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November 17, 2020 
 
Los Angeles City Council  
200 N Spring St.  
Los Angeles, CA 90012  
 
Members of the City Council:  
 
We are writing in support of the Fair Hiring motion championed by Councilmember 
Joe Buscaino.  
 
LARRP is the largest countywide network of reentry focused non-profit 
organizations, public agencies, and advocates that works to ensure that our reentry 
system meets the needs of our agencies, communities, and the people we serve, both 
in terms of capacity and public policy. We work with previously incarcerated men 
and women and do everything we can to help them successfully reintegrate into life 
outside the prison system.  
 
More specifically, LARRP has an Employment Committee whose goals are to: 
research evidence-based/best practices in the areas of vocational and soft-skills 
training, apprenticeships, and on-the-job training; explore Community Benefit 
Agreements/labor agreements; and identify entrepreneurial opportunities to improve 
and increase employment readiness and job placement for formerly incarcerated or 
convicted people in LA County. LARRP Employment Committee is committed to 
ensuring a fair chance for everyone in our community and fully supports 
Councilmember Buscaino’s motion. 
 
Every day, we are reminded of the structural inequities that make it harder for our 
city’s communities of color to access the kinds of job opportunities that can ensure 
upward mobility and prosperity. The moment we find ourselves in now is especially 
precarious for these households. The Covid-19 pandemic and resulting economic 
crisis have hit these households and communities the hardest, and the odds of 
landing a competitive job are already stacked against the individuals we serve.  
 
We applaud the City of Los Angeles for passing the Fair Chance Initiative for Hiring 
Ordinance to prevent criminal history from being a lifetime barrier to employment. 
But there is more work to be done to ensure real access to economic opportunity.   
 
In addition to being formerly incarcerated, many of our clients are people of color 
who are excluded from the job market because of racism that is deeply ingrained in 
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hiring systems. It does not matter how hard they work to earn a degree or obtain 
industry training. Studies have shown that job applicants with white-sounding names 
on their resumes get called back for an interview 50% more often than those with 
African-American-sounding names. Commonly-used IQ tests disproportionately 
filter out low-income applicants and applicants of color. As long as employers use 
tools and practices that systematically discriminate against minority candidates, our 
communities will lose out.        
 
In the wake of this summer’s civil rights protests, we heard from countless well-
intentioned business leaders who want to make their organizations more diverse and 
inclusive. Requiring hiring assessment vendors to proactively test their tools for 
fairness will, for the first time, give employers transparency into which tools can help 
them achieve their equity goals – and which will likely perpetuate the status quo.  
 
For these reasons, among others, our organization strongly supports the Fair Hiring 
motion. The Fair Hiring motion represents a significant step in the right direction. 
We urge you to take up this motion and advance the policy actions it recommends. 
 
For additional information, you can contact me at (310) 528-4538 or 
troyvaughn@lareentry.org.  
 
 

 
     

Troy Vaughn 
     Co-Founder & Executive Director 
     Los Angeles Regional Reentry Partnership (LARRP) 
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