
IMMIGRANT AFFAIRS, CML RIGHTS AND EQUIT 

MOTION 

Recent news reports have shed light on the continued gender disparities between men and women 
college basketball players. Photos shown on social media comparing workout spaces between National 
Collegiate Athletic Association (NCAA) men's and women's training facilities are evidence of unequal 
treatment of college athletes. The players at the men's tournament have benefited from an enormous, well
stocked workout complex in doWiltown Indianapolis, Indiana. However, the women's teams, who will play 
their tournament in San Antonio, Texas, appear to have only a rack of hand weights and a few yoga mats. 

The NCAA has apologized and further acknowledged an additional contrast between the two 
tournaments, which includes different methods of coronavirus testing for athletes. The method used at the 
men's event is the polymerase chain reaction (PCR) test, which is considered the gold standard of virus 
testing. It is highly accurate in detecting infections. The method for the women's tournament is a rapid 
antigen test, which is less expensive and provides swift results, but it is also more likely to yield false 
negatives. 

Gender inequities are unacceptable and systems should· be established to encourage sports 
corporations to adopt equitable pay and treatment of men and women in sports. Below are a few examples 
of the challenges women in sports have faced and overcome over time: 

• In 1967, women were not allowed to enter the Boston Marathon. Kathrine Switzer entered that year as 
"K.V. Switzer" to hide her gender. She completed the race and women were officially allowed to enter 
the Boston Marathon in 1972 and the Olympics in 1984. 

• In 1976, Chris Ernst, a two-time Olympic rower and captain of the Yale University women's crew, led 
18 teammates to protest the lack of shower facilities at the athletic office. In protest, they stripped to 
their waists with the words "Title IX" drawn in blue marker on their backs and chests. In two weeks, 
the women rowers had new lockers and shower facilities. 

• In 2007, after pressure from the tennis star Venus Williams, Wimbledon announced that women tennis 
players would receive prize money equal to men. Subsequently, Williams won $1.4 million for her 
fourth Wimbledon victory, the same amount as the men's champion, Roger Federer. 

• In 2017, the women's national hockey team announced that it would boycott the coming world 
championship if the U.S.A. Hockey Association did not increase women's wages. Less than two weeks 
later, the team reached a four-year agreement with the Association, which provided a $2,000 training 
stipend per month, larger bonuses, and other benefits equal to the men's national team. 

It is imperative that the City of Los Angeles explore its policy and legal options to ensure that any 
sporting event that requires a City permit abide by a gender equity policy that guarantees equal pay and 
compensation, comparable training facilities, transportation, and medical care. 

I THEREFORE MOVE that the City Council instruct the Civil, Human Rights, and Equity 
Department and the Commission on the Status of Women, with the assistance of the City Attorney, to report 
to Council with options to establish gender equity policies in sports, a whistleblower program to expose 
unfair practices, and a process to encourage the hiring of more women as sports executives. 
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