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The City of Los Angeles has a progressive record of adopting policies and programs that advance 
the economic goals of job creation and business development. The City aims to ensure that individuals are 
employed in environments that offer dignified wages and optimal working conditions. One recent 
accomplishment was the City’s establishment of the Minimum Wage Law which raises the minimum wage 
to S15 per hour by the year 2021. In alignment with the recently introduced ‘'Open for Business Initiatives,” 
increasing the minimum wage will lead to a myriad of benefits for both employees and the businesses that 
employ them.

For a policy to be effective, employees and employers must understand their respective duties and 
responsibilities, including, the benefits to which they are entitled, reporting procedures, and consequences 
for potential violations. Clarity and guidance must be provided to ensure all parties understand the 
difference between federal, state and City minimum wage requirements and the City’s Living Wage and 
Hotel Minimum Wage Ordinances. These policies arc well-intended attempts to bridge the income gap in 
Los Angeles, but, understanding and implementing them may raise challenges due to the complexities of 
those laws.

The Economic and Workforce Development Department (EWDD), through its BusinessSource 
Centers (BSCs), provides technical assistance and educational resources to businesses within the City. 
Given the infrastructure of the BSCs as educational and training venues for the business community, it 
would be ideal for BSCs to serve as a space to raise awareness about the minimum wage requirements.

EWDD and the Bureau of Contract Administration (BCA), which administers the Minimum Wage 
Law, should develop a Citywide Minimum Wage Educational Plan (Educational Plan) to inform the 
business community about the minimum wage requirements, through the BSCs. The Educational Plan 
should include community workshops, courses offered in a classroom setting, and online self-help tools 
that help distribute information to the business community. In developing the Educational Plan, EWDD 
and BCA should consider the language needs of the community, and dates and locations that are accessible. 
Additionally, EWDD and BCA should develop an educational campaign to promote available resources 
and establish partnerships to proliferate information relative to the minimum wage. As part of the 
Educational Plan, EWDD and BCA should, at minimum, include the following topics: employer 
requirements, wage schedule, paid sick leave, exemptions and small business deferrals, and enforcement.

I THEREFORE MOVE that the City Council instruct the Economic and Workforce Development 
Department and the Bureau of Contract Administration, and any other departments as needed, to report to 
Council in 60 days relative to development of a:

A) Citywide Minimum Wage Educational Plan (Educational Plan) which includes multi-lingual 
and accessible community workshops, courses offered in a classroom setting, and online self
help tools that help inform the community about the City’s minimum wage requirements;

B) Curriculum that addresses minimum wage requirements, wage schedule, paid sick leave, 
exemptions and small business deferrals, and enforcement of the minimum wage; and,

C) Campaign by which to promote the Educational Plan and other resources with regard to the 
City’s minimum wage. 1
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