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ECONOMIC DEVELOPMENT & JOBS 
RESOLUTION 

WHEREAS, over the past two years healthcare workers sacrificed time with their families and 
risked their lives to take care of COVID-19 patients; and 

WHEREAS, exhausted, burnt out healthcare workers are leaving the industry in droves, leading 
to a nationwide shortage of qualified caregivers; and 

WHEREAS, the cost of living in Los Angeles continues to rise, with gas prices of over $6 a 
gallon and an inflation rate of 7.9%; and 

WHEREAS, Cedars-Sinai is a very successful non-profit hospital, earning $1 billion in profit in 
2021 alone and paying a dozen of their executives $1 million or more per year; and 

WHEREAS, over 2000 healthcare workers are employed at Cedars-Sinai Medical Center as 
certified nursing assistants, transporters, environmental service workers, plant operators, 
surgical technicians and food service technicians, and in other classifications; and 

WHEREAS, SEIU-United Healthcare Workers represent these 2000 Cedars-Sinai healthcare 
workers who are currently in 'collective bargaining discussions with their employer over 
inadequate staffing, patient and worker safety concerns, and low wages amid historically high 
inflation, and 

WHEREAS, SEIU-UHW, representing these healthcare workers and Cedars-Sinai are currently 
at the bargaining table trying to hammer out a collective bargaining agreement to address the 
union's request for higher wages and pandemic-related protections; and 

WHEREAS, the union's position is that Cedars-Sinai's offer at the bargaining table, which 
includes standard raises of 2.25% - 5%, does not take into account the historically high inflation 
rate, the lack of strong pandemic protections despite the fact that it was cited by OSHA multiple 
times for serious safety violations related to COVID 19 protections for auxiliary staff resulting in 
$97,000 in penalties, nor the hardships workers endured doing their jobs during the pandemic; 
and 

WHEREAS, Cedars management has sent out a memorandum to employees arguing that they 
have raised minimum pay rates for their lowest paid staff by more than $2 per hour, offered 
minimum pay rates above minimum wage for at least the last nine years without being 
requested to do so by the union, provided "thank you" bonuses during the pandemic to all of its 
employees and offered free lodging for employees long before the state implemented its own 
hoteling program, reimbursement and reduced rates for backup childcare and adult/elder care 
and pay protection for those whose hours have been affected by the pandemic while not laying 
off employees during the pandemic; and 

WHEREAS, healthcare workers at Cedars have voted to authorize a strike to demand that their 
employer bargain in good faith; and 

WHEREAS, these health workers deserve to have their hard work recognized through fair 
wages and treatment; a ti 



, 

WHEREAS, Angelenos depend on the healthcare workers of Cedars-Sinai to care for them 
when they are sick or injured; 

NOW, THEREFORE BE IT RESOLVED that the Los Angeles City Council strongly urges 
Cedars-Sinai and SEIU-United Healthcare Workers to bargain in good faith to reach a fair and 
equitable agreement that invests in healthcare workers, and to avert a strike. 

1 
I 
l 


