
Communication from Public
 
 
Name: MARIA ALEXANDER
Date Submitted: 11/30/2020 01:06 PM
Council File No: 20-1476 
Comments for Public Posting:  Los Angeles City Council 200 N Spring St. Los Angeles, CA

90012 Members of the City Council: We have prepared this letter
in support of the Fair Hiring motion introduced by Los Angeles
City Councilmember Joe Buscaino. The Center for Living and
Learning exists to support disadvantaged populations by helping
them attain stable jobs, and keep them. We work closely with
at-risk youth, offering apprenticeships and job readiness programs
to prepare them for the workforce. These are young people who
don’t always have the resources or the life experiences to know
how to navigate the norms and expectations of the hiring process.
The Covid-19 pandemic has been a significant setback for the
people we serve. Critical on-the-job training programs and
internships have been canceled. Meanwhile, the permanent job
losses in our city have led to more competition for every job
opening. This increase in applicants, combined with remote hiring
measures needed to keep everyone safe, is leading employers to
rely more heavily on hiring assessment technologies to evaluate
candidates. Countless studies have shown that these assessments –
like personality tests, cognitive tests, and new algorithm-backed
technologies – often prioritize white, male job candidates at the
expense of everyone else. Right now, the developers and vendors
of hiring tools are not required to share data that would help
employers evaluate hiring assessments for fairness and equity
outcomes before implementing them. If we want to put Los
Angeles on course for a more equitable economic recovery, the
Fair Hiring motion is an important step in the right direction. It
would offer some much-needed transparency for employers that
truly want to give every candidate a fair shot, and build stronger
and more inclusive teams. Sincerely, Maria Alexander Executive
Director Center for Living and Learning 
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Los Angeles City Council  

200 N Spring St.  

Los Angeles, CA 90012  

 

Members of the City Council:  

 

We have prepared this letter in support of the Fair Hiring motion introduced by Los Angeles City 

Councilmember Joe Buscaino.  

 

The Center for Living and Learning exists to support disadvantaged populations by helping them 

attain stable jobs, and keep them. We work closely with at-risk youth, offering apprenticeships and 

job readiness programs to prepare them for the workforce. These are young people who don’t 

always have the resources or the life experiences to know how to navigate the norms and 

expectations of the hiring process. 

 

The Covid-19 pandemic has been a significant setback for the people we serve. Critical on-the-job 

training programs and internships have been canceled. Meanwhile, the permanent job losses in our 

city have led to more competition for every job opening.  

 

This increase in applicants, combined with remote hiring measures needed to keep everyone safe, 

is leading employers to rely more heavily on hiring assessment technologies to evaluate 

candidates. Countless studies have shown that these assessments – like personality tests, cognitive 

tests, and new algorithm-backed technologies – often prioritize white, male job candidates at the 

expense of everyone else. Right now, the developers and vendors of hiring tools are not required to 

share data that would help employers evaluate hiring assessments for fairness and equity outcomes 

before implementing them. 

 

If we want to put Los Angeles on course for a more equitable economic recovery, the Fair Hiring 

motion is an important step in the right direction. It would offer some much-needed transparency 

for employers that truly want to give every candidate a fair shot, and build stronger and more 

inclusive teams.  

 

 

Sincerely, 
Maria Alexander 

Maria Alexander 

Executive Director 

Center for Living and Learning 
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introduced by Council Member Buscaino. 



 
11/24/2020 

 

Los Angeles City Council 

200 N Spring St.  

Los Angeles, CA  90012 

 

 

Members of the City Council: 

 

I am writing on behalf of the YWCA of Greater Los Angeles to express our support for the Fair 

Hiring Software Motion introduced by Council Member Buscaino.    

 

At the YWCA GLA, we have a 2-part mission: eliminating racism and empowering women. The 

women we serve are overwhelmingly Latina and Black; they are the face of COVID-19’s 

economic devastation.   

 

As has been widely reported, people of color – and more specifically, women of color – have 

borne the brunt of layoffs and hardship since the pandemic hit.  Close to 60% of U.S. jobs lost 

early in the pandemic were held by women.  The unemployment rate for Black women was 25% 

higher than the national average, and nearly 50% higher for Latina women. When women face 

severe financial set-backs, children are hurt as well: two in four mothers, and three in four Black 

mothers, are breadwinners for their families.   

 

For our region to thrive in the aftermath of the pandemic, our leaders need to put a concerted 

effort into helping women of color get into meaningful employment.  Doing so will require a 

range of changes and interventions.  We at YWCA GLA will continue to provide career and 

technical training, along with other support services. But even the best training and preparation 

can have only a limited impact on the employment outlook for women of color as long as 

employers are screening job candidates with tools and tactics that are biased.  It is time to do 

better.    

 

We support the Fair Hiring Software motion because it takes an important step in leveling the 

playing field for women of color by requiring more transparency from hiring assessment 

vendors.  Employers deserve to know if the tools they buy and use are biased.  And applicants 

deserve a fair shot at a good job – in many cases, the livelihoods of their families depend on it.      

 

Sincerely, 

 

 
 

Faye Washington 

President and CEO  

YWCA of Greater Los Angeles  

https://www.epi.org/blog/women-have-been-hit-hard-by-the-coronavirus-labor-market-their-story-is-worse-than-industry-based-data-suggest/
https://iwpr.org/wp-content/uploads/2020/07/Holding-Up-Half-the-Sky-Mothers-as-Breadwinners.pdf


 
 

 


