
RULES, ELECTIONS, INTERGOVERNMENTAL RELATION!
RESOLUTION

WHEREAS, any official position of the City of Los Angeles with respect to 
legislation, rules, regulations or policies proposed to or pending before a local, state or 
federal governmental body or agency must first have been adopted in the form of a 
Resolution by the City Council with the concurrence of the Mayor; and

WHEREAS, many businesses are receiving more job applications than usual due 
to the current economic crisis caused by the pandemic and are using automated decision 
tools to screen applications; and

WHEREAS, these tools can magnify discriminatory hiring practices in the job 
market if the underlying data used for such tools is biased; and

WHEREAS, these automated tools, when used appropriately, can help employers 
identify and solve biased hiring practices that would otherwise occur during a manual 
application evaluation process; and

WHEREAS, pending before the Legislature is AB 13 (Chau) which would require 
businesses to take steps to ensure that automated decision systems (ADS) used to 
evaluate job applicants are tested for biases during usage; and

WHEREAS, the bill would also require businesses to conduct an impact 
assessment to determine if the ADS has an adverse impact on a protected class; and

WHEREAS, the bill would require the State Department of Financial Protection 
and Innovation to develop procedures to enable businesses to comply with the law; and

WHEREAS, the City must do everything possible to ensure that all workers are 
evaluated fairly when seeking employment; and

WHEREAS, AB 13 (Chau) is a critical step toward ensuring greater equity and 
transparency in the job market, and should be supported;

NOW, THEREFORE, BE IT RESOLVED, with the concurrence of the Mayor, 
that by the adoption of this Resolution, the City of Los Angeles hereby includes in its 
2021-22 State Legislative Program SUPPORT for AB 13 (Chau), the Automated 
Decision Systems Accountability Act of 2021, which would require businesses to ensure 
that automated decision systems used to evaluate job applicants are regularly tested for 
bias.
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