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SUBJECT: Resolution to extend the federal Work Opportunity Tax Credit.

CLA RECOMMENDATION: Adopt the revised Resolution (Attachment 1) to include in the City's
2015-2016 Federal Legislative Program, SUPPORT and/or SPONSORSHIP of legislation or
administrative action to make permanent the federal Work Opportunity Tax Credit which provides a
tax credit to employers who hire from certain target groups such as veterans.

SUMMARY 
On September 12, 2014, Councilmember Bernard Parks introduced Resolution (Parks-Krekorian) to
support or sponsor legislation to reinstate the Work Opportunity Tax Credit (WOTC) which provides
incentives to employers who hire from certain targeted groups such as veterans. According to the
Resolution, the WOTC is a federal tax credit available to employers who hire and retain individuals
from certain groups with significant barriers to employment. The Resolution states that WOTC reduces
an employer's cost of doing business and encourages job growth inasmuch as employers are not
limited on the number of individuals that can be hired to claim the tax credit.

According to the Resolution, the WOTC Program was designed to appeal to a wide range of employers
and to promote the hiring of individuals from the following targeted groups:

• Veterans
• Recipients of Temporary Assistance for Needy Families (TANF)
• Recipients of Supplemental Nutritional Assistance Program (SNAP)
• Designated Community Residents
• Vocational Rehabilitation Referrals
• Ex-Offenders
• Supplemental Security Income Recipients (SSI), and
• Summer Youth Employees

The Resolution states that in 2011, President Obama amended and expanded the definition of WOTC's
veteran target group by increasing qualifying wages and amount of tax credit as follows:

• $2,400 for each veteran new hire receiving SNAP benefits,
• $2,400 for each new veteran unemployed for at least four weeks,
• $4,800, for each disabled veteran new hire released one year after active duty,
• $5,600 for each new veteran unemployed for at least six months, and
• $9,600 for each new disabled veteran unemployed for six months.



The Resolution notes that the WOTC Program expired on December 31, 2013 and that it should be
retroactively reinstated to continue to assist employers with the hiring of individuals from the above-
mentioned target groups. Given the high level of unemployment within the target groups in Los
Angeles, the Resolution recommends supporting or sponsoring federal legislation to reinstate the Work
Opportunity Tax Credit.

BACKGROUND 
On September 12, 2014, Councilmember Parks introduced Resolution (Parks-Krekorian) to support or
sponsor legislation to reinstate the Work Opportunity Tax Credit (WOTC) Program inasmuch as it had
expired December 31, 2013. However, on December 19, 2014, President Obama extended the
program to benefit employers hiring between January 1, 2014 and December 31, 2014. Employers who
hired new employees between January 1, 2014 and December 31, 2014 are now retroactively eligible
to receive the tax credit. Therefore, we have prepared a revised resolution (Attachment I) supporting
legislation and/or administrative action to make permanent the WOTC Program which provides a tax
credit to employers who hire from certain target groups such as veterans.

The WOTC is a federal tax credit program established to increase employment opportunities and
earnings of workers belonging to certain disadvantaged groups by providing employers with an
incentive to hire and retain such workers.

According to the U.S. Department of Labor, employers can generally earn either 25 percent or 40
percent of a new employee's first-year earnings. The amount of the tax credit depends on the target
group, the number of hours worked and the wages paid to the worker. The Department of Labor
indicates that the maximum tax credit amounts per target group are as follows:

WOTC Target
Group

Description Maximum Tax
Credit

Veteran Receives SNAP $2,400
Veteran (Disabled) Hired one year from leaving service $4,800
Veteran (Disabled) Unemployed at least six months $9,600
Veteran Unemployed at least four weeks $2,400
Veteran Unemployed at least six months $5,600
TANF Short Term Recipient $2,400
TANF Long-Term TANF Recipient (Amount over two years) $9,000
SNAP Food stamp recipient. $2,400
Designated
Community
Resident

An 18-39 year old who lives within one of the federally

designated Rural Renewal Counties or Empowerment Zones.

$2,400

Vocational
Rehabilitation
Referral

An individual with a disability who completed or is

completing rehabilitative services from a state-certified

agency, an Employment Network under the Ticket to Work

program, or the U.S. Department of Veteran Affairs.

$2,400

Ex-Felon
An individual who has been convicted of a felony and has a

hiring date that is not more than 1 year after the conviction or

release from prison.

$2,400

SSI Recipient Federal income supplement to help the aged, blind and
disabled. Provides cash to meet basic needs for food, clothing
and shelter.

$2,400

Summer Youth A 16 or 17-year old youth who works for the employer
between May 1 and September 1 and lives in an
Empowerment Zone.

$1,200



The Economic and Workforce Development Department supports legislation to continue to provide
incentives to employers through the Work Opportunity Tax Credit. It is therefore recommended that
the City Council adopt the revised resolution (Attachment 1) to support and/or sponsor legislation or
administrative action to make permanent the Work Opportunity Tax Credit which provides a tax credit
to employers who hire from certain target groups such as veterans.

DEPARTMENTS NOTIFIED 
Economic and Workforce Development Department

BILL STATUS 
December 19, 2014 President Obama signed legislation extending the Work Opportunity Tax

Credit period to January 1, 2014 through December 31, 2014.

elipe Valladolid Chavez
Legislative Analyst
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Attachment: 1. Revised Resolution

2. Resolution (Parks-Krekorian)



RESOLUTION Attachment 1

WHEREAS, any official position of the City of Los Angeles, with respect to legislation, rules, regulations or
policies proposed to or pending before a local, state, or federal governmental body or agency must have first been
adopted in the form of a Resolution by the City Council with the concurrence of the Mayor; and

WHEREAS, the Work Opportunity Tax Credit (WOTC) Program is a federal tax credit available to
employers who hire and retain individuals from certain target groups with significant barriers to employment; and

WHEREAS, WOTC reduces an employer's cost of doing business and encourages job growth inasmuch as
employers are not limited on the number of individuals that can be hired to claim the tax credit; and

WHEREAS, the WOTC Program was designed to appeal to a wide range of employers and to promote the
hiring of individuals from the following targeted groups:

• Veterans
• Temporary Assistance for Needy Families (TANF) Recipients
• Supplemental Nutritional Assistance Program (SNAP) Recipients
• Designated Community Residents
• Vocational Rehabilitation Referral
• Ex-Offenders
• Supplemental Security Income Recipients (SSI)
• Summer Youth Employees; and

WHEREAS, in 2011, President Obama amended and expanded the definition of WOTC's veteran target
group by increasing qualified wages and tax credits; and

WHEREAS, an employer hiring a veteran may receive a tax credit as follows:
• $2,400 for each veteran new hire receiving SNAP benefits
• $2,400 for each new veteran unemployed for at least four weeks
• $4,800 for each disabled veteran new hire released one year after active duty
• $5,600 for each new veteran unemployed for at least six months
• $9,600 for each new disabled veteran unemployed for six months; and

WHEREAS, the WOTC Program expired on December 31, 2014 and should be made permanent to
continue to assist employers with the hiring of individuals from the above-mentioned target groups; and

WHEREAS, with over 340,000 veterans in the Los Angeles area and an additional 30,000 returning from
war, the City must make every effort to assist employers with the hiring of veterans consistent with the City's
policies and goals to end veteran homelessness and reduce veteran unemployment;

NOW, THEREFORE, BE IT RESOLVED, with the concurrence of the Mayor, that by adoption of this Resolution,
the City of Los Angeles hereby includes in its 2015-2016 Federal Legislative Program SUPPORT and/or
SPONSORSHIP of legislation to make permanent the Work Opportunity Tax Credit which provides a tax credit to
employers who hire from certain target groups such as veterans.
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• $9,600 for each new disabled veteran unemployed for six months; and
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WHEREAS, with over 340,000 veterans in the Los Angeles area and an additional 30,000 returning from
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policies and goals to end veteran homelessness and reduce veteran unemployment;

NOW, THEREFORE, BE IT RESOLVED, with the concurrence of the Mayor, that by adoption of this
Resolution, the City of Los Angeles hereby includes in its 2013-2014 Federal Legislative Program SUPPORT or
SPONSORSHIP of legislation to reinstate the Work Opportunity Tax Credit which provides incentives to e
who hire from certain targeted groups such as veterans.
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