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Comments for Public Posting:  We can recover the community policing partnership by

implementing some commonsensical standard operating
procedures and establishing “Best Practices” Financial incentives
and financial consequences are significant in sponsoring Policing
reforms: those insuring municipalities should consider
exclusionary clauses pertaining to misconduct. All officers
(current included) should be assessed and deemed psychologically
fit for the responsibilities of serving the people and public
welfare. Reintroducing community policing "Out of the Car and
Into the Community". PBA should bear the burden of financial
consequences of officer misconduct. I have attached a step by step
suggestion of protocols to support community policing. Each
precinct should have a community policing point person, and a
civilian recommended by their community. 



  I am a business person in LA County and I own a private practice. I served in the United States Marine Corps, 
and I was an Auxiliary Police Officer in the early 90’s in the 10th Precinct in New York City, only to say I 
have some familiarity with service and law enforcement.  

I believe the following steps are pragmatic, as well as doable, and will ensure we hire the right type of people 
into serving as police officers: protecting our citizens and police officers alike. 
 
The truth is the majority of men and women in law enforcement are not violating people’s human rights, 
however, it is also evident that there is a sub culture of intimidation and threats which seek to silence whistle 
blowers from exposing an officer’s misconduct and de facto becoming complicit in the acts violating and 
abusing the human rights and articles of the American Constitution.  

We can recover the community policing partnership by implementing some commonsensical standard 
operating procedures and establishing “Best Practices” 
 

I believe there are steps to implement: 
 
1.)       Every candidate for the Police Academy should have to take the MMPI-2 psyche test, to assess whether 
they have the right disposition to carry a lethal weapon, and be entrusted to protect and serve. (Retroactively 
implemented for current officers.) 
 
2.)       The insurance carriers should incentivize police departments with premium reductions for implementing 
the MMPI-2* department wide. (*A standardized psychometric test of adult personality, and psychopathology 
frequently used to screen job candidates during the personnel selection corporations: in this instance it would 
be for selecting Police Officer Candidates).  

 
3.)       During their probationary period (when they are first assigned to be in public), they do not carry a gun 
while on duty; they do foot patrol. In doing so, they learn to become comfortable with dialoging with members 
of their communities that they serve, BEFORE they are given a gun to carry (allowing the community to get to 
know them as well). 
 
4.)       If officers have a use of force complaint against them, they NEED to turn in their firearm, be pulled from 
the field for 90 days, and attend re-education on the principles of serving the community. 
 
5.)       We need to train officers how to self-regulate their body and mind.  When I was in uniform, I already had 
a breathing practice: I knew how to self-regulate, how to de-escalate from the ‘adrenalin mind’, releasing my 
body from the ‘fight or flight’ response. Some may think of it as meditation, but really rather more about the 
breath and diverting from escalations of conflict. 

 


