level of Revrew)

[f the grrevance is not settled at Step 2 then the gnevant may ﬁle an appeal W|th o

the Labor Relations,Office.on the form Jorovided by the Department within . .

‘fourteen (14) calendar days - following receipt of .the grievance response or. .
expiration of time Irmlts if no response is received at Step 2. Failure of the
‘grievant to serve such wrrtten notrce or make such request shali constrtute a_.‘___ _
warverofthegrrevance T e A e Lo

will afford the party(s)!“  Oppol
- the. merlts of the g e
: representatwe shall i

 Man agement fo. t shall entitle
the grievance to the fourth (4th) Ievel of review.

Step 4 —Board of Water and Power Commlssioners Rev:ew ( Fourth Level

- of Revrew[

In the event a gnevant is not satrsf ed w;th the written decrsron of the General .
- Manager, or the designated réprésentative, then said grievant may seek review
- by the Board of ' mmissioners (herelnaﬁer referred to as

gnevéhce

I such notrce is served the Board shall afford both Partlee an opportunrty to
present oral andior wntten arguments on the issues of the grievance that have
not been satisfactorily resolved. It is the intent of the Board to render a decision
wrthm thirty-five (35) calendar days from the day said arguments were concluded.

. Any _d_ecrsro_n resulting from a grievan_ce or. arbitration filed by an mdlwdual
employee without the Union's involvement shall not be binding upon the Union,
set a precedent for. future decisions, or change the terms of this MOU which has
been collectively bargained by the Union on behalf of the represented employees
but such decision shall be final as to rndrvrdual gnevances '

The foregomg Atticle is intended fo replace Sectron 8 5 of the Workmg Rules for'
~all employees covered by thrs MOU I
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ARTICLE 6

MANAGEMENT RIGHTS -

Responstblllty for Management of the Department and dlrectlon of |ts work foroe is

vested |n the Board and the Generat Manager whose powers and duties are specified '

Management to determrne its mlssmn to set standards of service to be offered to the
public and to ‘exercise control and discretion -over the Deépartment's organization,
stafﬁng, assignment of work and workload, s¢heduling requirements and operations. it
is also the exclusive right of Depariment Management to take disciplinary action for
proper cause ,_to relreve Department emp[oyees from duty because of lack of work or

'"’rry. ‘out its mission in
rr that the exerclse of these nghts does not preclude

practlcal consequenoes these demsions have had on wages, hours and other terms and
conditions of employment ,

- - ARTICLE7

ion is 1 exc|usrve representatwe of aII em_oloyees as _set forth in Artlcle 2 pf thls

‘ concerning wages, hours or other WOrkrng'

Jnma dltlons
The Union_-shal

determination of the terms and conditions of this MOU.

The Union shall be notified of all grievances and shall be privy to written materral' |

submitted. as.a part of the grievance. The Union shall be permitted to be present at all
meetings between .the Department and _the grrevant(s) to be sure that the terms and
conditions of this NIOU are complied with. . : T

ARTIGLE 8

UN[ON ACTIVITY

8.1 — Access of Union Staff Representatrves |

FulI—tlme Un:on Staff representatrves shalt have access to work Iocatrons durmg worklng
hours for the purpose of assisting employees covered under this MOU.

Such access shall be authorized for the purpose of consulting with Union shop
stewards, investigating grievances or complaints, observing working conditions, and
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posting bulletins. ' Said - representative 'shall receive access -authorization -from the
designated Management representative . at the. location -involved. If the working
conditions  make “it. impractical to permit ‘access,. the designated Management
representatwe shall lnform the Unlon representatwe(s) when that acoess can be
authorrzed Gl En el et o R TP K

The Unron shall provlde the Labor Re!atlons Off‘ ice of the Department W|th a lrst of
authorized staff representatives, which list.shall be kept current by the Union. Access to
work Iocatlon W’l" be granted only to Unjon staff representatrves on the current list.:

The Labor Relations Office shall provide the Union w1th a Irst of demgnated
- Managsment representatwes telephone numbers. TR A N

8.2 — Shog Steward

The U"‘O“ Sha“ have the ¥ ight;t_D appornt as shop steward(s) at each work Iocehon ' The |
Unron sha|| notrfy the Departmentr,of the name(s) of the shcrp eteward(s) .end thef. :

g nevance meetmgs

problems that could become grrevances y

ﬂ@l

The shop stew; i
whlch could

shop sleward's presence is queS’ted by the employee the meetmg will not be'_j B

_conducted untlltheshops
y 24 e

' The shop steward shall be permrtted to be present at any meetrng in- whrch any - ', i
disciplinary ‘action is to be taken, unless the employee requests that the shopr '

steward not be present

8.2(5)

In speaking to employees on the job, theé shop steward, on enterfing a work
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location, shall inform the supervisor of the steward's desire to talk fo an employee-
or group of employees concerning a specified : complaint -or grievance..

- Permission to leave the job will be granted promptly to the employee(s) involved

unless such absence ‘would cause- an .undue interruption of work. When.

permission is requested in order to pracess a grievance, denial of permission to

speak to employees, or perform any of the other duties of the shop steward shall
‘automatlcally constitute an extension of the limits of the Grievance Procedure,

&qual to the amount of the delay. If the employee(s) caninot be made available, .

the ‘shop steward shail be immediately informed when the employee(s) wnll be
made available ,

8.3 — Leaves of Absence

Itis recogmzed that the granting of Ieaves of absence are subject to Civil Service Rules -

and policies. It is therefore agreed that to the extent possmle the Departmenl shall
grant and recommend for Civil Service approval l6avas of ‘absence fof no more than
threé ‘(3) employées i this Unit. it is undsrstoo that these e
by the recognized employee organization cerlified to represent the employees n"this
Unit on a full-time basis. Such leaves of absetice may be for periods of up o one year,
but in no event shall the Department recommend any one employee an accumulation of
more than three ;_(3) years contmuous Ieaves of absence.‘ ln-.order to be eligible, an
' WIth the

An employee upon returnlng from such a leave of absence, shall be entltled to retum fo

his former classrflcatlon and pay grade with Civil Service Rules and pollmes

employee pay ‘the ‘fu‘ll cost of salfdr plan(s)

8.4 — Pald Tlme Off for Nggotiatl_gMCommlttee Members

The negotiations of successor MOUs are recognized as a part of the employees nghts
under prev_alllng etatutes and ordlnances For this reason the Department shall provide
necessary time off during regular workmg hours S8 or other benef ts to

employees who are designated by the Unlon to be_part of a' negotlatmg commlttee The
number of employees granted such time off shail be based on aratio of one for each

one hundred (100} employees in the representation unit, provided that the number shall
nof_be less than two (2} nor more than seven (7). Arangements may be made by
Security Services. management, when operating needs allow, for negotiating members

to change shifts, to attend such meetmgs and any such change shall not result in any
penalty payment ‘ e

8.5 — Dues Deduction and Union Security

The following provisions shall apply to ail permanent employees in this Unit.
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' 8.5(A) -—‘Dggslt':ees

-'-‘Each permanent emp!oyee in thIS Umt (who is not on Ieave of absence),

- ~may -become a member of this Unit and pay the required Union dues.

- Such dues amounts shall be determined by the Union and implemented
by the Department in the first payroll period, after written notice of the

. employee’s membershtp status is received by the Department '

" “U(*A completed six continudus months ‘of City service from his/her original

: :_;date ‘of appomtmen’t ‘and Who is'a membér of the DWP Employees'
" Retirertient Digability and Death Benefit Insnrence_P:Ian) -

- 8.5(A)N1)(b

_ Any employee in this unlt who has authonzed Umon dues deductlons on
“Ithe ‘effective date of this MOU of at ‘any time subseqtent to the effective

date fthls MOU shall continie to have such dues deductiori made by the
Department dunng the tefm of this. -‘MOU prowded however, that any
' employee in‘the Unit i may ‘tefrinate ‘stich Umon dues deductlons during a
‘ten calendar-day period preceding the employee’s daté ‘of hire «during the
- last year (twelve months) of the term of this MOU, by notifying the Union
of their termination of Union dues deduction. Such notification shall be by
- certified mail and should be in the form of a lefter containing the following

: “Iinformation employer hame, employee name, émployee ‘Humber, job
classification,” department name and namelnumber if the bargaining unit
from which dues deductions are to be cancelled. The Umon will provide
the Department with the appropnate documentation fo process these dues
~ deduction cancellatlons wmthln ten (10) busmess days after the close of the

o "w:thdrawal pefiod.

8.5(A)(2)

 The Department and -the Union sha!l jomtly notlfy atl members of the

representation unit that the dues will be automatically deducted from their

- paychecks. ‘ R
| _, :,-_.}8 5(C —Mana ement Res onsibititie b s

.:'fThe Department shall cause'the amcunt of the dues of service fee fo be

deducted from twenty-four (24) biweekly payroll checks of each employee

in this Unit as specified by the Union under the terms contained herein.
. "Dues," shall be the resutt of voluntary consent in the form of a Union
- membeérship card signed by the individual employee.
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8.5(CY(1)a) -

Remittance of the aggregate amount of all dues, fees and other -

proper deductions made from the salaties of employees hereunder

-shall be made to Union by the Department within thtrty {30) working
.+ days after-the conclusion of the month in which: sald dues fees
‘-':andlor deductlons were' deducted ‘ TR AR

‘B 5]Clg1l£b)

. =A fee of nine cents ($ 09) per deduction shall be assessed by the
i Depaltment for the processing of each payroll deduction taken. The-

Department will.deduct the- aggregate amount of said .fees on a
biweekly basis.

& 5(0:(21 '

R ,:The Department shall also apply thls prowsron to every permanent

..employee .who, followmg the operatlve date of this, Artlcle becomes a

. .member of this representation unit within sixty (60) calendar days of such

. .-:;':;reasslgnment or transfer. Such cleductton shall be acond |t|on of continued -
-employment : T

e ey F
A L

ot

"o _Jobiile.
e, ‘..:.-Department
»

address)
- Work phone number
Home phone number _
-.,_Personal cell phone number (if on file with LADWP)
‘Personal email address (if on file with the LADWP)
Home address

For new employees (mcludmg re-hlred employees), management shall
provide this information to the Union within thirty (30) days of the date of
the employee’s hire, or by the first pay period of the month following their
hire whichever is later. For existing employees, management shall provide

. ‘the same informatlon to the Umon at least every one hundred and twenty
(1 20) days o ‘ _
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8.5(C)4) | |
The Department shall notify the- organization within sixty (60) calendar

_days of any employee who, because of a change in employment status, is
“ho longer a member of the representatron unrt or sub}ect to the provrsrons

: _'of this Artrc:le

5(Dl — Unron Resnonsrblht
o 5(D)(1) )

} ';The organrzatron shall keep an adequate |temrzed record of lts ﬁnancral

- transactions and within sixty (60) calendar days after the end .of.its fiscal

year, a detailed writteh financial report thereof in the form of a balance
sheet and an operating statement, certified as to its accuracy by its
president and the treasurer or correspondmg prrncrpal offrcer or by a

icertrfed pubtro accountantr_‘_ o

o 5[9)(21

~ The Unlon agrees to mdemnrfy and hold hannless the Department for any
. loss or damage arising from the operation of this Atticle t'is also agreed_:;, el
) _}_;_tha__t neither . any employee nor. U__mon shall have any ctarm agarnst the L

'"'-'been made. "

| 8. 6 —_— Bulletln Boards

"'3_9111

~The Department agrees to provide bulletrn boards or to assrgn adequate space'

on exrstrng bulletrn boards to be used by the Unron for the followrng purposes: .

b.

e

“Notices of Unron meetlngs

Notrces of Unron electrons and thelr results
. -'Notrces of off cial Umon busrness .
. ;Notroes of Union recreatronal and socral events

._,Any wntten matenal that has recerved the prror wntten approvat of the_ |

Department by its deslgnated representatrves
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8.6{2[
~In the John Ferraro Bulldmg, bulletrn board space shall be on the "A" Ievel

In all other permanent Iocatrons where members of the Umon are employed
bultetm board space shall be provided for Union use. .

8.6(3)

In the event that the Union raises an objection as to the adequacy .of bulletin

board space, the Department agrees to meet-and-confer with the Union to

attempt fo rectrfy the situation. If a dispute arises over the.issue of bulletin board

space_or-material that the Union wishes to place on the boards such a dispute
-may be resolved through the norma! Grrevance Procedure

364 S

A copy of all material to be posted shall be de!wered to the Dlrector of Labor

Relations. A specified date for removal shall be affixed to any | material posted in
accordance wrth th is Artlcle

R

in.the Unit on
-statu: |  shall be allocated
to Unlons opttcal program If durlng the term of thls MOU the rates rncrease above the
stated amount for the same level of beneflt the parties’ shall mee_, to drscuss the
Department’s contribution. ‘

The umo'n agrees to indemnify and hold harmless the City again'gt altclarms 'i‘ncl"u"dmg
costs of suits and reasonable attorney fees and/or other forms of Ilabrllty ansrng from
the |mplementat|on of the provrsrons of th is Art|c|e

8.8 — Union. Release Tlme o

The appointing authorrty may grant to elected officers or. appointed representatlves of
the Union time off for Union representatron actl\ntles

‘A, The Umon shall submit a wrltten request for release of an employee te that
- employee’s Department Management, which shall include ‘a list .of -all employees
currently on release time for these Units. Such request shall be submitted at least 21
calendar days prior to the effective release date; specifying the starting and ending
dates of release. The Union shall provide a copy of said request to the Labor

Relations Office. The employee shali fi II out any necessary paperwork requrred by
Management for hisher release.

B. Whenever operationally feasible, the Department shall grant the time off request. -
When it is not possible to immediately grant the request, the Department shall
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provide an explanatron |n wrrtmg and specrfy a date when the employee can be
released R A T LT S ST

3 Release trme shall be granted for a maxrmum of one year in any three~year penod

unless additional time is approved by the General Manager of the Los Angeles

Department of Water and Power- (LADWP)

; Employees shall be paid the employees current salary by the LADWP whlle the o

employee is performing these duties for the. Union.

. Employees  shall retain all of thelr existing - benet' ts, including, but not fimited to

medical, dental, deferred compensation plan, retirement benefts and semorlty

-accrual in thelr elvrl service class

. The Unron ‘shall relmburse the LADWP for ali salary.and benefits costs rncurred asa. -

result of release time; including but not limited to, ‘vacation, sick leave, compensated .

time off, retirement, short-term disability, life insurance, medical, dentat and-workers®. -

compensation: The benefits cost shall be based on the benefits rates established by
the LADWP as contained in the LADWP Budget in effect during the period of
release time, and the cost of other benefrts approved by the JLMBC that become
effective during thrs period. ERREA

3 Payment of any overtrme worked whrle on release tlme shall be the responsrbrlrty of
the. Umon P : : _ ‘ .

.-'The LADWP sha!l bill the Unron and Umon shall make payments to the LADWP of all
rermbursable costs identified in Seotron F above, e

An employee on -release .time .shall submrt -weekly -timesheets . signed .by the
employee and the Unron (Busmess Manager or his/her desrgnee) to their respective

Division Management and the, :Director.of Labor Relations . specifying the. number of
hours worked and use of any SICk Iea e, va tron trme or: compensated trme off

. Should an employee incur a work-related rnjury whlle on release tlme helshe shall
remain on release time with the Union during the period of |njury-on-duty (ICD), or
until the release time has ended, and shall continue to be counted in determining the
'employee maximuin as deemed’ operationally feasible by the LADWP. management
based -on current. staffing. ‘The-Union: will relmburse the LADWP for all IOD and
Workers Compensatron reldted costs e _

. When the employee returns from release tlme helshe shall retum to hlsiher cr\nl‘ |

service classification and pay grade at the time of release. -

. The employée rnust have passed probation in hlslher ‘current class to be eligible for
release time.
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M. The "Union . shall. indemnify, defend and hold the LADWP and its officers and
employees harmless against any and all claims, suits, demands or other forms of
liability that might arise out of or result from any act|on taken by an employee in the
servrceoftheUmon e ma e S

The Dlrector of Labor Relatrons shall mamtam a Irst of employees who have been
approved for release time and the approved duratlon '

ARTIGLE 9

S lsw e OVERTIME

9.1 — General Rules

The rules pertaining to overtime payments are set-forth in Section 5.4 of the. Woiking -
Rules. Oveitime shall: normally be pard for at the rate of tlme and one: half Overtrme
shall be pald forthe followmg _ L TR S GoA s

'9;4(-11: :
'- Ti?ﬁé"i&'o}kéd outside of the normal work schedule. =
842 . ...

Tlme worked on holidays or hohday equwalents outside of the normal WOl'k
. schedule of the employee B ‘

‘91(31

Tlme worked_oontanOUSly within the’ emptoyees normal workday when “eight (8)
o of overtime "have been worked continuously immediately ‘preceding the
commencement 'of the normal workday, provided that one (1) hour‘or less off
duty immediatély preteding the corimencement of the nomial Workday. and time
for meals shall not be oonsrdered an :nterruptron of work

9 1]4]

The trme worked wrthln that portlon of the employee 5 workday when a change of
normal shift allows less than eight (8) consecutive hours off duty between normal

- shifts. This overtime shall terminate when eight (8) hours have elapsed since the
end of the preceding normal workday

9. 1]5[

Sch_eduled _over,ti_n'r,e is any overtime other than a holdover ora call out. .
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- 9.4(6)

When an-employee has wotked sixteen (16) hours or more, exclusive of travel
time, during a period of twenty-four (24) consecutive hours, the supervisor shall

- determine, subject to the provisions of Section 5.4 of the Working Rules, whether

- or not the employee shall work during the regularly scheduled hours of his next

succeeding normal workday, unless eight (8) consecutive hours off duty shall

- have elapsed -between the ‘ending of such work and the beginning of such

ragtlarly scheduled hours; however, where &ight (8) consecutive hours off duty

shali not have so- elapsed such employee shall not be required to work during

such normal workday - unless his - servroes are requrred rn connectlon wrth
emergency work of the Department ; S L

9 1]71

When an employee subjec:t to Paragraph 6 above is not requrred to work dunng
all-or part of the hours of his next succeeding normal workday, he ehall be pard
for such regularly scheduled hours at the straight-time rate.. e

- Generally, double time shall be the rate for overtrme worked as follow;s::; s

1 Sundays and holrdays of equrvalent

2 T rrne Wofked m excess of srxteen (16) consecutrve hours, and S .

Contrnuous operation shift and oumulatwe hour employees employee yyho are.
required to work within the hours of their normal workday én holidays (or holrday' '
~ equivalents) as part of their normal work schedule shall be paid at the rate of
time 'and one-half for each hour worked in addition to their normal pay.’ “Time -~
‘worked outside of regular hours on such days shall be pard at the clouble-trme .
rate i S : T ..

‘When scheduled overtime; other than an extension of the fegular workday (before or
after), is cancelied less than eight (8) hours prior fo.the time the scheduled overtime is
~to start the employee shall recerve two (2) hours pay at the applrcable overtrme rate.

8.3 — Call Ou

A call out is a communrcatron to an employee who is off duty drrectrng the employee to
report_for overtime work. Employees who_are called out (other than for scheduled
overtime) shall receive a minimum of two (2) hours at the double-time rate. Addrtronal
calls received within the two-hour minimum period shall not establish an additional
minimum period of double-time. Hours worked after the two-hour minimum, shall
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continue to be paid for at the double-time rate until the start of the employee's regularly
scheduled hours. Should the two-hour minimum overlap into an employee's regularly

scheduled work hours, the straight fime pay for the :regularly scheduled hours shall
commenoe aﬂer the close of the two—hour mlnlmum penod , - :

Sla[ — Dlsturbanc

Whenever an employee is contacted by the Secunty Ser\nces Management
while on off-duty status, to furnish information needed to maintain the confinuity
of Department business, without the .necessity of having to personally report to
- duty, such employee shall receive compensation at the rate of one (1) hour at the
appropriate overtime rate for each instance for such work performed ‘More than
one instance in the same time period for which compensation is provided under
this provision shall not be in addition to compensation provided under any call out
provision, Employees shall not knowingly create situations which invoke a
‘disturbance call-and’ subsequent payment; and in-such cases, if proven, ‘could be

' subjeot to disciplinary action. Thls prowsmn does not apply to calls related to
scheduling and overtlme 3 . : ,

9. 4 — Travel Tinte *

When Security Officers assigned under Duties Description Records No. 93-31001 and
No. 93-31002 “drive a personal vehicle ‘between locations for purposes of overtime
duties they shall teceive an additional 30 minutes of compensatlon &t the straight-time
 rate. If additional location changes are required during the overtime shift, the employee
shall receive 'an additionat 30 minutes travel time compensation for a maximum of one
(1) hour at the straight-time rate for any glven workday, regardless of the amount of .
travel. Compensation. under this Artlcle i in ligu, of mlleage relmbursement as prowded '

Effective ‘upon adoption of this amendrnent overtime shall be offered equitably-among
unit employees who volunteer and sign-up for said overtime. The log shall track and
display overtime for all unit employees. Specific details of how the overtime log will be

administered will be established through the Joint Labor-Management Secunty
rCommlttee ‘ _

-

'.9 5 1 ;;— Accumulatlve Overtirne LOG

An overtime log called the "Accumulative Overtime Log“ (A 0.T. L ) shall be kept
and adhered to as follows .

- The Watch Commander shall keep a log called the Overtime Request Log at the

Secur:ty Momtormg Statlon (SMS) whlch will be completed on a dally bams for
each month ; , .

Sergeants and Secunty Ofl' icers desmng to work avaulable overtlme shall contact
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the SMS up fo seven (7) days in advance of the day they desire to work. They .,
shall provide the SMS with the day.and shift they would like to be considered for .-
" available ‘overtime, and provide them with a telephone number where they.can .,

~be contacted. The Sergeants and Security Officers have the obligation to notify
the SMS, If they become unavallable for overtlrne prior to recewlng a call to work - -
overtlme

' The name of the employees callmg in for overtrme along wnth the number of
- overtime hours he or she aiready worked as mdlcated by the A O T L shall be
entered on the Overtlme Request Log. . g : , :

The- number of overtlme hours ‘worked by each employee shall be entered into
the emptoyees time sheet which-will be entered into the payroll system and
’subsequently into the ‘A.0.T.L. The ‘overtimé ‘hours “entered into the A.O.T.L.
system,-and ‘counted toward the accumulated overtirie fotal, shall include all call
offs of accepted overtime eﬁcept call outs The overtime entered ifito the AO.T.L.
~ghall e tracked on'a ‘calendar ysar - ‘basis -(for ‘this ‘purpose, "'calendar year"

~ eoincides with the calendar year as used for reportmg employee wnthholdmg to
the Intemal Revenue Service): s

For the purpose of this Article, a “call ofl” is defined as an employee’s w:thdrawal
or cancellation of workmg overtime after the employee has already oommltted to
workmg the’ overtlme ‘". R -

Generated copies of the AOQT. L shall be avaﬂable for mspec’tlon at all times,

and will be posted on a rnbnthly basis ‘on bulletin boards in the SMS, and the

CMS locations. Employées iy télephanically tequest the number of overtime
~ hours they have accumulated, as indicated on the A.O.T.L., from the SMS or the
: _CMS exceptdurmg the fi rst,and‘last_hour of each shlft

E Employees retumtng from leave of dbsence, temporary, emergency appomtment
disability, or vacation of more than thlrty (30) calendar days wdl recewe 2 monthly
average of hours accumulated during therr ‘absénge. Rt

New employees shall receive. overtlme-total equwalent to the average of all

employees on the A. O T L at the trme of therr h|re

9.6 — Accrual

Employees in thts Umt may elect at the tlme overtlme worked is. performed to be

" compensated in accumulated overtime credits for such work. An employee so electing

shall be compensated for each hour of authorized overtime worked at the time and

one—half rate’ or double time rate. An ‘émployee who does “not S0 etect shall .
-automatrcally be compensated in money for authorized overtlme B

Employees in this Unit who accrue aceumulated overtime shall be entitled to accrue and

- ~ bank no more than 80 hours of overtime. it shall be at the employee’s discretion the

number of hours to be compensated as cash ar the number of hours to be banked as -
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_Management should not unreasonably wrthhold permrssron in grantrng

requests for the use of accumulated overtime, and should deny or modify

such requests only, when und ue hardshlp to the Department can bé shown.
970ash—0ut L - L | L |

At the. employees optron once per year in the month of July, an employee may cash

overtime credits. The election must be made at the time the hours are worked. All
overtime approved and worked in excess of 80 accrued hours shall be paid in cash. itis
the undefstanding ‘of the Parties that such accrued hours include both hours accrued

under the prowsrons of the MOU and under the provrsrons of the . Falr Labor
Standards Act. : , _

Unused accumulated overtime credits, with supervrsory approval may be compensated :

as prowded in sub parts (a) through (e) below

(a)
(b)

+il2) < For reouperatron or restor -

@

(d)

For personal reasons in any amount

(1) During the time that employees are absent on account of iliness or-

. .injury, the employee may be paid the difference between their net
-+ salary and the disability benefit to which the employee may be. entitled

"~‘-".:;‘eunder the Water :and Power, Employees ‘Retirement Disability and

Death Benefit Plan, or under Workers" ‘Compensation Laws; and they

:shall be .charged -against their -overtime credit the number of hours

*“-calculated to the nearest one-tenth: (1!1(}) of an hour requrred to
account forthe payment of such dlfferenoe, R TUT R S

(3)_ | For any purpose wh |ch the Board may approve ‘UPGH rec:ommendatlon
of the General Manager in each indlvrdual case

l lmmedlately pnor to retlrement employees may e!ect to be compensated in
-~-paid_fime  off or cash or any combmatlon thereof for. all unused acorued
- overtime hours B T T SIS T

At the time of their separatlon from the Department for any reason ‘eg.,

+-.death, transfer, resignation, refirement, or fermination, employees .in this
~~ Unit shall be paid promptiy for all unused accumulated overtime hours at the

(e)

hourly rate of their then-current salary.

In cases of separation due to death, the payment shall be paid to.the heirs.

“out accumulated hours between 40 and 80 hours

Secunty Unit 10/1/2017-9/30/2022 .22




. ARTICLE 10
- ABSENCE WITHPAY
The rules pertarmng to absences with pay are set forth in Seotron 5. 7(b) of the Workmg

Rules. Generally, subsection 5. 7(b)(2) provrdes that each annual-rated employee who
has completed the perlod of contmuous service which Is requrred for membershrp in the

~ Water and Power Retirement, Disability and Death Benefit Plan, ‘inay be entltled to be _

absent from duty for a period of forty (40) hours in any calendar year. < %o

Time off for personal reasons will be -granted, provided that adequate arrangements can
be made to take;care- of -the. employees duties -without undue interference with the

normal routine of work. An employee shall be allowed to be absent if the approprlale‘

supenrrsor is notlf ed three (3) calendar_days pnor to the absence.

th the approval of the immediate
’t

Mlnrmum ‘Staffing Levels (MSL) — once. mmrmum stefflng levels have been set for
operational needs, requests for,B fi "e'tl_tat wlll result |n stafﬂng below the MSL will be
denred C '. _' _

‘ ‘6‘ If the three-day nolrce is requested to be wawed verrﬁcatlon may be reqwred

When an’ extensron is requested beyond the time requested inthe flrst‘n:“."—;l

no calron or call m

fication nd h‘ 1 rly status calls wrll be mandatory

An employee may take tlme off under thlS Artlcle ln any lncrement they request-r_c"lv -
However, when such usage results in less than two (2) hours remaining of the -

employee's shift, the employee must take the entire day off.

An employee shall be paid for up to forty (40) hours of unused time off under the
provisions of this Article. Employees shail be paid at their current rate for any unused

personal time remaining at the ‘end of the last: payroll period -prior to the. end of each .-

calendar year Payment for such unused time shall be made inan. expedttlous manner

School and Chrldcare Aetivitles

School Actlvity Leave

o

*Family School Partnershrp Act" allows an employee to take off up to 40 hours annually |

to partrorpate in child-related activities for their own child. An employee who is a parent,
‘guardian, step-parent, foster. parent, grandparent of, or a person who stands in loco -

parentis to a child of the age to attend kindergarten through grade 12:ora lrcensed chrld

care provider, is eligible for leave.
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Emp!oyées are required fo use vecation,_ 'compensatory time off, or time off without pay
for this leave. Child-related activities include the following:

. Fmdmg, enrotlmg, _or re~enro|tmg their child in @ 'school or with a- hcensed child
care prowder or parhcrpatlon in actlwties of the school or tlcensed chlld care

prowder Not | more than elght (8). hours m any glven rnonth may be ueed under '
these circumstances. :

I
« ToO address a school or child care provider emergency; if the employee gives
‘ Anottce A school or Chlld care prowder emergency mcludes the fotlowmg

(1) The school or chnd ‘care prowder has requested that the
... .child be plcked up.due to an attendance policy that prohtblts'
i« the child from attending, excluding planned holldays o
| (2) Behavioral problems.
©7(8) Closure or unexpected unavailability of the school or chtld 2
' 7 “éare provider, éxcluding planned holldays O
' (4) A naturat disaster.

| anttcupated absences for child-related act|v1t|es If, both parents work for the same

supervisor, the parent who gives notice first is the one’ ent|tled to the leave, unless the
supervrsor approves time off for both parents. . - :

Supeivisors may request that. the employee prowde documentation from the schoo! or
licensed child. .care provider verifying participation in activities on a particular date and

time. ~ The school or licensed child care prowder determlnes the approprlate and
reasonable form of the wntten venf' catlon g S i o

 ARTICLE 11
REST PERIODS

Each emptoyee shall be granted a minimum. of ﬁtteen (15) mtnutes rest per:od in each -

four (4) ‘hour-period; provided, however, that no such rest period shall be taken during . -
“the first or last hour of any employee's working day, or exceed fi fteen (15) minutes
without express consent of the designated supervisor. Exceptions:to this Article may be
made by management, at its sole discretion, should a medical condition exist and the
employee has on file with-Security Services management a certified medical document
to that effect. Management reserves the right to suspend the rest period or any portion

thereof during an ‘emergency. Any rest period so suspended or not taken at the time

permitted shatl not be ‘accumulated, carried over, or compensated for in any form.
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~ ARTICLE 12
- HOLIDAYS

12 1— Declared Holldavs '

'The foliowmg days together w;th such addrtrona! days as are demgnated by specual

. action of the Board are- hereby declared to be holidays:-

1. New Year's Day i January 15‘t
2. | Martin Luther Klng, Jr's B;rthday " 13rd Monday in January _
3.|Presidents' Day o 3rd Monday in February
 4.|Cesar-Ghavez Day w1 | Last Menday in March
5.t Memorial Day . i oo Last Monday in May
6. | Independence D_ay e Guly AT e RN
7.|Labor Day - | 1st MondaLn September L
8. Indigenous People’s Day A 2nd Monday in October
9.|VeteransDay = B | November 11"
10. ) Thanksgiving Day - o ~+')4th Thursday in November .,
11.| Day after Thanksgwing Day : * 1| 4th Friday in November
12. Chr;stmas Day | Dédember 2bth

—
w

Two

on any scheduled workday wﬁhm the
| holidays is approved by the -

iing needs of the Department

\iguist 12, 1974, as amended is

cified h 1djsmaybeo'

lemployee pervisor, SUbjth to the
Management Bulletin No, 620 dated /

: automatlcatly 1ncorporated hereln and made a part of thls MOU

122 — Workon Hollg_aﬂ S

When a hollday falls ona normal workday, the calendar hohday is, for tlmekeeplng and
pay purposes, the holiday. When a holiday- falls on one of an employee's normal days
 off, the next normal workday followmg the calendar holiday is, for timekeeping and pay
purposes, the holiday equivalent for said employeer Employees who are required to
work on a holiday shall have the option of receiving the hohday pay in cash or banking
“the time for later use as compensated time off. The maximum amount of time that may

~be "banked” under this provision shall be 40 hours Time off under this provision shall

be with the approvat ot' the lmmedrate supennsor and shall not be demed for any reason
other than operating needs. Employees that ‘are ‘not required to work ‘oh a hohday or
holiday equwalent shall receive the day off with pay
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12.3 — Vacations

12.3(a)

The- vacation rights of Department employees are govemned - by ordinance
adopted by the Los Angeles City Council and are described in Division 4,
"Chapter 6, Article 1 of the Los Angeles Admlmstratwe Code.. o

12.3(b)

On July1 1997, .each member of the Unit who has. completed 1 to 4 years of
service shall be. ‘credited with’ 1 additional vacation ‘day; each member of the Unit
who has completed 5 to 24 years, of service shall be credited with 2. additional
vacation days; each member of the Unit who has completed 25 to’ 29-years of
service shall be credited with 3 additional vacation days; and each-member-of the ..
Unit who has completed 30 or more years of service shall be. credlted wnth 2
addlhonal vacatlon days S

12. 3]0[

Addltlonally, Management and the Umon agree that after the addltton of vacatlon ;
days as provided in Arficle’ 12. 3(b), the following chart accurately reﬂects the'
; vacation entltlement and accrual rates’ to be eﬂ’ectwe July 1 1997 IR

Years of Serwce Tou{;:::’:{::ﬁ r of_ [
Completed Days Effectlve 71 1 197
1to4 e e
ATEVE T
- 13 ‘ - 18
14 ' ' 19
18 e 28
19t024 24
25+ T

Subject to the operatmg requ:rements of the DeparWent and upon approval of N
the appropriate supervisor, employees may use vacatlon in mcrements of one (1)
hour. T : S _

Vacation in increments of less than a full day will not be approved if overtime is
required to cover the time off requested. Employees may still use vacation in
increments of less.than one day to cover approved, time off under the provisions
of 5. 7B, provided they have exhausted the forty (40 hours allowecl for this
purpose.
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' ARTICLEA3
 INCLEMENT WEATHERISAFETY
13.1 ——lnclementWe ther

'Annuat—rated employees reportmg for work on normal scheduled worklng days sha!t not
-~ suffer any loss of regular pay because of weather. condltlons when Management dlrects
that no fi eldWork be undertaken. Durlng such day, they may be held pending emergency
calls, -and may be -given first-aid, safety or other instructions or may be requwed to
perform mrscellaneous work in the yard warehouse orin any shelter Iocatron

The Department will make every reasonable effort to prowde safe worklng condrtlons
The Union_will encourage unit members to perform their work in a safe manner and
comply with all Department policies. Each’ ‘employee shall be alert to unsafe practlces

equipment ahd conditions, and' promptly report any hazardous condition 'to hét or his
|mmedrate supennsor who should: :

‘a Correct or ehmlnate the hazardous condrtron if doing so is wrthm the B

authonty and capability of the supervisor; or -

b Safeguard the .hazardous .condition ‘i’ such a.manner as’ to preclude ..
-personal injury .and/or . property damage and prornptly report the n ure
and Iocatron of the ition to the next _Ievel _of supennsron

c. If elimination of the ‘hazardous condition is not'wrthrn the capablhty ‘ofthe

second level of supervnsron to correct, she or he shalt promptly report such
: i

_ Unresolved complamts hereunder may be referred to the State Deparlment of
Occupatlonat Safety and Hea!th for processrng under the CALIOSHA rules and
regulatlons o

| 13 2[a] Jomt Safey Commltte I oo

'The Jomt Safety Comrmttee shatl be composed of an equal number of
representatives of the Department and the Union. This committee may meet
-every three (3) months on a regular basis as determined by said committee. It

- shall also. meet on urgent situations at the request of either the Department or .

the Union. -

It shall be the responsibllity of the Jornt Safety Commlttee to review the causes
of serious accidents revealed by the investigation of such accidents and to

recommend rules for the safety of the employees in the performance of their

work.
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It shall be the responsibility of the Department to administer the Safety Program
and to make every reasonable effort that all Safety Working Rules are carried
out by all employees. It shall be the responsibility of the employees to make
every reasonable effort to ensure that they act |n 8 safe manner

13.3 — Training

‘Each Unit member shall participate and complete all the reqwrements of any

'Department-prowded job- Specrf{c training which will include but not be limited to, First -
Aid, Cardmpulmonary Resuscitation (CPR), Automateéd External Defibrillator (AED), :
Commumty Emergency Response Team (CERT) safe-entry, Ram—scan ahd chem:cal '
training, and Police Officer Standards and T raining - (POST) training and any other

training specific to ‘sedurity. The Department will provideé, on a quarterly basis to the -
Union, the names of the individuals who received training, the type of training that has
been recelved and the Unit. members completlon status of each trammg class
The Department shall act to fully |mplement the provusmns of Assembly Blll 1980 to .
protect all Security Offi icers.. . , y e

ARTICLE 14

HEALTH PLAN

The Department w1ll contribute on behalf of ellglble annual-rated employées in this Unit,

* who are members of the Watér ahd Power Employees' Retirement, Disability and Death
Benefit Plan, and their eligible dependents, if any, a ‘'sum not to exceed the dollar value
of the Ka:ser Family Plan rate,mcreases or rate decreasee durmg the contract year

- ted _Healthcare HMO
" b, 'DWP United Healtticare PPO ' L
c. DWP Kaiser Medical Plan. Said sum wrll be applled and l|m|ted by the
. ;.employees election, if any, to coverage under one of the health insurance
.programs listed in (a) through (c) above, In the event an elrglble employee
elects to cover his/her eligible dependents as provided for in these
programs, any unused portion of said sum wul be applled toward such
dependent coverage under the same plan, :
d. Any other Department-sponsored healthcare plan adopted by the Board of
) '_Water and Power Commlssmners S

S

The Partles hereto agree to the followmg formula for arriving at the Department'
maximum confribtition, based on the present lévél of benefits, to these health insurance
programs for each ellglble employee in this Unit, '

Effective .Ju_lv;1' et _of e_a.ch _contract vear:

For each eligi‘t;le 'e‘rnp'loyee"in the Unit, the Department will contribute an amou_nt_ ,
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calculated by increasing or decreasing the monthly subsidy by.an amount not to exceed

. the dollar value of the Kalser Famﬂy Plan rate lncreases or rate decreases dunng the

contract year. v

In order to obtain employee mpul regardmg health plan beneﬁts and to stablhze health
insurance costs at or:near- thelr presetit levels, the Departmént wull meet with the Joint

*I_Health Care Committée prior 1o~ negotiating“hew agreements ‘with ‘health insurance
; ‘carriers. In:conformance with LADWP Board Resolution No. 985 of June 29, 1972, as
.amended, any increases in cost due to negotiated improvements in benefits shall be

borne solely by the empluyees The Partles acknowledge that the coniamment of rapldly
; e i S d i

finaficial parhclpatlon

16.1 — Mileage A
'511a)"'

When an employee uses histher personal automobile to conduct Department

business as authorized by the General Manager, hefshe shall be paid
compensation for such use during each calendar month in accordance wnth the

1 A_li,miles driven on Deparlmeﬁi business
2. Necessary parking fees or charges.

When an employee is required to have his/fher personal automobile avallable for

use to conduct Department business, he/she shall be paid compensatmn for
-, ,-:such availability or use durmg each calendar month as, authonzed by the General

publlshed in’ the AAA_ ,_;phlet en
calculate the per diem. Should this ¢

~ on 85 percent of the “Ownership Costs — cost’ per day fora medmm sédan,

The vehicle per diem shall be adjusted with each subsequent publication of the .
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.AAA pamphlet and wﬂl be applled in-the fcllowmg lnstances

1._ For each day durlng whlch the automoblle is requlred to be avallable and is
available but not actually driven on Department business. -

For each day driven on Department business.- e

All miles driven on Department business (see prowsmn below) and
NecesSary parklng fees or charges exclusrve of LADWP fac1|lt|es o

151(::1

The Partres agree that when the standard mlleage rate (as |ssued by the Internal o
Revenue. Service for ccmputmg the. deductlble cost of operatlng a vehlcle for

business purposes) changes the allowable per mile rate shall be changed to the
same amount. '

.e.W.N

Approprnate changes if required, will become effective in the payroll period
following January 1, and July 1, of each year

“The Department retains the nght o re\new the mlleage allowance program and may

assign tranSportatlon in lieu of compensahon under such cucumstances as |t deems S
necessary. . o

\.

15.2 — Overtime Meal Allowances

When the Department reqwres an annual—ratecl employee to work rtlme it
shall ‘pay the employee an overtime mea! allowance of $10 00 for each
demgnated meal perlod as prowded in15. 2(c) e

'15 2(b)

The Department may, in liey of any overtime meal allowance, prowde meals for -
, employees

&,‘1_5-hour mterval there f_ter except 1t _ |
an employe_es Saturday, _Sunday or hollctay or other ,

‘_;thereafter in emergency lt_u_atlons adjustments to thls schedule rnay be made
-at the discretion of the :mmedlate supennsor I
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- 16.2(d)
The tlme allowed fo eat an overttme meal shall be thlrty (30) mmutes or, Iess
' Tlme allowed to eat an overtlme meal shall be reported as tlme worked

" 18, 2@

'Em_p yees Wh- """are.‘ “0" provrded an Opportumty to eat’ an OVerttme meal shall \ ‘
3 to thirfy (30) minutes at the applicable ovettime

receive a penalty payment e
rate. for each. meal pé issed. Except that this Pprovision shall not

continuous-operation employees who eat cvertrme meals whtle cont
perform thelr normal duttes '

be Pald one O\terttme meal alIOWancebut not for the time to eat such meal' s

152 h RS R

Employees who work overtime which commences two (2) hours or less prior to

the start of their normal workday’ shall be_patcLone_ouertime meal allowance but
not for the trme to eat such meal

When an employee is entitled to compensatron for meals away from home under
Section 5.9(c) of the Department's Workmg Rules the rates of compensatlon shall be
determmed and modlﬁed ; ‘ RPN EAS

' Effectlve Julv 1st of each subsequent contract Vear

Rate shall be modif ed by a percent equal to the Apnl to Aprrl movement in the food-"f:: B
away-from- -home ccmponent of the Consumer Price lndex (CPI) Urban Consumers Los;:‘._

Angeles-Anahe:m—RrverSIde Area (1 982-—84-100)
15.3 — Dental Allowgnc o o

the Delta Dental rates

The Department agrees to fund the cost of Department—sponsored dental plans up to: __ |

* Name change A Umted Concordia Plus dental plan is avarlable through SEIU Local )

Umon No. 721 Zenith American Solutions - 1-877 802-9740.

If during the term of this MOU, the rates for the current level of benefits are increased or
decreased by Delta Dental, the Department's contribution wili be adjusted to equal
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Delta's rates for each category.

The Department agrees to fund the cost of coverage for any group type dental plan
provided by the Union, up to the Delta Dental Plan rates for each category. However, if
the Union's dentaf ptan for the current level of benefits has premium.rates that are lower
than the Delta Dental Plan rates for a spemﬁc category, the Department wrll contnbute
an amount equial to those lower rates.

The Department agrees to remit the amount contributed to the plans provided by the
Association d:rectly to the Union's dental insurance carriers. The remittance. shall be for.
those, persons_in the Unit who elect to enroll in the Unlon dental plan with' that carfier.
Dental plan enroliment cards must be. submitted thro h the Unior LADWP Chief
FmanclaLOfF cer. The Department agrees to submit to theVUm to'the carrler a
monthly llstmg of employees in the dental plan, L :

The Department will not provide a subsidy for more than one dental plan per employee

- The Union further agrees to provide the Department copies of the ‘Umon‘s_current dental
‘contracts and any future contracts negotlated w:th current or other

The Unlon agrees to mdemnrfy and “hold harmless the Department for any loss or
damages ansmg from the operatron of thls Article.

PERSONNEL FiLE

An employee shall be entrtled to rev:ew the contents of hislher personnel ﬁle at
reasonable intervals. Such review shall only be permitted upon request during hours . -
when his/her personnel office is regularly open for business and shall not interfere with -

the normal business of said office. No material which may be the basis for future

disciplinary actions shall be placed in an- employee's personnel file until the employee o

has' had an opportunity to discuss with or be counseled by his/her supervisor
concernmg ‘'such material, An employee shall be sipplied with 2 copy of said matefial. In

- the event the employee objects to the inclusion of such materral in his/her file, hé/she -
may file a grievance with regard to the placement of such material in histher personnel
file. A Notice to Correct Deficiencies (NTCD) will not automatrcally dtsquallfy an

employee's transfer, reassrgnment or promotlon

Prior to entenng an NTCD into the employees pérsonnel file, each” offense crted on

such NTCD will be classified as fo the seriousness of the infraction ‘and may be

assigned an expiration date for the purpose of_ transfer of the record to an inactive file.
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ARTICLE 17

EMPLOYEE RELATIONS INFORMATION

17.4 — Employee List

The Department shall provide the Unlon ona monthly basrs an alphabetized Irst of all
employees subject to.this MOU, Thls list. shaII include the employees name, LADWP. -
employee -number, payroll .and section . .number, employee address, Civil_Service . _
classification/code,  the. original CrtyILADWP hire date, the date hrred into the . :
- classification of Securlty Officer, the Duties Descrtp‘don Number (pay-grade), and the R

employees Iast four (4).of Soc|al Se tv Numbers

The Department .shalli-\‘prowde a
terminated or retired during the preceding month

17.2 — Emplovee Informat_J

The Department shall make every reasonable effort o keep each employee in the Unit
mformed of hrslher nghts a efrts In thrs regard the Department shall

1. 'Provrde each employee‘rn the Umt wrth a copy of thrs MOU and prcvrde each PR

new emp[oyee with a copy at the trme of hire. -~

2 PrOVIde eah employee with’ general mformatlon concemrng the beriefits set S

forth in the Water and Power Rétirement, Drsablllty and Death Benéfit Plan. -

o thelr elrgiblllty date for parhcipatr' __'7_.'|n the several plans as they occur

4."-Provrde mformatlon In electronrc format ina timely manner

17.3 — Polltlcal Action Commlttee -

“Union members may voluntarily contribute to the SEIU, Local 721 Political Action

Committee ("Local #721 PAC") through payroll deduction. The Department may assess
a fee of nine cents ($.09) per deduction to cover the costs of providing this service. The
per deduction fee may be altered based on rates assessed ¢ on. SEIU Local 721, for

' srmllar servrces in Councll controlled bargarnrng units.

Nerther an empioyee nor the Unlon shall have any clarm agamst lhe Department for a
SEIU, Local #721.PAC deduction made.or not made,. as the case may be, unless a
claim of error is presented to the Department in wrrtmg within thirly (30) calendar days

‘after the date such deductron was or should have been made

_' | The Union mdemnrfes the Department |ts ‘officers (present and former) and its

employees (present and former) for, and holds them harmless against, any fiability or

expense (including without limitation any judgment, reasonable attorney's fees, and
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costs of suif) arising out of the adoption or implerrrentation of this Article.

L ; L

ARTICLE 18
 OBLIGATION TO SUPPORT

The Partles agree that prror to the rmplementatlon of the MOU and durmg the perrod of -

time it is belng conS|dered by the Board, neither the’ employee ‘organization nor the

Department nor any ¢ ‘of thelr authonzed representatwes shall appear before said Board
the Mayor, the City Council, o individual members of sard Board or Council to advocate g
any addition to or deletion from the terms ‘and condrtlons of ihis MOU, However, this =~

other elected official to advocate or urge the adoptron and approval ot thls MOU

ARTICLE 19

SAVINGS CLAUSE . . ..o

If any term or- provrsron of this MOU s found to be in conﬂrct with any City, State of

Federal law-the -Parties - agree to--mest promptly .and as often as necessary, to
expeditiously renegotiate this term or provision. Tl I LN TR T R

~ All other terms and provisions of this MOU shall remain in fult force and effect during the

. period of such negotratlons and thereafter untlt thelr normal exprratlon date

The Parties-understand that many of the employees .covered by this. Memorandum of

Understanding :may. also be covered by the Fair. Labor Standards Act of 1938, as
amended, 29 U.S.C. Section 201 et. seq. (FLSA). To the extent that any provision
herein conflicts with the FLSA, employees covered by the FLSA shall receive benefits

required there-under and any addltronal benefrts set forth herern if compatlbte wrth the.
FI—.SA - ' St " I SR e e N

ART!CLE 20 '

MAINTENANCE OF EXISTING CONDITIONS

1 All present written rules mctudmg the Workmg Rules and aII present

“established practrces and Management and employee rights, privileges
_' ' and benefits shall remain in full torce__and effect unless specit'calty aitered _‘_

by the provisions of this MOU.

2. The Parties hereby agree ‘to be bound by the provisions of the Water and -

Power Employees’ Retirement, Disability and Death Benefit Plan.
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' ,-unltmlted fight -

other changes in wages h_,ur's, or

ARTICLE 21
 JOINT LABOR-MANAGEMENT SECURITY COMMITTEE

. Consistent with the principles espoused in thé Citywide Joint Labor-Management

Guidebook and in the Los Angeles City Charter, Section 234, the Parties agree to meet
on a monthly, or as-needed basis, fo discuss topics specifically- ‘delineated “of-
designated by mutual agreement. Management will make every effort to resolve issues -
.of concernin the best inferest of the Department and the Union membershrp

‘The Department will work to provide to all Security Officers adequate equnpment and
~support that is required for the petformance of their duties. This includes, but is not
- limited to, radios that work, vehicles appropriate for the task, equipment necessary for

. the operational safety . of -this - Unit's .members, .a -Department . e-mail account,
- dissemination of rnformatron critical to the operatron and maxrmrzed opportunrtres to

participate and act to improve the overatl worklngs of the unrt as delmeated or
designated by mutual agréement.. ., cee : SR

S CARTICHE2R. o s

- This MOU s’ effectNe October A/ 2017 not\z\nthstandtng any separate provrsron(s)
- " specifying ‘a patticular’ comptrance date apphoable thereto and shall contrnue until
, SeptemberSO 2022. - - L TR Lt

Negottatrons upon proposed 'amendments or changes of the tenns of this MOU as set

' " énds and proposals with respect to any
subject or matter noét removed by City ordinance or State iaw from’ the meet-and- confer
process and that the understanding and agreements arived at by the Partiés after the
exercise of that right are set forth in this Agreement. Service Employees International
Union, Lo' 1721 therefore w a:!tf‘catron warves the rrght and the Department

1l y it
w ¢ _her condrtrons of employment for any of the
employees covered by thrs MO J ex e tﬁas otherwrse requrred by Iaw .

. The walver of any term or condltlon of this MOU by erther party shall not constrtute a
| precedent in the enforcement of any of its provrsrons

The Parties, durmg the terms of this. MOU, may mutuat!y agree to consider other
~ specific proposals . L s , L
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23, 1;‘séra'riésr;&g”g"end‘ice' o

The costaof-l|V|ng-adjustments (COLA) are as establlshed below

CARTICLEZ3 .
"SALARIES

Effective Oc_tober 1 2017 salary ranges shall be mcreased by three percent

(B%).
Effectlve December 1 2017 salary ranges shall be lncreased by one and one-
'half percent (1 5%) R ‘ S

Effectlve October 1 2018 salary ranges shall be rncreased by two pornt nine
percent (2.9%})

Effective October 1, 2019, salary ranges shall: be increased by a percentage
equal to the percentage increase in the CPI for Urban Wage Earners and Clerical
Workers as measured from August 2018 ‘to’ August 2018 for U.S. City Average
(1982-84= =100); provided however, that if the CPl increases less than or equal to

j-two percent (2%), the salary ranges- .shall be increased by two, percent (2%),and .-
if the :CPI increases by four percent (4%) or. more the sa!ary ranges shall be.
' |ncreased by four percent (4%). - TR

.z:Effeclrve October 1, 2020, salary ranges .shall be mcreased by a percentage .
Vo equal to the percentage increase in the GPi for Urban Wage Earners and Clerical _

| -.Workers as measured’ from August 2019 to August 2020 for uU. S. C|ty Average

*(1982-845100); provided however, that if the CPJ increases less than or equalto .
- -two. percent (2%, the salary ranges shall be mcreased by two percent (2%), and
) '__ranges shall be _

CPl.increases by four. percent (4%) or more the_’s
by four percent (4%)

'.Effectwe October 1 2021 salary ranges shall be lncreased by a percentage
equal_ to the percentage mcrease in thé CPI fof Urban Wage Eamers and Clerical

Worl ers.as meastired from August 2020 to August 2021 for U.8. Clty Average

'(1982—84-100) provrded however, that if the CP increases Iéss than or equal to

two percent (2%), the salary ranges shall be increased by two percent {2%), and

.if the CPI increases by four Ppercent (4%) or more, the salary ranges shall be |

| 'increased by four percent (4%).

The Parties agree to jointly recommend that the Board of Water and Power
Commissioners forward the salary ranges as established Appendices A
through A-4 to the City Council with a recommendation for approval.
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23.2 — Shtft leferentlal

Each Unit member, on any Duties Desctiption Record (DDR) ass19ned to the AM shift

(currently 11:00 P.M. to. 7:00 AM. ‘but subject to be reconciled should hours of shifts - - -‘
change during the term of this MOU) shall receive three (3) premium levels-above their -
base salary for each shift so worked. (Those emptoyees assugned to such a shlft as an

overhme asmgnment w1|| not recelve thls premlum)

ARTLCLE 24

T _,_____[,'W_ORK_CJL_QT.HINGANDEQUIPMENT S

' followmg ma‘_ er'

Employees on probatlon wm receive - three (3) new or used sets of uniforms at- '

management's discretion. Upon completion of probation, said employees will receive
two (2) additional sets of uniforms. At least three (3) of the total five (5) sets of uniforms
will be new. Current employees, or transfer‘émployees having passed probation, MAY
receive a maximum of five {5) new sets of uniforms per year, with, management
approval. A total of no.more: than* elght (8) ‘sats ‘of Uniforms will be assigned to an

: employee at any time. In the event a Security Officer. already has elght (8) serviceable
uniform gets,”

The Department shaII furmsh protectlve clothlng and equlpment in aIl cases where.ﬁthey'f:_;’f- '_
are required by {aw: or:where the Department determines that- protectwe clothing and . .

equipment are essential to the adequate protectlon safety or the health of. employees

24(b}(1}: Body Armor .
Each Unit r‘nember wmbeprowded with Level 3 p roteetive__ body armor.

:24b 2): Patches .

B AII ex1stmg un:form patches w:ll be replacec! mth patches ;ndlcatmg "Oﬂ"icer A o

c —_UnilfonnIShoeiAltoj“ancg Fs

'Secunty Ofﬁcers shall reoewe a comblned umfon'nlshoe atlowance of one hundred and

fifty dollars -($150.00) per month. This allowance shali be deemed a reimbursable -

expense and shall not be taxed as @ Iump sum therefore thls allowance shatl be pa|d :

* on a pro-rata monthly basis,
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24(d) — Grooming and Uniform Standards and Sgecifications

Security Officers, while on duty, shall adhere to the current Grooming and Uniform.
Standards -anhd Specifications (Standards) as outfined in the Secunty Sennces Dl\nsmn _
Order No 3 whlch was Iast rewsed on March 29 2010 =

Any issues pertamlng to theee Standards and Speclf cat|ons shall be addressed through :
: the Joint Labor-Management Secunty Commlttee (JLMSC) process.

24(e) —_ Vehlcles

The Department will provide vehlctes for the necessary use of the employee to drive
when fulfilling their patrol dufies andfor conducting Department business. Employees
covered by this, MOU shall use vehicles. assigned to them from within the vehicle fleet.
assigned to the Secunty Services Division. Only Security Services management, or their .

designee, can approve the use of a vehlcie assngned from outsrde the Secunty Services
Dl\nsmn R Ly e wi Trh

ARTICLE 25

WORKSHIFTSIMEAL PER]ODS

To ensure mutual understandmg of past practlce contmuous—operatnon and Shlﬂ:
employees who.are scheduled to. perform elght (8) consecutive hours of work shall be
permitted to- eat.one meal for which a maximum of thirty (30) minutes shall be allowed .
during ‘working hours, without any deductton being made therefore. Con'unuous-
operation and shift employees are required to continue to perform their normal duties
while eating such meal. Such employees shall. remain on.site during this lunch period .
and shall not leave the bunldmg or assigned post to purchase or eat said mea! unless
authorized by supemsnon Supervrswn shall “have  discretion 1o specify additional

restrictions-based on legitimate business feasons, moludlng but not limited to bona fide . -

operatmg needs, public saféty, and maintaining a positive image of the Department

ARTICLE 26

" WAIVERS, MODIFICATIONS OR AMENDMENTS

" Except as specifically provided hereln, it is mutually understood that the Union and the
Department, as the Parties to. this MOU voluntatily .and unqualifiedly waive their
respective rights 1o meet-and-confer in good faith during the term of this MOU, with
respect to any subject or matter covered herein, or with respect 1o any other matters
within the scope of the meet and confer in good faith process. The union retains the

- right to bargain over any impact of a management decision on the terms and conditions

of employment. However, this Article shall not be deemed to preclude mutually agreed

upon meet-and-confer-in good faith sessions for the purpose of altering, wawmg,

modifying, or amending th]s MOU Notwithstanding the foregoing: .
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- a) 'No=alteration,--'waiyer, modification or amendment of any article, term, or

provision of this MOU, which requires approval of the Board, shall in any

* manner be binding upon the Umon jorntly recommended in wntmg to, and
approved by, the Board. ' . r

" b) The waiver of any breach term, or condltlon of thlS MOU by elther party shall

not constitute ‘a precedent in the future enforcement of all of the artlcles L

terms and prowsrons contarned herem SR

. ARTIOLEZT

271 — Slck.Benef' ts_ :

‘a) ‘Dlsxab|l|ty benefits for a temporary d|sab|l|ty cf ten (1 0) workdays o'r Ies's‘ sh'all T
‘be‘calculated_at the. gross salary base rate and the appropnate Federal and

FranchrseTaxBoard P

'b) Dlsabmty benefits t’or a temporary dlsabillty whlch exceeds ten (10) workdays
~ rshall"be calculated at the level of benefits fo which the merrber is entitled - .-
- (i.e.,'85%, 60%, ‘etc.) by reason of the length of service and at the gross: -
~ salary base rate. For disability benefit purposes, the definition of "net salary”

. shall be deleted

ffc) ln addltron to the beneftts prowded in Sectaon V D(3) of the Plan pay for .5

unused S|ck tlme shall be made under the followmg cwcumstances

1

At the end of the Iast payroll perlod prior to January 1 of each calender year
employees shall be paid at the 100% rate for any portion of such entitiement,

which they ¢ cannot carry forward |nto the current calendar year (| 2., any hours '

- |n excess of 80)

d) Add|t|ona!ly, partlal days s;ck shall be deducted from the annual forty-hour:

entitlement provided in Section V D(3) of the Plan but shall not alter the

present practices for determmmg an employees ellglblhty for other smk or' !

disabllrty beneFts f

: 'e) The payments descnbed in paragraphs (a) (c), and (d) herein. shall be

administered by the Department rather than by the Board of Administration.
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f) In order to receive paid iemporary disability. benefits as -described in
paragraph -(a), all Unit members shall be required to submit ‘medical
- Gertification (e.g. doctor's note) for absence due to |llness or m;ury of three 3)
or more conhsecutive workdays, :

27.2— Use of Slck Tlme for Famllv lllness

Each employee shall be permltted to use, in any calendar year up to forty (40) hours of
his or her available annually -accrued forty (40} hour sick time bank (provided in
accordance with Article 27.1 above and Section V D(1)(b)(ii} of the Water and Power
Employees’ Retirement Plan) to attend to the iliness of a family member.

"Famlly member” as used in th|s subsect|on is defined as any relation by blood,
marriage, or adoption who is a mefriber of the ‘employée’s housshold (under the same
roof); and any biological, adopted or foster child, stepchild, legal ward, or.a child to
whom the employee stands in loco parentis (regardless of age or dependency status),

biological, adoptive, or foster parent, stepparent, .or legal guardian of an employee or
the employee s .spouse or reg|stered domestlc partner or & person. who stood .in loco: o
parentis when the employee was a minor chrld substrtute parent, parent—m—law spouse, -
registered -domestic partner, srblrng, grandchrld or grandparent of the employee '

regardless of resrdence

s

Such use shall not extend the maxlmum penod of Ieave'to whrch an :employee is
entitled under Section 12945.2 of the Government Code or I.lnder the federal Family and
Medrcal Leave Act of 1993 (29 U S C Sec 2606 et seq )

Such use w:ll not |n|t|ate temporary dlsabtlrty benel"ts provrded in: accordance wrth
Article 271 above and Sectlon V D(1) of the Water and Power Employees Retrrement

- Plan.

All conditions and restrictions, such as medical certification, placed upon employees
relative to-their use of sick leave shall also apply to-the use of sick leave for the purpose
of attending to the-iliness of his or her child, parent, spouse or domestic partner in
accordance wrth Sect|on 100 10 of the LADWP Admrmstrahve Manual -

27.3 — Dlsabrlrtv and Death Benef‘ t Contrrbutrons

The employees total contrlbution to the Dlsabrlrty and Death Benet‘ t portrons of the

Department of Water and Power Employees’ Retlrement Dlsabrlaty and Death Benet‘ t
lnsurance Plan shaII be fxed at the followmg levels: ; SR . :

| 'Temporary Drsabllrty Beneﬁts — $1.()Q pe_r;pa_yper_iod ‘

Permanent and Total Disability Benefits - $1.00 per pay period

- Death Benefits - : <emmme-$1.00 per pay period
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274 — li_ily Death Benet'ts R

The present monthly !evel of famlIy death benef" ts ($1 60 00 per survivor, $450 00 farnlly
maximum) shall remain in the Plan as currently provided. A higher amount shall also be
available to” any member who erirolls for ‘such benefit; provided ‘said ‘member
contribution of $2.25 per-pay petiad for as long as the member desires such coverage.
Add|t|onally, the benefit shall not be effective until the niember has made contributions

for thirty-nirie (39) cont:nuous payroll ‘periods ‘after’ enrotlment or re-enro!lment for this
coverage. o

The mcreased monthly benefit Ievel for those who enroll shall be $360 00 per survwor
and $860 00 famlly maximum : : TN : '

Pursuant to the Fair Labor Standards ‘Act (FLSA), employéss ‘shall ‘have a fixed
workweek that consists of a regular recurring perlod of 168 oons_ecutwe hours (seven
24-hour pertods) Whlch ca ay

: eek may be' changed“only 1f the change is
to. avond Jovertime 1

request to work fourlten mne/elghty, ule, and to require
the reversion to a fwelforty work schedule, providing that the exercise of such. rightis. .
not unduly arbitrary or capricious, or unlawfully dlscnmmatory ‘Subject to Article 19, the
Parties further.agree .that- management ‘may requite employees {0 change -their work . -
schedules (| e, WOrkmg hours or days off except the spilt day) wﬁhm the same FLSA_-; .
workweek. - : _

Employees on a nineleighty modfied work schedule, if any, shal have designate'd'la: o

regular day.off (also known as an "ASDO," Alternate Scheduled Day Off, or "9/80 day

off) which shall remain fixed. Temporary changes in the ASDO at the request of
management or the employee are prohlblted unless itis mtended for the employee to
work additional hours (overnme) R TR

284 —BidPlans . .. . Lo
The existing bid plans last re\nsed ‘on May1 2010 for both for’ Secunty Oﬁ' cers and
Lead Security Officers, provides for the ‘anriual blddmg of positions: Specific detalls as’

to the process and execution of the bid plans shall continue to be addressed threugh

the Bid Committee, which Is a sub-commlttee of the Jomt Labor-Management Secunly
“ Committee. : _ i -
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28.2 ~— Daylight Saving Time

Each year Daylight Saving Time shall begin at 2:00 A.M. on the second Sunday of
March and shall end at 2:00 Am. on the first Sunday of November except as modlﬁed
by Ieglslatwe actlon or pres:dentral proclamatmn :

. -(1) Wlth the begmmng of Dayllght Savmg Tlme all clocks at 2 00 AM. shall

.- be set-ahead one hour to 3:00 AM. Employees at work on a regularly .

- -scheduled basis when the clock is changed, shall have their time reported

as a normal eight-hour shift. Shift differentials, if apphcable -shall be pald :

as provided,

(2) With the ending of Daylight Savmg Time,-all clocks at 2:00 A.m. shall be .

set back one ‘hour to 1:00 AM. Employees at: work on a regularly
scheduled basis when the clock is changed, shall work an actual nine-
hour shift. Their time shall be reported as a normal eight-hour shift plus
-one hour of overtime and the overtime premium shall be as prowded Shift
differentials, if applicable shail be as prcwded

.(3) Beginning and ending clcck tlmes of regclarly asmgned work schedules
shall not be affected by clock change T T ST

28. 3 — Normal Shift and Ca!endar Da R

A normal shrft shall be consmlered for tlmekeepmg and pay purposes to faH wnthln the'=
day in'which it commences. Except that shifts that begin at 10:00 P:M., orlater, shall be

deemed to fall within the day in which the shlft terminates fer tnmekeepmg and pay
purposes.

EMPLOYEE RETlREMENT PLAN

No provision of this Article shall become binding in whole or in part, uniess and until -

finally adopted by the Retirement Plan's Board of Administration. .

29.1 — Enhancement of Employses’ Retlrement Plan Pension Formula Rate |

: Rettrement plan benefi fs for ernployees hired by LADWP on or before December 31

2013 shall be consistent with the Water and Power Employees’ Rettrement Dlsablhty
and Death Benefit Insurance Plan for Tier 1 members.
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Retirement plan benefits for employees hired by LADWP on or after January 1, 2014,
shall be consistent with the Water and Power Employees Retlrement Dlsablllty and
Death Benefit Ingurance Plan for Tier 2 members, - ; -

Members may view the provnsmns of the Plan at or. view the Tier 1 and Tier 2 bensfits at .
http://retirementiTier2.hitml. “If - there . are . any questlons, members may contact the

Retlrement Oﬁ‘lce at (21 3) 367-1712‘4 =

29. 2 — Retlrement Fcrmula Pensmn Can T

Rettrement Formula Pensnon ‘Cap shall be conststent wnth the Water and Power
‘Employees’ Retirement, Dlsablhty, and Death Benefit Insurance Plan for Tier 1 and
Tter2members e & _

Members may, view the provi ons of the Plan at nttg Ilrettremen / or view the Tier 1 and N
» - ; 3 2 ‘.-. th i : N b 4o

29,4 — Fa_gored Natlons Clause for- Retlrement Beneﬁts in DWP Plan orinlLos Los
“Angeles City EmDIOVees Retirement Plan

‘The Parties: hereby agree that dunng the term of 'lhIS MOU, should other bargalning
units receive (under the Water and Power Employees' Retlrement Disability, and Death
[Insurance Plan or the Los Angeles City Employees' Retirement System) benefit(s) that
would be more favorable to the individuals covered by this MOU, the more favorable
benefits shall, with the Union's concurrence be 1ncorporated into this MOU, as if set
forth fully herein. : _ ‘

A

29, 5 — Deferred Retirement Ogtmn Program

The Parties agree to establish a Deferred’ Retlrement Optlcn Program (DROP) generally
consistent-with the principles and structure of the existing program for Fire and Police
‘personnel. At minimum, the proposed DROP will contain the following features: cost

neutrality; eligibility for all members of the Retirement Plan who qualify for an unreduced

retirement formula; five-year efigibility window; and re-evaluation after three (3) years.
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ARTIGLE 30
ANNUAL PERFORMANCE EVALUATIONSICAREER DEVELOPMENT

Al employees ¢overed isnder this MOU shall have an annual perfonnanoe evaluation o

conducted to provide valuable feedbaék to facilitate and promote their contmuous _
growth, development and success, The review period shall be based on'the anmversary
date of the employee. The annual performance evaluatlon document shall not be used
for any dtSGIphnal'y purposes AP L TR PREE I ¥ S R

UARTICLE31

CONTRACT SECURITY

The Par’oes Local 721 and Management agree 't at the Def
efforts to maintain the level of contract security to I

positions (Class Code 3131) in the Annual Personﬁel Resoldtion (APR) for' the duration”

of the term of this MOU

The Parties. also agree to evaluate - the .replacement of contract Secunty Oﬁ‘oers at

specific de51gnated locations and continue to evaIUate ;f SEIU Secunty Oft' cers, can;"ﬂ':__ ‘_ | _
. replace contract Security Off‘ icers within the. duratlon of the term of this MOU. ..o .
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ARTICLE 32
NON BIDDED REMOTE LOCATIONS

(1) A remote Iocatron assrgnment for Lead Security Oﬁ" cers (LSO) shali be def ned L

as a Non Bidded assignment fifty (50} mlles or more from John Ferraro Building
(JFB) '

(2) A remote focation assignment for Security Officers (SO) shall be defined as a
Non Brdded assrgnment f fty (50) m|les or more from therr reportrng work looatron

(3) The Department shall pay for meals andlor Iodging when an LSOISO works ina.
remote Iocatlon where it prevents his/her daily return.

4) LSOISO who works at a remote location shall receive travel time, mlieage, and/or
subsistence for temporary periods of time under unusual or special -
cirsumstances. Such expenses shall be paid commencing with the time the e

employee leaves the work location'or JFB and ends the time he or she retutns to Fan

his or her home or the JFB, as appropriate. Additionally, Security Services shall -

to the extent possrb!e provrde a LADWP vehicle for transport to the remote
locatlon :

(5) Should a remote Iocehon assrgnﬂment become a BID and the holder of the BID
takes a day off, an LSQ/SO ¢ 'erlng_that post shall be entitied fo traveé! time, -
mileage, and/of § f the ,equrred fifty (50) miles drstance is met.

' SCOPE OF'IMPLEMENTATION

" This MOU or MOU Amendment shall not become bmdlng m who!e or m par’t, unlees and
until all of the following have occurred; : S

1. SEIU, Local 721 has nofified the Board that the MOU was ratified in its .
entrrety by the Union's bargaining unit membershlp, as’ evidenced by SEIU,
Local 721's authorized représentative affi xrng hrs or her 5|gnature hereto; and

2. The Board has by adoption of an appropnate Reso!utron notified SEIU, Local
721 that the MOU is approved, as to items within the Board's authority, by the

Department as evidenced by the General Manager affxmg his srgnature
Hhereto, and

3. The City Councn has taken appropnate action approving and- settlng the
salaries agreed to herein and, because this MOU exceeds three years in
duration, has also approved the items that had been approved by the Board.

-The effective date of this MOU is the date on which the last event in time occurs.
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Correctlon

The City Controller andlor the General Manager of the Los Angeles Department of
Water and Power are hereby authotized to porrect any technrcal or c[enca1 errors in this
MOU after Umon revrew and agreement ' :

IN WITNESS WHEREOF, the Parties hereto have caused their duly authorized
representatives to execute this Security Unit Memorandum- of Understandrng on thrs
to be effettive as provrded herein. -

-

SR E

Service Employees Internatrona! Unron e C ofLesAngeles PR
Local 721+ o S o Representative oo s o
Authorized Representatlve Vi e DO

Regronal Drrector"”LAI ‘. s e l';Ma”":'ger SR
o . Los Angeles Departmerit a of o
Watet and POWer *

APPROVEDASTOFORMANDLEGALITY B O
MHAELN.FEUER CtTYATTORNEY |
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APPENDIX Al
SECURITY UNlT SALARIES EFFECTIVE OCTOBER 1,2017 -

COLA 3% .

~'|Class Class Title/ - - R N
. | Code | -~ DDR NoJRange - | Pay Rate | Step1 | Step2 | Step 3.{ Step4:| Step 5.

' 3181 SecuntyOfﬂcerA Hourly - | 2672 28.21] 2078 - 31.44] - 33.19
193-31002 “Biweekly .{-2,137.6012,256.802,382.40 2,515.20; 2,655:20
o SalamRue 2672 ‘Mbnthly.:ﬁ.*@l ‘-14',649.28 4,908.54 5,181'.—'_[2-5’,14?0';56 5,775.06

31 81 Security

= ':Employees assigned to a Security Oﬁ” cer A position shall
 Officer ”A"

receive the second prem:um leve! above the appropriate

= o4tep rate inthe salary range apphcable to Security
Off'cer"B” ST

+ 1 ~The following Securlty Officer: "A" data is presented for
.:informational purposes only. If this data is in conflict with the
'f:above methocl for. settmg salaries for Secunty Officer "A”

" : mformatlon below

o C_Iasz. Class Title/ o R T ey
| Code | DDRNG. IRange Pay Rate | Step 1| Step2 | Step 34

g 3181 _,Secunty OfficgérB - Hdliily"?i-i" 2534 2675 28.24

101-31001/93:31001 |BiweeKly | 2,027.202,140.00,7,250.20(2,384.6C

*"?f"i-*zSalary Range 2534~ Monthly "~ { 4,400.164,854.504,915.765 186,04 5,475.78
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~ APPENDIX A2 - '
' SEGURITY UNIT SALARIES EFFECTIVE DECEMBER1 2017 °

COLA1.5%

Class Class Title/ R B e

Code | - DDR No.J/Range ' | Pay Rate | Step1 | Step2 | Step 3 | Stép 4 | Step5 |

3181 [Security Officer A~ Hourly ~ 27.12] . 2863 30.23 - 31.92] 33.70

.+93-31002 - - v = Biweekly | 2,169.60/2,290.40/2,418.40/2,553.60] 2,696.00
" |Salary Range 2712 “Monthly "~ | 4,718.884,981.625 260.02{5,554.08 5,863.80

3181 Security -

Officer "B.”

S Erhp!oyees assigned toa Sééunty Officer “A” position shall
Officer "A"/ * = “receive the second premium level.above the appropriate
e hgtep rate in the salary’ range apphcable to Secunty

-+ The following Security Off" cer ‘A’ datais presented for
« «~informational purposes-only..If this data is in conflict with the

lnformatlon below:;:

e ~above method for.setting salaries for Security Officer “A”
w o o=posltions, said method shail take precedence over the

| K 'Class Title/

i |- DDR NoJ/Range - | Pay Rate -:steﬁri | step2 | Step3 | Step4 | Step5 |
curity Officer B [Hourly . |* ~ 256.71] 2744  28.65 +30.25.:31.94
94:31001/93- 31001 |B|weekly 2_,—056_.80 2,171:2012,292.0002,420.00 2,555.20
~ISalary Range 2571 - Monthly - | 4,473.544,722.364,685.10/5,263.50 5,557.56,
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APPENDIX A-3

SEGURITY UNIT SALARIES EFEECTIVE OCTOBER, 2018
COLA29% o -

Officer "A”

step rate in the salary range applicable to Security -

Ofﬁcer !IB ”

Class|. :ClassTitle/.. |- -wovel v o o o ] e e
"~ | Code | -DDR No.lRange - ‘Pa'y Ra’t’e.‘.,,; ;:_St_ep 1 Step2 | Stop 3| Step 4.{-Step5.|
‘318‘1 Security Officer A :[Hourly .- -| - 27.92 - 2048 31.12.,.-32.86 . 34.69
0331002 - - Biweekly - 2,233.6012,358.40/2,489.60/2,628.80 2,775.20 .
: alary Range 2792 Mohthly - | 4,858.085,129.52/5,414.885,717.64 6,036.06
3181 Security - Employees assigned fo a Security Officer *A” position shall
“receive the second premium level above the appropriate

The following Security Officer “A” data § is presented for
informational purposes only. if this data is in conflict with the
above method for setting salaries for Security Officer “A”

© positions, said method shall take precedence over the
lnformatlon below. -

- Class | Ciass Title/ -

Security Unit 10/1/2017-9/30/2022
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| Code | DDR No/Range | PayRate | Step1.| Step2 | Step3 | Step4 | Step5 | -
.| 3181 [Security Officer B Hourly 26468 2794 2950 3114 32.88
'- 01-31001/93-31001 - [Biweekly | 2,116.802,235.202,360.00,2,491.20| 2,630.40

Salary Range 2646 [Monthly | 4,604.04{4,861.56(5,133.00/5,418.36{ 5,721.12, -




S APPENDIX A-4 :
SECUR!TY UNIT SALARIES EFFECTIVE OCTOBER 1 2019

f

- the' percentage mcrease m the CPI for Urban Wage Earners and Clericalt Workers as .
- méasyred from August 2018 to August 2019 for U.S. City Average 1982- 84~100), .

' prowded however, that if the CP!I increases less than or equal to two percent (2%), the
salary ranges shall be increased by two percent (2%), and if the CPI increases by four
percent(4%)or more, the salary ranges shall be lncreased by four percent(4%).
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APPENDIX A-5 .
SECURITY UNIT SALARIE§ EFFECTWE OCTOBER 1, 2020

Effective’ October 1, 2020 salary ranges shall be rncreased by a percentage equal to

. the percentage | increase in the CPI for Urban Wage Earners and Clerical Workers as._ ...

measured from August 2019 to, August 2020 for U.S, City Average 1982-84"".__ 0), ...
~ provided howéver, that if the CPI i rncreases Iess than or equal to two pér 2 -
salary ranges shall be increased by two percent (2%}, and if the CPI i increases by four L

percent{4%)or more the salary ranges shall be increased by four percent(4%)

Security Unit 10/1/2017-9/30/2022 1|




APPENDIXA-6 =
SECURITY UNIT SALARIES EFFECTIVE OGTOBER 1,2021

Effectlve October 1, 2021 salary ranges shall be increased by a percentage equal to
the percentage mcrease in the CPI for Urban Wage Eamers and Clerical Workers as.
measured from August 2020 to August 2021 for U.S. Gity Average 1982-84=100);

provided however, that if the CPl ingreases less than or equal to two percent (2%),the -~ -
salary rangés shall be increased by two percerit (2%), and if the CPI increases by four *

percent(4%)or more, the salary | ranges shalf be mcreased by four percent(4%)
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APPENDIX B
CONTRACTING OUT

-

The Partres agree to the followrng terms and condttrons relatwe to the contractmg out of

“bargaining unit work:

)

2)

5)

The . Department- may contract out bargaining: unrt work without' meeting and -

' confemng, subject to Charter Sections 1022 and/or 370 through 373 of the. City

Charter and the prowsmns of th|s Agreement

No regular annual—rated Cnnl Servlce bargalmng umt employee wrthln the
classification and major functional areas affected by the contracting out of. bargamrng
unrt work wr!l be tald off or pIaced ona Iower Ievel DDR

Notwﬁhstandmg any provrsrons of thls MOU to the contrary, the provrsrons of this
Appendlx are sub]ect oniy to advtsory arbrtratron '

The Department : hall malntam a permanent staff m accordance wrth the fotlowrng
schedule«r:-'-‘ T o

75% of the permanent staff asof Fiscal Year 201-1-2012

Ordinance, the Parties agree to. meet—and~d|scuss in accordance with the. procedure

in paragraph 6, all contracts rnvolvmg bargarmng ‘unit work except those contracts

requrred because of b_ona frde emergency crroumstances TR

The Partles ;agree,;that the,fo[lowmg expedlted pro, ure sha!lrep :
resolution procedures of the. Employee Relations Ordrnanoe to resolve only. those
disputes arising out of the discussions occurring as & result of paragraph 5 above.

a. The Department wil notify the Union in a timely manner of all applicable
proposed contracts. .

b. The Union may tequest to meet-and-discuss such contracts within five (5)
working days of receipt of the contract. Failure of the Union to request a meeting
within five (5) working days shall constitute a waiver of the Union's right to

. continue this process.

c Meeting(s), if requested, will be held within five {5) calendar days of notification
by the Union of a desire to meet and discuss the contracts.

d. Should the Parties not agree during their meet-and-discuss session(s), the Union

may request expedited arbitration at the conclusion of the five (5) calendar day
- period. Failure of the Union to request arbitration within the five (5) calendar day

- period shall constitute a walver of the Union's right to
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7

‘continue this process. The Parties will attempt to establish a mutually agreeable
process for selecting arbitrators. Absent an agreement on such a process,
arbitrators will be selected in accordance with the Employee Relations Ordinance
Rules 11,03 and 11.04. If the ambitrator selected is not able to serve or cannot

meet the time liihits in 4(e) of the Agreement, a new arbitrator. shalt be selected =

by repeatmg the steps in Rules 11.03 and 11.04,

| e. The hearmg and isstance of an award by the arbitrator shall be concluded within

thirty {30) caleiidar days from the request forarbltratlon Lt

f. The arbitrator's advisory decision and recommendatron shatt be transmrtted to
the Board of Water and Power Commrssroners ssmultaneously W|th the contract :

proposed for adoption. -

g. The time Irmrts in thrs process may be extended only by mutual wrltten '

agreement.’ see T

PR

I —'.r.-h'w_-‘ "

h. This arbifration process shall be mformal Court reporters shatl not be used the |

“rles of evidence shall be informal; the arbitrator's hotes, ‘exhibits (if any), and the
written advisory decision and recommendatlon shall constitute the record of the
proceedings; and post hearing briefs will not be submitted. The Parties shall each

determine whether they wzsh to - produce ‘Withesses ‘and/or -documentary
,ewdence e

i} _'_The arbltratron fees shall be shared equal[ b"’ the Unron and Management

Disputes over the practrcal consequences of contractrng out other than those
dlsputes occumng under paragraphs 5 and 6 above, shall be resolved through the
grrevance pfocess startmg at the Union Procedure” (Step 3 Rewew—Dmsnon Leve])
in accordance wrth the provnstons rn Artrcte 5 of the MOU U EERE
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- APPENDIX ¢
PARKING FEES AND SUBSIDIES .

" The Parties agree that the following terms and conditions shal! be apphcable to
employees who report to an AQMD qualifying tocatmn - ‘

1)

2)

3)
4)
%)

6)

Employeés paying a parkmg fee who report to an AQMD tocatlon as thenr
permanent reporting location shall receive a $25 per manth parktng
(transporlat!on) subsidy. B .
*Rotatlng shift employees are excluded from this agree'ment-

Fac:llty parkmg admtmstrators shall set local rules for parkmg

Department Management shall set the rates for the DWP Vanpools

Any employee who drives his/her personal vehlc[e and occasionally t)arks at the
JFB or other central locations shail be charged $5 per .day to park, subject fo
'appllcable parking regulations. The rate will be $4 at non-céntral focations. §Ltch

‘ _employees wﬂl have an m—and out prmlege for any said paid parkmg day

Employees who pay monthly parkmg fees as members of a DWP vanpool or

‘carpop] will not be charged a daily parking fee when they 'drive their-personal
vehicle to work to accommodate scheduled overtime, lnless this overtime

- condition exceeds five (5) days per month after which No. & appllee '

7

8)

A $50 subeldy will be provided to any monthly trans:t nder who shows evidence .
upon demand of a monthly transit pass and who prowdes an affidavitto the John -
.Ferraro Building parking coordinator of such transzt use in commuting to work. -

Employees who normally. commute by bicycle and who provide an affidavit of
their daily bicycle riding and certification of this riding from their supew:sor WIII
receive this subsidy also: _ ‘

At AQMD quahfymg locations where adequate on-site parkmg is available for
employees, DWP management may take appropriate action to require

- employees to .park in-DWP facilities when there are complaints from residents .

and nelghbors about employees parking in thetr nelghborhoods
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The Parties agree that the attached chart correctly states the current parking fees and

subsidies.

R

JFB Scramble

QOther Gentral
| Lo_ca_tions

- JFB . -
- Assign
Space

,__\No‘n;.

' - Gentral
Locations

~ Subsidy |

Parking
Fee

$50

$85

$40

g5

- Carpool

NA

i N

$20

$25 per person |

Vanpodls | %

s

| 525 per rider

Take-Home |+ eps - |
Vehicles_.f - - 380

- $25 )

Mileage & Per..« =

Dlem

Emplbyees

on Mileage

' OnlY-:.f.. TR

$50

$40

25

NOTE: Thrs proposal mcludes on]y employees who start between 500AM and

2:00 p.M. and report to an AQMD qualifying location.
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