
PERSONNEL, AUDITS, & ANIMAL WELFARE

MOTION

The City provides several health-related benefits to eligible full-time and part-time 
employees through its LAwell Benefits program (LAwell). Those benefits include health 
insurance, dental insurance, vision insurance, and the option of establishing a Health Care 
Flexible Spending Account (HCFSA) and a Dependent Care Reimbursement Account (DCRA). 
HCFSAs and DCRAs provide a tax-savings option to set aside money for eligible healthcare and 
daycare expenses. Money set aside in these accounts must be used in the calendar year and does 
not roll over.

Like HCFSAs and DCRAs, Health Savings Accounts (HSA) let people set aside money 
on a pre-tax basis to pay for qualified medical expenses. By using untaxed dollars in a HSA to 
pay for deductibles, copayments, coinsurance, and some other expenses, a person may be able to 
lower their overall health care costs. To be eligible for a HSA, a person must be enrolled in a 
High-Deductible Health Plan (HDHP). Unlike Flexible Spending Accounts such as HCFDAs and 
DCRAs offered by the City, the unspent money in a HSA rolls over at the end of the year, so it’s 
available for future health expenses. Money saved in the account may be withdrawn tax-free 
after age 65 and may be invested in mutual funds, stocks and exchange-traded funds (ETFs); all 
investment gains are sheltered from taxes, like with 401 (k)s or individual retirement accounts
(IRAs).

I THEREFORE MOVE that the City Council request that the City Administrative Officer 
with the assistance of the Los Angeles City Employees' Retirement System (LACERS), the Los 
Angeles Fire and Police Pensions (LAFPP), the Personnel Department, and the City's labor 
partners report back on the cost of Health Savings Accounts (HSA) insurance products, which 
could create reduced premiums to enable long term health care for members in retirement.

I FURTHER MOVE that the report back include how much cost savings can be achieved 
with the HSA model as an alternative based on the number of City employees enrolled in a 
Preferred Provider Organization (PPO).

MONICA RODRIGUEZ4-* 
Councilwoman, 7th District
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