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To: The Council 
The Mayor

Richard H. Llewellyn, Jr., City Administrative OfficerFrom:

REQUEST TO EXECUTE AND DELIVERAN INDEMNIFICATION AGREEMENT 
BY AND BETWEEN THE CITY AND THE MUNICIPAL IMPROVEMENT 
CORPORATION OF LOS ANGELES (MICLA) TO PROVIDE FOR THE 
INDEMNIFICATION OF THE DIRECTORS, OFFICERS, AND EMPLOYEES, IF 
ANY, OF MICLA BY THE CITY AND FOR THE APPROVAL OF THE 
APPOINTMENT OF TWO MICLA BOARD OF DIRECTORS

Subject:

RECOMMENDATIONS

That the Council, subject to the approval of the Mayor:

Adopt the Resolution, which provides for:

the approval of the execution and delivery of an Indemnification Agreement by and between 
the City and the Municipal Improvement Corporation of Los Angeles (MICLA) to provide for 
the indemnification of the Board of Directors, Officers, and Employees, if any, of MICLA by 
the City; and

D

the approval of Mr. William T. Fujioka and Ms. Andrea B. Ambriz as new Directors of MICLA 
to fill two existing vacancies of the MICLA Board of Directors.

2)

SUMMARY

The City Administrative Officer (CAO) requests authority to execute and deliver the Indemnification 
Agreement (Attachment A-1) by and between the City and MICLA to provide for the indemnification 
of the directors, officers, and employees, if any, of MICLA by the City. Currently, the MICU\ Bylaws 
provide for the indemnification of MICLA directors, officers, and employees by MICLA for any 
liabilities occurring in connection with the performance of their duties. In addition to the 
indemnification contained in the MICLA Bylaws, the officers and directors of MICLA have requested 
that MICLA obtain and provide errors and omissions insurance for its officers and directors, and 
recoup the cost thereof from the City each year, or that the City indemnify them for their service as 
officers and directors of MICLA in a manner that would obviate the need for such insurance. Due
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to the City’s relationship with MICLA as an entity formed by the City to provide financing assistance 
to the City for the City’s capital needs, it is recommended that the Council formalize and approve 
such indemnification pursuant to the terms and conditions set forth in the Indemnification 
Agreement.

The CAO is also requesting affirmative approval of two new Directors, Mr. William T. Fujioka and 
Ms. Andrea Ambriz, to fill two vacant positions on the MICLA Board. MICLA is governed by a five- 
member Board, whose Board members were initially appointed by the Mayor in 1984. 
Appointments to fill subsequent vacancies are made by the MICLA Board, subject to Council 
approval. The MICLA Board currently has two vacant positions following the resignations of Mr. 
Herbert F. Boeckmann II in March 2019, an original Board member since MICLA s inception in 
1984, and Ms. Royce Menkus in July 2018, a Board Member since 2009. The MICLA Bylaws states 
that no director elected or appointed shall be deemed to be qualified for the office of Director if the 
name of such Director is disapproved by the Council within forty-five (45) days of receipt by the 
City Clerk, on behalf of the Council. Council’s affirmative approval of the new Directors will negate 
the need to send notice to the City Clerk and wait an additional 45 days for final approval.

Background

MICLA is a nonprofit public benefit corporation duly organized and existing under the laws of the 
State of California (Title 1, Division 2, Part 2 of the California Corporations Code) for the purpose 
of providing financial assistance to the City by financing, acquiring, constructing, improving, leasing 
and developing certain equipment and property for the benefit of the public. The Corporation was 
formed at the request of the City in 1984. MICLA plays no active role in the procurement of funds, 
but must review and approve the projects proposed by the City for debt financing. The MICLA 
Board members do not receive compensation. No elected officials of the City or City staff are 
members of the MICLA Board.

At its meeting held on September 4, 2019, the MICLA Board elected Mr. William T. Fujioka and 
Ms. Andrea B. Ambriz as new Directors of the Board to fill the two existing vacancies, with their 
remaining terms of office being until June 30, 2020 and June 30, 2022, respectively.

Mr. Fujioka served as the City Administrative Officer of the City of Los Angeles from 1999 until his 
retirement from the City in February 2007. In July 2007, Mr. Fujioka reentered public service when 
he was appointed by the Board of Supervisors to be the first Chief Executive Officer for the 
County of Los Angeles. After 40 years in public service, Mr. Fujioka retired in November 2014. 
Mr. Fujioka’s resume is contained in Attachment B.

Ms. Andrea Ambriz is currently a Strategic Engagement Consultant for “River LA,” a non-profit 
organization who champions -river-oriented policy and sustainable public spaces for the 
Los Angeles River. Previously, Ms. Ambriz served as Chief of Staff at SEIU Local 2015, where she, 
among other things, served as strategic advisor to leadership and managed the execution of key 
initiatives. Prior to that role, she served as a political appointee at the White House as 
President Obama’s Deputy Director of Private Sector Engagement. Prior to her role at the 
White House, Ms. Ambriz served as Director for Policy and Strategic Engagement for the myRA
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program at the U.S. Department of Treasury. Ms. Ambriz’ resume is contained in Attachment C.

ATTACHMENTS:

o Attachment A - Resolution approving the execution and delivery of an indemnification 
agreement by and between the City and the Municipal Improvement Corporation of Los Angeles 
(“MICLA”), (ii) approving Mr. William T. Fujioka and Ms. Andrea B. Ambriz as the two new 
directors of MICLA to fill two current vacancies on the MICLA Board of Directors, and (iii) 
ratifying, approving and authorizing any actions with respect thereto.

■ Attachment A-1 - Indemnification agreement by and between the City and the Municipal 
Improvement Corporation of Los Angeles

o Attachment B - William T. Fujioka Resume

o Attachment C - Andrea B. Ambriz Resume
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Attachment A -

Resolution approving the execution and delivery of an indemnification agreement by 
and between the City and the Municipal Improvement Corporation of Los Angeles 

(“MICLA”), (ii) approving Mr. William T, Fujioka and Ms. Andrea B. Ambriz as the two 
new directors of MICLA to fill two current vacancies on the MICLA Board of Directors, 

and (iii) ratifying, approving and authorizing any actions with respect thereto.



RESOLUTION OF THE COUNCIL OF THE CITY OF LOS ANGELES, 
CALIFORNIA (“CITY”): (i) APPROVING THE EXECUTION AND DELIVERY 
OF AN INDEMNIFICATION AGREEMENT BY AND BETWEEN THE CITY 
AND THE MUNICIPAL IMPROVEMENT CORPORATION OF LOS ANGELES 
(“MICLA”), (ii) APPROVING MR. WILLIAM T. FUJIOKA AND MS. ANDREA 
B. AMBRIZ AS THE TWO NEW DIRECTORS OF MICLA TO FILL TWO 
CURRENT VACANCIES ON THE MICLA BOARD OF DIRECTORS, AND (iii) 
RATIFYING, APPROVING AND AUTHORIZING ANY ACTIONS WITH 
RESPECT THERETO

WHEREAS, the City of Los Angeles, a municipal corporation and charter city organized 
and existing under the Constitution and laws of the State of California (the “City ”), may enter 
into lease and lease-purchase agreements with any person, firm, corporation or public agency to 
acquire, construct, install, improve, finance or refinance any real or personal property or 
equipment necessary or useful for the municipal purposes of the City;

WHEREAS, the Municipal Improvement Corporation of Los Angeles ("MICLA") is 
authorized under its Articles of Incorporation and its Bylaws to provide assistance to the City for 
any municipal purpose of the City, including rendering financial and other assistance to the City 
by leasing improvements, equipment and any other real or personal property for the benefit of 
the residents of the City;

WHEREAS, in facilitating MICLA’s assistance to the City, the officers and directors 
review and approve the execution of certain lease and lease-purchase agreements with the City 
and other documents related thereto;

WHEREAS, MICLA’s Bylaws provide for the indemnification by MICLA of its 
officers, directors and employees, which indemnification is practically supported by the City and 
the City’s resources;

WHEREAS, in addition to the indemnification contained in the MICLA Bylaws, the 
officers and directors of MICLA have requested that MICLA obtain and provide errors and 
omissions insurance for its officers and directors, and recoup the cost thereof from the City each 
year, or that the City indemnify them for their service as officers and directors of MICLA in a 
manner that would obviate the need for such insurance;

WHEREAS, due to the nature of the City’s relationship with MICLA as an entity formed 
by the City to provide financial and other assistance to the City for any of its municipal purposes, 
the City has agreed to formalize the indemnification of the officers, directors and employees, if 
any, of MICLA against all expenses and liabilities resulting from his or her service as an officer, 
director, or employee of MICLA, pursuant to the terms and conditions set forth in the 
Indemnification Agreement (defined below);

WHEREAS, William T. Fujioka and Andrea B. Ambriz were elected as new Directors of 
MICLA by the Board of Directors ( MICLA Board’') at a Special Meeting of MICLA held on 
September 4, 2019 to replace two existing vacancies on the MICLA Board because of the



resignations of two prior Directors, subject to approval of both Directors by the City Council as 
set forth herein;

WHEREAS, the MICLA Bylaws provide that no director elected or appointed shall be 
deemed to be qualified for the office of Director if the name of such Director is disapproved by 
the City Council of the City of Los Angeles (the City Council") within forty-five (45) days of 
receipt by the City Clerk on behalf of the City Council of the name of such Director;

WHEREAS, the City Administrative Officer (“CAO”) has requested that the City 
Council approve the election of Mr. Fujioka and Ms. Ambriz as the two new MICLA Board 
members effective on the date of approval of this Resolution rather than transmitting notice to 
the City Clerk of the names of the new Directors and waiting an additional 45 days after notice is 
provided as discussed above; and

WHEREAS, all acts, conditions and things required by the Constitution of the State of 
California, the laws of the State of California and the Charter of the City to exist, to have 
happened and to have been performed precedent to the adoption of this Resolution and in 
connection the consummation of the transactions authorized hereby do exist, have happened and 
have been performed in regular and due time, form and manner (or, as applicable, will happen 
and be performed in regular due time, form and manner) as required by law, and the City is now 
duly authorized and empowered, pursuant to each and every requirement of law, to consummate 
such transactions for the purpose, in the manner and upon the terms herein provided;

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF LOS 
ANGELES, as follows:

Section 1. The City Council hereby approves and authorizes the City Administrative 
Officer, any Assistant City Administrative Officer or any of their designees (each, an 
“Authorized Representative”) to execute and deliver the Indemnification Agreement, by and 
between the City and MICLA (the “Indemnification Agreement”) in the form of which is 
before this Council and on file in the Office of the City Administrative Officer, and approved by 
the City’s Risk Manager and approved as to form by the City Attorney, and any one of the 
Authorized Representatives is hereby directed, for and in the name of and on behalf of the City, 
to execute and deliver the Indemnification Agreement in substantially said form, with such 
changes, insertions and omissions as the Authorized Representative executing the same may 
require or approve (including approval of any changes requested by the Risk Manager), such 
requirement or approval to be conclusively evidenced by the execution and delivery thereof, for 
the purpose of the City providing indemnification to the officers, directors and employees, if any, 
of MICLA against all expenses and liabilities resulting from his or her service as an officer, 
director, or employee of MICLA, pursuant to the terms and conditions set forth in the 
Indemnification Agreement.

Section 2. William T. Fujioka and Andrea B. Ambriz are hereby approved as new 
Directors of MICLA to fill two vacancies on the MICLA Board for their remaining unexpired 
term of office, which is June 30, 2020 and June 30, 2022, respectively, and until their respective 
successors are duly elected in accordance with the Bylaws.
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Section 3. The City Council hereby approves any and all actions taken and documents, 
certificates and other instruments prepared or reviewed by or on behalf of the City that were 
previously taken by any officer, officers or agents of MICLA or the City regarding the matters 
set forth herein, and such actions are hereby ratified, confirmed, adopted, authorized and 
approved. Each Authorized Representative, acting alone, is hereby authorized and directed for 
and on behalf of the City to execute and deliver any and all documents or certificates, and to take 
or cause to be taken any and all actions necessary, appropriate or desirable to carry out the 
transactions contemplated by this Resolution, all upon such terms as shall be satisfactory to such 
Authorized Representative

Section 4. This Resolution shall take effect from and upon its adoption.

Approved as to Form:

Michael N. Feuer 
City Attorney

By:
Deputy City Attorney
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Indemnification agreement by and between the City and the Municipal Improvement
Corporation of Los Angeles



INDEMNIFICATION AGREEMENT

THIS INDEMNIFICATION AGREEMENT, dated as of 
“Agreement”), is entered into by and between the CITY OF LOS ANGELES (the “City”), a 
municipal corporation and a charter city of the State of California and the MUNICIPAL 
IMPROVEMENT CORPORATION OF LOS ANGELES, a nonprofit public benefit corporation 
duly organized and existing under and by virtue of the laws of the State of California (the 
“MICLA”).

1, 2019 (this

RECITALS

WHEREAS, the City, a municipal corporation and charter city organized and 
existing under the Constitution and laws of the State of California, may enter into lease and lease- 
purchase agreements with any person, firm, corporation or public agency to acquire, construct, 
install, improve, finance or refinance any real or personal property or equipment necessary or 
useful for the municipal purposes of the City;

WHEREAS, MICLA is authorized under its Articles of Incorporation and its 
Bylaws to provide assistance to the City for any municipal purpose of the City, including rendering 
financial and other assistance to the City by leasing improvements, equipment and any other real 
or personal property for the benefit of the residents of the City;

WHEREAS, in facilitating MICLA’s assistance to the City, the officers and 
directors review and approve the execution of certain lease and lease-purchase agreements with 
the City and other documents related thereto;

WHEREAS, MICLA’s Bylaws provide for the indemnification by MICLA of its 
officers, directors and employees, which indemnification is practically supported by the City and 
the City’s resources;

WHEREAS, in addition to the indemnification contained in the MICLA Bylaws, 
the officers and directors of MICLA have requested that MICLA obtain and provide errors and 
omissions insurance for its officers and directors, and recoup the cost thereof from the City each 
year, or that the City indemnify them for their service as officers and directors of MICLA in a 
manner that would obviate the need for such insurance;

WHEREAS, due to the nature of the City’s relationship with MICLA as an entity 
formed by the City to provide financial and other assistance to the City for any of its municipal 
purposes, the City has agreed to formalize the indemnification of the officers, directors and 
employees, if any, of MICLA against all expenses and liabilities resulting from his or her service 
as an officer, director, or employee of MICLA, pursuant to the terms and conditions set forth 
herein;

1



NOW. THEREFORE, in consideration of the following, the City and MICLA 
HEREBY AGREE as follows:

SECTION 1. Indemnification. The City shall, to the extent legally permissible, 
indemnify each person who may serve or who has served at any time as an officer, director, or 
employee of MICLA (each, an “Indemnitee”) against all expenses and liabilities, including, 
without limitation, counsel fees, judgments, fines, taxes, penalties and settlement payments, 
reasonably incurred by or imposed upon such person in connection with any threatened, pending 
or completed action, suit or proceeding in which he or she may become involved by reason of his 
or her service in such capacity; provided that no indemnification shall be provided for any such 
person with respect to any matter as to which he or she shall have been finally adjudicated in 
accordance with Section 11.38(f) of the City of Los Angeles Administrative Code not to have acted 
in good faith and in the reasonable belief that such action was in the best interests of MICLA. For 
purposes of this Agreement, “expenses” includes without limitation, attorneys’ fees and any 
expenses, if Indemnitee is successful, of establishing a right to indemnification under this 
Agreement. The termination of any proceeding by judgment, order, settlement, conviction or upon 
a plea of nolo contendere or its equivalent shall not, of itself, create a presumption that the person 
did not act in good faith and in a manner which the person reasonably believed to be in the best 
interests of MICLA.

SECTION 2. Indemnification Procedure. The City shall apply procedures 
established in the City of Los Angeles Administrative Code, Article 1 of Chapter 2 of Division 11, 
Sections 11.38 through 11.44 relating to indemnification of the City’s officers and employees, to 
each Indemnitee in determining eligibility for indemnification under this Agreement.

SECTION 3.
laws of the State of California.

Governing Law. This Agreement shall be construed under the

SECTION 4. Third Party' Beneficiary of Agreement. Each Indemnitee shall be 
a third party beneficiary of this Agreement with the power to enforce the same unless this 
Agreement is terminated pursuant to the terms hereof.

SECTION 5. Termination and Amendments. This Agreement shall continue 
in effect unless and until terminated in writing signed by both parties hereto. No amendment, 
modification, cancellation or termination of this Agreement shall be effective unless it is in writing 
signed by both the parties hereto. No amendment, modification, cancellation or termination of this 
Agreement shall adversely affect an Indemnitee’s right to indemnification under this Agreement 
for any actions, omissions or other conduct of the Indemnitee occurring prior to the date the 
Indemnitee receives actual notice of such amendment, modification, cancellation or termination.

SECTION 6. Severability. If this Agreement or any portion hereof shall be 
invalidated on any ground by any court of competent jurisdiction, then the City shall nevertheless 
indemnify Indemnitee to the full extent permitted by any applicable portion of this Agreement that 
shall not have been invalidated, and the balance of this Agreement not so invalidated shall be 
enforceable in accordance with its terms.

2



This Agreement may be executed in several 
counterparts, all or any of which shall be regarded for all purposes as an original but all of which 
shall constitute and be but one and the same instrument.

SECTION 7. Counterparts.

SECTION 8. Entire Agreement; Binding Effect. This Agreement sets forth the 
entire agreement an understanding of the parties relating to the subject matter herein and merges 
all prior discussions and supersedes any and all previous agreements between them covering the 
subject matter herein. The indemnification provided under this Agreement applies with respect to 
events occurring before or after the effective date of this Agreement, and shall continue to apply 
after Indemnitee has ceased to serve MICLA in any and all indemnified capacities.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
executed by their duly authorized officers and attested as of the date first above written.

MUNICIPAL IMPROVEMENT 
CORPORATION OF LOS ANGELES

By:
Assistant Secretary and Assistant 
Treasurer

CITY OF LOS ANGELES

By:
Assistant City Administrative Officer

APPROVED as to form

Michael N. Feuer, 
City Attorney

By:
Deputy City Attorney
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WILLIAM T FUJIOKA

EMPLOYMENT EXPERIENCE

Chief Executive Officer 
County of Los Angeles 
July 2007 to December 2014

Held the position of Chief Executive Officer for the County of Los Angeles reporting 
directly to the Los Angeles County Board of Supervisors. LA County is the largest county 
in the United States with an annual budget of $27 billion and 105,000 employees. As the 
CEO, I was the chief financial and administrative officer for the County. Under a new 
governance structure approved by the Board in 2007, 30 of the County’s 37 departments 
reported directly to my Office. This included, but was not limited to, Health Services, 
Public Health, Public Works, Community and Senior Services, Public Social Services, 
Public Defender, Regional Planning, Register/Recorder, and Treasurer/Tax Collector.

City Administrative Officer 
City of Los Angeles
August 1999 to February 2007 (retired in 2007)

Held the position of City Administrative Officer with a direct reporting relationship to both 
the Mayor and City Council. I was responsible for the daily administration and 
management of the $13.6B overall budget for the City. This also included the 
management of the City’s $5.5B municipal debt program, which maintained the highest 
debt rating assigned to large cities in the U.S.

General Manager, Personnel Department 
City of Los Angeles 
January 1997 to August 1999

Responsible for the overall management of the City’s Personnel Department, which 
provided comprehensive personnel/human resources services in the areas of 
selection/examination, recruitment, classification, workers' compensation, training, test 
development, commuter services, occupational health and benefits. The Department had 
an operating budget of $37M; a benefits budget of $217M; and 478 full and part-time staff.

Human Resources Manager, LA County, Department of Human Resources 
January 1996 to January 15, 1997 (note special assignment listed next) 
January 16, 1995 to May 15, 1995

Responsible for executive, specialized and general recruitment and selection services. 
Developed and implemented special departmental or Countywide Human Resources 
(HR) programs or initiatives.

Hospital Administrator/Chief Executive Officer
High Desert Hospital, LA County, Department of Health Services
May 16, 1995 to January 15, 1996 (Special Assignment)

Responsible for the management of a 170 licensed bed acute general medical/skilled 
nursing facility; one community health center; and two residential (400+ beds) alcohol and 
drug rehabilitation facilities.



Coastal Cluster Health Centers 
Department of Health Services 
July 1, 1992 to January 15, 1995

Managed eight comprehensive and public health centers located in Long Beach, 
Bellflower, Wilmington, San Pedro, Norwalk, Hawaiian Gardens, Torrance and Avalon. 
The centers offered primary, specialty, public health and a full range of ancillary 
(pharmacy, radiology and laboratory) medical services.

Administrator, Emergency and Ambulatory Care
LAC/USC Medical Center- General Hospital, Department of Health Services 
July 1, 1990 to June 30, 1992

Responsible for the Hospital's Emergency and Ambulatory Care programs and the Safety 
Police/Security and Environmental Services. The preceding services had a combined 
staff of 1,100 and handled 800,000 visits a year.

Human Resources Director
LAC/USC Medical Center - General Hospital, Department of Health Services 
July 1, 1986 to June 30, 1990

Managed a comprehensive personnel and payroll program for a major health care facility 
with a workforce of 3,400 employees.

ADDITIONAL POSITIONS

County of Los Angeles
❖ Personnel Officer - Chief Administrative Office ~ 1985 to 1986
❖ Civil Service Appeals Advocate - Department of Personnel - 1981 to 1985
❖ Examinations Analyst - Department of Personnel - 1980 to 1981
❖ Vocational Rehabilitation Counselor - 1978 to 1980

City of Los Angeles
*> Junior Administrative Assistant/Administrative Intern - LAPD - 1975 to 1978

County of Santa Cruz
❖ Custodian/Gardener - Department of Mental Health - 1972 to 1974

EDUCATION
Bachelor of Arts in Sociology 
University of California, Santa Cruz 
1970 - 1974 Graduated Cum Laude
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ANDREA B. AMBRIZ

SUMMARY
Executive strategist with 10+ years of success in crafting and leading strategic engagement efforts and campaigns, and 
providing counsel to senior leaders in government, nonprofit and private sectors on domestic and international issues. 
Versed in building and marketing innovative, national communications plans and programs to engage internal and 
external stakeholders and develop partnerships, involving public affairs and corporate citizenship efforts. Keen ability' to 
navigate complex settings and launch start ups from concept to execution, leading cross-functional teams. Skilled in:

• Social Impact and Multicultural Programming 
■ Grassroots Organizing and Politics
• Public Speaking and Presentations

■ Strategic Planning and Project Management
• Community Outreach and Grant-making
• Government Relations and Legislative Policy

PROFESSIONAL EXPERIENCE

River LA
Strategic Engagement head
■ Oversee social purpose initiatives and provide strategic guidance on community development efforts, 

managing relationships with leading Los Angeles regional and state leaders and organizations.
• Manage projects with community, business, philanthropic and government partners and funding sources.
• Posture tire non-profit to work effectively with state, local, and federal governments and the media, including on 

environmental, housing and workforce programming.

Los Angeles, CA
2019 — Current

Los Angeles, CA
2017-2019

■ Oversaw 200+ statewide employees and provide leadership to senior staff to advance operations for
internal and external development, alignment, communication, and implementation of organizational priorities.

■ Served as principal advisor and support for the President and Exec. Vice Presidents and engage external partners to 
support programmatic and strategic efforts for the union, representing over 387,000 statewide long-term caregivers.

• Organized and executed organizational efforts for key events, e.g. the first televised Gubernatorial Forum on Long
Term Care with candidates, statewide Executive Board meetings and all staff retreats, and partner convenings.

■ Developed and managed key union-wide initiatives and projects, including the innovation and launch of a new, 
exclusive financial product and program designed for all members, as well as new workplace benefits for staff.

SEIU Local 2015
Chief of Staff

Washington, D.C.
2015 -2016

The White House
Deputy Director of Private Sector Engagement, Office of Public Engagement
■ Served as the President’s liaison to top business executives, industry groups, trade associations, and

philanthropic foundations, from Fortune 500 CEOs to small business owners and entrepreneurs across the U.S.
• Spearheaded White House strategy to engage the private sector and build and leverage public-private partnerships 

on policy priorities, e.g. Syrian refugee crisis, criminal justice reform, trade negotiations, US-Cuba business relations.
• Facilitated interaction between President Obama and senior officials with business leaders and organizations on 

long-term and rapid response efforts, and prepared internal and public materials for meetings and engagements.
• Convened top business leaders nationally to host the first ever White House Diversity in Corporate America forum.
• Organized events widi senior White House officials and executives of major corporations to mobilize support for 

Presidential initiatives, e.g. Affordable Care Act, Joining Forces veterans hiring, pay equity and climate change.

United States Department of the Treasury, 2010-2015
Director of Policy and Strategic Engagement, myKA Program, Office of Domestic Finance
■ Designed and led national launch and outreach efforts to implement a pilot, start-up program and strategic 

communications strategy for mjRA-a. Presidential initiative to provide retirement security to private sector workers.
• Built coalitions and managed over 1,000 strategic partnerships with national and local influencers, employers, 

industry trade groups and leaders, state and local governments, and consumer and community stakeholder groups.
■ Served as zyyRA spokesperson, coordinated government wide strategy, and organized external events nationally.
• Advised English and Spanish product feature selection, website design, advertising materials, and call-center guide.
• Led 20+ cross-functional staff on national marketing efforts, incl. paid/eamed media via print, digital, social tools.

Washington, D.C.
2014 -2015
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Acting Deputy Assistant Secretary for International Affairs, Office of Legislative Affairs 
Special Assistantfor Appropriations and International Affairs, Office of Lsegislative Affairs
■ Provided legislative counsel to Secretaries Geithner and Lew and officials on the $2.8B foreign assistance 

portfolio and domestic programs, engaging the White House, State, Commerce, USTR, DOD, EX-IM, etc.
• Informed funding and policy efforts on trade, international financial institutions, foreign investments, debt relief.
• Advised strategy on high-profile matters, e.g. Arab Spring economic policy, Ex-Im reauthorization, IMF funding.
■ Managed bi-partisan relationships with Congress, led legislative negotiations, prepared officials for Congressional 

hearings and briefings, and shepherded Presidential nominees during Senate confirmation processes.

Consultant, Office of Financial Education/ Consumer Policy, Office of Domestic Finance
■ Directed reseatch and drafted a prize proposal to increase consumer and employer use of direct deposit,

supporting President Obama’s Bank On USA proposal to foster financial access to unbanked individuals.
■ Solicited input and engaged policy experts from government, private sector, community and advocacy groups.

Graduate Polity Intern, Office of the Chief of Staff
■ Provided assistance during Dodd-Frank negotiations for the creation of the Consumer Financial Protection 

Bureau, with the Office of Financial Education and Community Development Financial Institution Fund.
• Conducted sensitive research, drafted and edited materials, speeches, and talking points for Secretary Geithner.

Insight Prison Project
Board Member and Consultant
■ Directed an in-depth non-profit organizational review and strategic management improvement plan,

aligned with priorities of the California Department of Corrections and Rehabilitation on re-entry programming.

Prospera
Strategy Consultant
■ Built and executed a strategic forecast and growth plan for a business incubator of women-run 

microenterprises, e.g. initiated an aggregation model for an innovative client supply-ordering program.
• Produced and implemented an internal and external communications plan, incl. designing a website, a mobile text 

platform, and a new staff curriculum with training sessions for staff and clients in English and Spanish.

City and County of San Francisco
Strategic Planning Consultant, Department of Recreation and Parks
■ Outlined a departmental strategic planning process and action plan to identify and secure funding 

opportunities for park development grants in the City and County of San Francisco.

California State Legislature, 2005-2009
Legislative Aide, Office of California Assembly Member Kevin de Peon 
Legislative Aide, California Senate Fellow, Office of California Senator Joseph Dunn
■ Advised on statewide, national, and international policy issues and successfully enacted new laws

pertaining to the environment, public safety, consumer finance, public employment and labor relations, and 
education, including landmark legislation to establish and offer state retirement accounts to private-sector workers.

■ Directed grant-making approval efforts for a $400M state grant—the largest for park development in the U.S.
• Led media efforts gaining national coverage (NY Times, WSJ) and forged state and national support coalitions.
• Drafted and analyzed bill text; wrote speeches, op-eds, press releases, policy briefs, and vote decision memos.
• Organized press conferences, meetings, and events between government officials, advocates, and constituents.

2013-2014
2011-2013

2011

2010

San Rafael, CA
2010 - 2011

Guadalajara, Mexico
2010

San Francisco, CA
2010

Sacramento, CA
2006 - 2009 
2005 - 2006

EDUCATION, HONORS, & SKILLS
Master of Public Policy, University of California at Berkeley
Bachelor of Arts, Public Policy (Urban Studies) and Sociology, DePaul University

Berkeley, CA 
Chicago, IL

2011
2004

NBC Universal, “Young 
Latinos of the Obama Whi

• Huffiagfon Post, “40 Under 40 
Latinos in American Politics.”
2014

■ Community Engagement: Elected and serving as an At-large Director of the Mar Vista Community Council
• Electoral Politics: Former Congressional and pro-bono campaign policy and fundraising consultant; seasoned 

campaign aide and former community organizer

• Sacramento Bee, California 
Infiuencer. 2018te

House.” 2016

Skills: Spanish; Media, Conflict Resolution and Leadership Training; Website Design and CRM Databases


