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As the recently published UC Berkeley report “The Public Cost of Low-Wage Jobs in California’s 
Construction Industry” notes, many construction workers in California are vulnerable to exploitative labor 
practices such as misclassification, underpayment and incomplete access to benefits. As a result many 
families of construction workers are also enrolled in government safety net programs in order to meet their 
basic needs. Hard working men and women should not have to scrape by and rely on safety net programs 
to survive. As we work to build housing capacity in Los Angeles, we must ensure that our workers who 
build these buildings are not exploited or harmed in the process.

Recently the City Planning Commission added language to the draft Hollywood Community Plan update, 
instructing the Department of City Planning to, “study/develop a pre qualification process that evaluates 
contractors on their record and commitment to high road wage and benefit standards and local hire 
training, ’’ as one of the implementation programs of that plan. It is also my commitment to include this 
same policy provision in the Downtown Los Angeles 2040 Community Plan Update.

However, development of such a pre-qualification process could be beneficial citywide, particularly in areas 
of high density with ongoing development. Evaluation of contractor capacity, employment practices and 
prior history will give the City a metric to ensure that projects support a local, thriving development 
workforce. Additionally such a process would allow for informed selection of reputable contractors. This 
will help promote quality construction practices, a more equitable development culture, and safe, productive 
job sites. In order to create such a process multiple City Departments will need to coordinate to determine 
the best approach.

I THEREFORE MOVE that the Economic and Workforce Development Department, in coordination with 
the Departments of City Planning, Building and Safety, and the Bureau of Contract Administration form a 
working group to recommend the best practices for designating a list of pre-qualified contractors, 
determining applicability and incentivizing participation with the list of prequalified contractors to be 
scored using criteria such as the company safety record, participation in state-approved apprenticeship 
training programs and direct hiring goals; availability of employer-paid health insurance and welfare 
benefits; compensated time off policies; pension benefits; and a clean record of compliance with labor laws, 
and that the working group report back with their recommendations within 120 days of formation.
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