
July 26, 2021

Honorable Members of the Los Angeles City Council

Re: Creating an Inclusive and Safe Work Environment for the LGBTQ+ Community
(C.F. 21-0767)

Los Angeles is home to the second largest LGBTQ+ population in the country and has
been one of the most inclusive cities in the United States. Since the 1970’s, Los Angeles
has played a pivotal role in LGBTQ+ history and remained a center for activism, as
displayed in my LGBTQ+ Pride & Power resource map, published in June 2020. Despite
significant progress in recent decades with the passage of important laws supporting
LGBTQ+ civil rights, however, the community continues to face discrimination and unfair
treatment in the halls of government, in the workplace and on the streets.

As the City’s first openly gay Citywide elected official, it is an important goal of mine to
ensure the City of L.A. is an inclusive and safe space for members of the LGBTQ+
community to work. For these reasons, I strongly support the Motion (O’Farrell-Koretz),
dated June 30, 2021, which directs the Civil, Human Rights, and Equity Department
and community partners to update the City’s current “LGBT” abbreviation to
terminology that is most inclusive of all identities and expressions and incorporates
these changes to applicable City documents. This Motion is a step in the right direction
and aligns with some of my existing projects and goals.

Currently, my office is helping to lead the charge in implementing a new Human Resources
and Payroll system and my vision is to create a feature that allows new and existing
employees to have the option to self-identify by sexual orientation, gender identity and/or
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gender expression. By setting the tone and building an environment at the City that is
welcoming to all, we will help broaden and sustain an inclusive workforce.

Last month, I launched an update to my resource map, LGBTQ+ PRIDE: Toward Equity
and Equality, which highlights 100+ area organizations that provide housing, healthcare
and other services to homeless and at-risk LGBTQ+ youth. In the midst of the global
pandemic and the City’s homelessness crisis, the challenges facing the LGBTQ+
community have only been further exacerbated and have compounded existing inequities.
Prior to the pandemic, as many as one-third of the LGBTQ+ population experienced
homelessness at some point in their lives, and now face heightened risks of housing
insecurity due to preexisting barriers to economic security. During the pandemic,
unemployment heavily impacted LGBTQ+ households, with nearly 65% reporting
employment loss, compared to 45% of non-LGBTQ+ households.

We as a City must continue to break down barriers to employment and focus on building a
more equitable, inclusive, and diverse workplace for all. I am pleased that the City Council
continues to be a partner in advocating for a bright and beautiful community that will only
strengthen our City as a whole.

I look forward to working closely with this Council, the Civil, Human Rights, and Equity
Department, all other related Councils and Commissions, including the Transgender
Advisory Council, and community stakeholders, to continue advancing the rights and
opportunities of the LGBTQ+ community.

Respectfully submitted,

RON GALPERIN,
Los Angeles Controller

CC: Capri Maddox, Executive Director - Civil, Human Rights, and Equity Department
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