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SUBJECT: Resolution (Rodriguez - Price) to SUPPORT Proposition 16

CLA RECOMMENDATION: Adopt Resolution (Rodriguez - Price) to include in the City’s 2019-2020 
State Legislative Program, SUPPORT for Proposition 16 which would allow government agencies to give 
preferential consideration based on race, sex, color, ethnicity, or national origin in employment, 
contracting, and education.

SUMMARY
The Resolution (Rodriguez - Price), introduced August 5, 2020, advises that Proposition 16, approved in 
1996, prohibits the consideration of race, sex, color, ethnicity, or national origin in public employment, 
public education, or public contracting. A 2016 study “The Impact of Proposition 209 on California’s 
Minority and Women Business Enterprises” found that the implementation of Proposition 209 has cost 
women and persons of color over one billion dollars annually in lost government contracts. Despite the 
important role of women as the linchpin of their families’ economic security and key drivers of our 
nation’s prosperity, few economic policies have been created focusing on women. The absence of equal 
opportunity has forced communities of color to contend with an unjust disparity in quality of life, 
employment, and education.

The Resolution further advises that Proposition 16 would allow government agencies to give preferential 
consideration based on race, sex, color, ethnicity, or national origin in employment, contracting, and 
education. The City of Los Angeles supported the passage of Assembly Constitutional Amendment 5 
(Weber) and has further made efforts to address the status quo of underrepresentation. Despite the passage 
of Proposition 16 being decided by voters, the City must continue to aggressively advocate for equal 
opportunity.

The Resolution recommends that the City support Proposition 16 which would allow preferential 
consideration in public contracting.

BACKGROUND
Proposition 16 is a ballot measure for the November 3, 2020 state ballot which would allow preferential 
consideration of race, sex, color, ethnicity, or national origin in public employment, education, or public 
contracting. Passage of the measure would allow government agencies such as state, county, and 
municipal governments to establish preference programs and address racial and gender disparities in their 
workforce. Passage would further allow public educational institutions, including the University of 
California and California State University systems, to consider race or gender in admissions. Approval of 
Proposition 16 would repeal Proposition 209, the existing prohibition of consideration of race, sex, color, 
ethnicity, or national origin in public employment, public contracting, and public education. California is 
one of eight states including Oregon, Arizona, Nebraska, Michigan, Oklahoma, Florida, and New 
Hampshire to prohibit affirmative action policies.



The passage of Proposition 209 in 1996 resulted in the elimination of preferential and affirmative action 
programs voluntarily adopted by public agencies and educational institutions. This caused a reduction in 
workforce participation rates and college acceptance rates for persons of color and women immediately 
following passage of Proposition 209. Prior to the prohibition of affirmative action policies the State of 
California set goals for the portion of state contracts to be awarded to women-owned or minority-owned 
business.

A study from the Economic Policy Institute found that black workers are twice as likely to be 
unemployed, a disparity that is also present for college-educated black workers. According to the Institute 
for Women’s Policy Research, if the United States maintains the current level of progress towards pay 
equity for women, it will take until 2059 to achieve pay equity. This timeline is further extended with 
consideration of race.

The City of Los Angeles has implemented policies that seek to address the disparities caused by 
Proposition 209 while adhering to state and federal law. The City’s Business Inclusion Program (BIP) 
requires prime contractors to conduct outreach to minority-owned and women-owned businesses, as well 
as small and emerging business enterprises for subcontracts resulting from any awarded City contract. 
The City has also established the Civil and Human Rights Department to address discrimination in 
employment, commerce, and education and has taken steps to establish an Office of Racial Equity. 
Proposition 16 would allow for the expansion of these programs and for preferential consideration in 
awarding contracts or addressing race or gender disparities in the workforce. Proposition 16 will be 
considered by California voters on November 3, 2020.

Support for Proposition 16 is consistent with past efforts to address the effects of systematic racism, 
ensure equity for the residents of the City, and to ensure equal opportunity.
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Andy Gal; 
Analyst

Attachments: Resolution (Rodriguez - Price)1.


