MOTION

ECONOMIC DEVELOPMENT & JOBS

The City of Los Angeles is committed to ensuring that workers on City public works contracts are paid the
wages that they are due under federal and state prevailing wage standards. It has established an Office of
Contract Compliance program within the Bureau of Contract Administration (BCA) to educate contractors
about these requirements and to enforce those requirements.
This is but one part of the City's overall commitment to ensuring the dignity of workers, which has been
demonstrated by the City's leadership in establishing a $15 minimum wage (which on July 1, 2021 became
effective for all workers in the City of Los Angeles); requiring paid sick leave; and more. The City has
established the Office of Wage Standards within BCA to implement and enforce the City's minimum wage,
paid sick leave, and wage theft laws.
When public works contractors fail to pay required prevailing wages, including overtime, those contractors not
only cheat their employees, but they also cheat the City which is requiring those wages and other potential
contractors who are pricing their offers based on compliance with applicable laws.
BCA's Office of Contract Compliance has recently obtained evidence that a contractor which has been
awarded numerous public works contracts, has engaged in a sustained pattern and practice of requiring
employees to work uncompensated overtime. This contractor is not a small, unsophisticated contractor, but
rather a subsidiary of a Fortune 500® company with 2020 revenues of $8.8B and more than 33,000 employees.
This is a serious breach of this contractor's obligations to its workers, the City and all Angelenos. While the
Office of Contract Compliance is continuing to investigate violations of potential violations under nearly 20 City
contracts, it appears that the City will be able to document and obtain restitution for approximately $1 million
in uncompensated wages and overtime, and is seeking penalties that potentially could exceed over half a
million dollars. This would be the largest restitution and penalties obtained by the Office of Contract
Compliance in the history of the program.
BCA's Office of Contract Compliance and its workers are to be commended for their diligence and hard work in
uncovering this flagrant violation of prevailing wage laws, investigating the matter, securing restitution for
affected employees, and pursuing penaltiesn where appropriate.
I THEREFORE MOVE that the Bureau of Contract Administration (BCA), in consultation with the City Attorney as
necessary, be instructed to aggressively pursue and impose the maximum possible penalties for violations of
the prevailing wage laws; and
I FURTHER MOVE that BCA be instructed fr> report to the Public Works Committee within 30 days regarding its
investigations, including the contracts where violations have been established, any other active or recent City
contracts with the contractor involved, restitution ordered and/or obtained under each contract, financial
penalties sought or imposed under each contract, and the availability of any other remedies to address these
violations, and to deter City contractors from engaging in such conduct; and
I FURTHER MOVE that BCA be instructed to report to the Public Works Committee on its efforts to implement
approaches such as Strategic Enforcement that can enhance the effectiveness of mitigating wage theft for
Minimum, Living, and Prevailing wage requirements.
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