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December 1, 2020 

 

 

Los Angeles City Council 

200 N Spring St.  
Los Angeles, CA  90012 

 

 

Members of the City Council: 

 

I am writing on behalf of the California Hispanic Chambers of Commerce (CHCC) to express our support 

for the Fair Hiring motion introduced by Council Member Buscaino.    

 

The CHCC advocates for economic structures and policy initiatives that empower Latino business 

development and foster economic growth.  We know that striving for diversity in the workplace is good for 

businesses and the economy overall.  A study by McKinsey found that companies in the top quartile for 

racial and ethnic diversity are 35% more likely to have financial returns above national industry medians.  

In addition, research by BCG Henderson Institute that focused on the impact of diversity in management 

ranks found companies that reported above-average diversity on their management teams also reported 

innovation revenue that was 19% higher than that of companies with below-average leadership diversity.  

       

In our experience, most companies want to improve diversity, not only because it’s good for business, but 

because they recognize it’s the right thing to do. But in order to do so, they need better information to 

understand where bias might exist in their hiring systems. Requiring vendors of automated screening and 

assessment tools to evaluate the fairness of their products and to provide those results to employers would 

be a critical step in helping improve diversity. With better data, employers can make better decisions.   

 

In the end, helping companies improve diversity can have exponential benefits for the broader Latino 

community.  Fair access to jobs can translate into lower unemployment, higher household incomes and 

upward mobility.  The California Hispanic Chambers of Commerce strongly urges you to enact the goals 

and principles introduced in the Fair Hiring motion. 

 

Sincerely, 

 

 

 

JULIAN CANETE 

PRESIDENT & CEO 
 

 

 

https://www.mckinsey.com/business-functions/organization/our-insights/why-diversity-matters
https://www.bcg.com/en-us/publications/2018/how-diverse-leadership-teams-boost-innovation

